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ABSTRACT 

This Doctor of Ministry Project and Dissertation addresses the problem of 

relationally alienated young people who have yet to experience a loving intimacy with 

their heavenly Father or membership in a healthy spiritual family. The solution was to 

establish an international family of churches called ―Rock International.‖ The project 

completed the groundwork necessary to form a trans-local spiritual family that plants 

intergenerational cell churches, that targets youth, and enables them to become radical 

disciples of Christ in the context of a loving spiritual family. The project required writing 

the vision, values, and strategies of Rock International and communicating this 

information in newsletters and brochures. It included naming the organization, designing 

a logo, establishing the corporation, obtaining tax-exempt status, casting vision, and 

recruiting those called to be part of this work. An office was acquired to provide 

workspace and visibility for Rock International. Securing ` for leadership and buildings 

was also a necessity. Two churches were planted under the banner of this ministry which 

will serve as prototypes for many more new churches. Finally, corporate prayer and 

fasting was implemented to obtain the Holy Spirit‘s guidance and power for this 

important apostolic purpose. 

The dissertation explains the biblical and theological basis for the forming of an 

apostolic spiritual family. It makes a case for the Church to recover on a wide scale the 

recognition and utilization of those with apostolic gifting and calling who, like the 

Apostle Paul, evidence a ―parental‖ heart that establishes a close-knit family atmosphere 

and culture. The dissertation describes the steps taken to start an international family of 

churches and gives the rationale behind the decisions and actions. 
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CHAPTER ONE 

INTRODUCTION 

Overview 

 This chapter introduces the author‘s solution to the problem of relational 

alienation between young people with both their Father in heaven and a healthy, loving 

spiritual family. The author outlines a clear statement of the problem and the rationale for 

the project. The title of the dissertation is explained to ensure the readers more fully 

understand the rationale behind the project. Both the limitations and assumptions for the 

study and the theological groundwork are discussed. A brief description of the ministry 

project is presented, followed by a summary of the results and contributions. Finally, a 

method for evaluating the project has been presented. 

Statement of the Problem 

This Doctor of Ministry Project and Dissertation attempts to solve a serious 

problem facing young people today, the absence of an intimate love relationship with 

their heavenly Father and the inability to experience close-knit relationships in healthy 

loving spiritual families. Relational alienation among youth has occurred in the two 

settings most critical for the formation of their healthy physical, emotional, mental, and 

spiritual lives: the natural nuclear family and the Church. Births out of wedlock and 

rampant divorce have left children love-starved in their own homes. Many children have 

not received the benefits of being raised by the same two loving healthy parents from 

infancy to young adulthood. The Church‘s programmatic, institutional approach to 

ministry has contributed to the problem of relational deprivation among young people. 

Youth can attend church services and programs but never receive personal love and 
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mentoring. Loving relationships are the very purpose of life. When a significant portion 

of the most vulnerable and innocent (children and youth) are kept from their most basic 

human right (nurturing love) we have a crisis that moves the heart of God.  

Billions of children and youth world-wide are suffering from lack of love. 

Children and youth make up the largest portion of the population worldwide. The 

majority of the earth‘s population is under thirty years old. A third of them live in 

poverty. Most of these young people live in nations dominated by either political 

ideologies (like Communism in China) or religions (like Islam or radical Hinduism) or 

worldviews (like secular humanism and postmodernism in the West) that are hostile to 

the gospel of the Kingdom of God. This means billions of young people have never had a 

conscious experience of their heavenly Father‘s love or known the exhilaration of 

belonging to a loving spiritual family. Relational separation from one‘s Father in heaven 

and spiritual family on earth is one way the Bible defines sin and hell. The amount of 

human suffering caused by this lack of relational connection exceeds our comprehension. 

In his parable of the lost sheep, Jesus alluded to the problem this dissertation addresses. 

In Mt 18:10-14, Jesus taught that we are to not look down on ―one of these little ones,‖ 

implying that they had been devalued by the adult population. They are, in fact, to receive 

preferential treatment because ―their angels in heaven always see the face of my Father in 

heaven‖ (Mt 18:10). The first problem in today‘s world is that the vast majority of youth 

are being devalued. They are being ignored, abandoned, improperly nurtured, and are not 

receiving the training or mentoring necessary to live successfully. As of May 2002, the 
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current world population was about 6,221,406,991.
1
 Of the world‘s total population, the 

median age is twenty-four years old.
2
 In the economic realm, ―some 1.2 billion people 

survive on less than one dollar a day. Half of them are children. Another 400 million live 

on less than two dollars daily.‖
3
 Even in a country as affluent as the United States, 

poverty still threatens the well-being of twenty-three percent of its children.
4
 Some other 

staggering facts assembled for the World Summit for Social Development held in 

Copenhagen are:  

 In a $30 trillion global economy, 1.2 billion people--a quarter of the human 

race--are living in conditions of almost unimaginable suffering and want. 

Between 600 million and 700 million children, representing about 40 per cent of 

all those in the developing world--are currently struggling to survive on less than 

$1 a day. Easily preventable diseases (such as pneumonia, diarrhea, malaria and 

measles) account for the deaths of nearly eleven million children under the age of 

5 each year. Nearly one billion people in the world are illiterate. Over 110 million 

children of school age are not in school. Approximately 1.3 billion people lack 

safe water. Over half of the developing world‘s population (2.6 billion people) are 

without access to adequate sanitation. If the world were to invest an extra 30 cents 

out of every $100, all children would be healthy, well nourished and in primary 

school. Studies in more than 30 countries indicate basic social services receive, on 

average, between 12 per cent and 14 per cent of total public spending. Two thirds 

of these countries spend more on debt servicing than on basic social services; 

several spend three to five times more on debt.
5
 

  

An organization called ―Global Movement for Children‖ wrote this appeal to adults 

around the world who could make a difference: 

                                                 

1
 U.S. Census Bureau, World POPClock Projection, (accessed 2 November 2001); available from 

http://www.census.gov/cgi-bin/ipc/popclockw; Internet. 

 
2
 U.S. Bureau of the Census, Report WP/98, World Population Profile: 1998, U.S. Government 

Printing Office, Washington, DC, 1999, 33.  

 
3
 World Summit for Social Development and Beyond--UNICEF, (accessed 2 November 2001); 

available from http://www.unicef.org/copenhagen5/main.htm; Internet.  

 
4
 The Annie E. Casey Foundation, Kids Count Data Book 2000 (Casey Foundation Publications, 

2000), 38. 

 
5
 World Summit for Social Development and Beyond--UNICEF. 

http://www.census.gov/cgi-bin/ipc/popclockw
http://www.unicef.org/copenhagen5/main.htm
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 Every child has the right to grow up in a safe and nurturing environment. 

Children rely on adults for protection and guidance. So when adults harm and 

exploit children, it is the most egregious betrayal of trust imaginable. Whether in 

the home, school, streets, or workplace, a child should never be subject to harm. 

Yet children all over the world are being harmed every day. An estimated 250 

million children between the ages of 5 and 14 are working in developing 

countries. Roughly 60 million children are exploited in the worst forms of child 

labor. Some 120 million work full-time, many of them for nine or more hours a 

day. Almost 80 per cent of them earn no money at all for their labor. None of 

these children are able to attend school. Still another one million children every 

year are pulled into the multi-billion dollar commercial sex trade. They are 

coerced, ―bonded‖ by debt, sold or simply kidnapped. Child labor and 

exploitation are not only the results of poverty--they also perpetuate poverty. 

Without an education, many children find themselves without better opportunities 

later in life. Many of them in turn will look to their own children to help 

supplement the family‘s income. Many more will suffer from injuries or contract 

diseases that will leave them permanently unable to work. We must come together 

now to end dangerous child labor and exploitation. We must prove ourselves 

worthy of the trust children place in us.
6
 

 

If Christian leaders, along with every capable adult, valued children and youth more 

highly, the serious problems just described would not exist.  

Jesus described the second problem of children: isolation. One of the little lambs 

in His parable had wandered away from both the shepherd and the flock. The youth of 

today are wandering and lost as well. They are separated from their true Shepherd and 

from a legitimate, healthy flock (natural and spiritual family). The severity of the 

relational disconnects between children and parents cannot be overstated. For example, in 

1999 within the United States, 68.8 percent of births to black mothers, 42.1 percent of 

births to Hispanic mothers, and twenty-two percent of births to non-Hispanic white 

mothers were to unmarried women. This amounts to a total of more than 1.3 million 

                                                 

6
 Global Movement for Children, Stop Harming and Exploiting Children (accessed 2 November 

2001); available from http://www.gmfc.org/en/stop/learnmore_html; Internet. 

 

http://www.gmfc.org/en/stop/learnmore_html
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births out of wedlock.
7
 From the moment these children are born, they are suffering from 

relational deprivation. Of the approximately sixty-five million children under seventeen 

in 1996, almost twenty-eight million (43 percent) spent time in a single-parent family.
8
 

Less than half (forty-seven percent) of children under five are consistently cared for by 

one of their parents. One-quarter are in professional day-care centers, and 28 percent are 

in other day-care arrangements.
9
 The average American child spends more than four-and-

a-half hours a day in front of a television screen or computer monitor, while spending 

slightly more than one hour a day with books, newspapers, or magazines.
10

 Twenty-one 

percent of American nine-year-olds watch more than five hours of television each 

weekday--the highest percentage in the developed world.
11

 Divorce and the absence of 

live-in fathers has deeply wounded children. The Kansas City Star published an article in 

1992 entitled ―Life Without Father.‖ The author inserted part of a speech given by U.S. 

Secretary of Health and Human Services Louis Sullivan. Sullivan gave a stark assessment 

of the state of the nation‘s families: 

 I am here to put the issue of fatherless families front and center on our 

national agenda, and to call for national action on what is surely the most 

important family challenge of the ‘90s. We speak glibly of ―new families‖ and 

―single-parent homes.‖ However, in the eyes of a child, what is almost always 

                                                 

7
 U.S. Department of Health and Human Services, National Center for Health Statistics, Birth to 

Unmarried Mothers: United States, 1980-92, and assorted National and Monthly Vital Statistics Reports, 

Washington D.C.: U.S. Government Printing Office, 1999. 

 
8
 Bureau of Labor Statistics, National Longitudinal Survey of Youth, 1996 Cohort, Washington 

D.C. U.S. Government Printing Office, 1999. 

 
9
 Steve Farkas, Ann Duffet, and Jean Johnson, Necessary Compromises: How Parents, Employers, 

and Children‘s Advocates View Child Care Today (New York: Public Agenda, 2000), 138. 

 
10

 Annenberg Public Policy Center, University of Pennsylvania, Media in the Home 2000: The 

Fifth Annual National Survey of Parents and Children (Philadelphia, University of Pennsylvania, 2000),  

71. 
11

 Ibid., 3. 
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happening is the loss of a father. I see a direct link between the senseless violence 

on our streets and a generation of young males raised with the love, discipline and 

guidance of a father. All of the research points to one conclusion: Children need 

the love, financial support and guidance of both their mother and their father.
12

 

 

Similarly, Elshtain reported, ―Children in father-absent families are five times 

more likely to be poor and ten times more likely to be extremely poor.‖
13

 According to 

Bennett‘s study, ―Seventy-two percent of America‘s adolescent murders, seventy percent 

of long-term prison inmates, and sixty percent of rapists come from fatherless homes.‖
14

 

Bennett also observed, ―Children who grow up with only one of their biological parents, 

when compared to children who grow up with both biological parents, are three times 

more likely to have child out of wedlock, 2.5 times more likely to become teenage 

mothers, twice as likely to drop out of high school, and 1.4 times more likely to be out of 

school and not working.‖
15

 Blankenhorn stated, ―The number of children who live with 

their biological fathers has dropped from 82.4% in 1960, to 61.7% in 1990.‖
16

 This 

means that the generation birthed in the 1990s will be the most fatherless generation in 

American history. Based on these numbers, only half of those raised in the first decade of 

the twenty-first century will have a father. 

 The obvious problem that motivated Jesus to teach the parable of the lost sheep 

was that there were not enough caring people willing to pursue lost children. Therefore, 

                                                 

12
 Karen Uhlenhuth, ―Life Without Father,‖ Kansas City Star, 23 February 1992, sec. F, p.1. 

13
 Jean Bethke Elshtain, ―Family Matters: The Plight of America‘s Children‖ Christian Century 

14, (July 1993): 710. 

 
14

 William J. Bennett, The Index of Leading Cultural Indicators: American Society at the End of 

the Twentieth Century, 2d ed. (Colorado Springs: Random House/WaterBrook Press, 1999), 61. 

 
15

 Ibid., 62. 

 
16

 David Blankenhorn, Fatherless America (New York: Basic 1994), 19. 
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the third problem, according to Jesus‘ teaching, is that not enough people have the 

shepherding heart necessary to leave the most fortunate and go after the lost, little one.  

Jesus taught that the Father in Heaven is not willing that any of these little ones should be 

lost. God, the Father, is so committed to each child that He encourages adults to pursue 

young people, even to the point of temporarily pulling away from those who are already 

enjoying the benefits of having been gathered into the flock. However, the Church has 

not been effective enough in winning youth or adults to Christ. In the United States, the 

population growth of those who do not know Christ is significantly outpacing the growth 

of churches. George Gallup in his research and polling has discovered that the number of 

unchurched Americans has increased. He wrote, ―Churches have not made any inroads 

into attracting the unchurched over the past decade. In 1978, forty-one percent of all 

American adults (eighteen or older) were unchurched. In 1988, that figure rose to forty-

four percent.‖
17

 Similarly, according to the statistics gathered by Barna Research, ―one-

third of the teen population (thirty-three percent) is born again.‖
18

 However, based on two 

decades of analysis and specific surveys to determine those who align with the 

evangelical sector of Christianity, ―only 4 percent of teenagers can be considered to be 

evangelicals.‖
19

 ―That is a far cry from the 10 percent measured in 1995.‖
20

 Barna 

uncovered the staggering failure of the church to effectively draw young people into 

                                                 

17
 George Gallup, Jr., The Unchurched American--10 Years Later (Princeton: Princeton Religion 

Research Center, 1988), 2. 

 
18

 Barna, Real Teens (Ventura, CA: 2001), 122. 

 
19

 Ibid., 123. 

 
20

 Ibid. 
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active involvement and expressed concern regarding the Church‘s ability to hold them 

when they enter adulthood. He wrote: 

 While youth ministry has become a standard ministry program in tens of 

thousands of churches, and parachurch ministries geared to serving and 

developing youth have become the mainstay of the ministry environment, there 

has been surprisingly little growth in the involvement of teenagers in the life of 

the Church over the past decade.  

 As the figures in the following table show, slightly more than half of all teens 

who describe themselves as Christian or who attend a Christian church are present 

in the worship services of their church on a typical weekend. 

 One unmistakable indication of the brewing trouble comes from the response 

to a question concerning how likely teens say they are to attend church once they 

are independent. After they graduate from high school or move away from home, 

just two out of five teens contend it is ―very likely‖ that they will attend a 

Christian church on a regular basis, and another two out of five say it is 

―somewhat likely.‖ What makes these figures most alarming is that questions of 

this type typically produce an overestimate of future behavior. If we apply a 

―correction factor‖ to these responses, we would estimate that about one out of 

three teenagers is likely to actually attend a Christian church after they leave 

home. To place that in context, twice as many adults currently attend church 

activities. If this estimate is even close to accurate, it is a harbinger of difficult 

days for the Church. A drop of 50 percent in potential attendees would have a 

calamitous effect on the American Church.
21

 

 

 In summary, the problem this dissertation and ministry project seeks to solve is 

how to most effectively reach and hold on to relationally alienated young people for 

Christ, bring them into a healthy spiritual family, and disciple them into radical Kingdom 

advancing leaders. 

Method of Resolving the Problem 

The project and dissertation seek to provide a comprehensive solution for a 

serious problem: that of spiritually lost and relationally disconnected youth. The most 

effective method to resolve the problem is to form an international spiritual family of 

Kingdom-advancing churches that practices relational discipleship in the context of small 

                                                 

21
 Ibid., 132, 136. 
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cell groups or house churches. The cell groups or house churches should be comprised of 

no more than fifteen people to help insure personal attention and relational intimacy. 

Forming trans-local
22

 spiritual families is the solution we see God utilizing before and 

after Jesus. In the Old Testament we read of our father Abraham whose ―clan‖ branched 

into twelve tribes. Jesus started a movement with twelve men who ultimately gave 

oversight to many relationally connected churches among Jews and Gentiles. The 

doctoral project responded to the deep relational needs of youth by providing a ―spiritual 

tribe‖ in which teens discover their identities as sons and daughters of their heavenly 

Father. They experience the Father‘s love, affection, blessings, and grace through people 

who are connected to them at the heart level in a covenantal way. They have a context 

and platform for ministry with a vision large enough so that no young person‘s calling, 

gifts, passions, or talents is limited or constrained. The name of this newly formed trans-

local spiritual family is ―R.O.C.K. International.‖ R.O.C.K. is an acronym for the 

―reclaiming of Christ‘s Kingdom.‖ The name ―R.O.C.K.‖ helps keep its members ever 

mindful that Christ and His kingdom must remain the central focus. Rock International is 

a trans-local spiritual family that plants, raises, and protects the churches it either starts or 

adopts. Rock International seeks to plant the kind of churches that will reach youth and 

poor, churches that effectively evangelize, disciple, and connect them into a healthy and 

loving spiritual family. The forming of this spiritual family answers the deepest needs of 

youth. 

                                                 

22
 The term ―trans-local‖ means ―many locations.‖ It refers to the scope of a vision and strategy 

that includes multiple local churches. 
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The deepest need of all people, not just youth, is to know and experience the love 

of their Father in heaven through Jesus Christ by the Holy Spirit, and to be wanted by and 

connected to a legitimate, healthy, and loving spiritual church family. We are created for 

love. It is why we are on the planet. Jesus summarized the entire law with these words, 

―‗Love the Lord your God will all your heart and with all your soul and with all your 

mind.‘ This is the first and greatest commandment. And the second is like it: ‗Love your 

neighbor as yourself.‘ All the Law and the Prophets hang on these two commandments‖ 

(Mt 22:37-40). This Doctor of Ministry project has been instrumental in helping to 

establish a trans-local spiritual family that will love the most people, in the highest 

quality, with the greatest efficiency, especially people under the age of twenty-eight. 

The medium God uses to reach, heal, and disciple youth must be consistent with 

who He is: Father, Son, and Spirit--one yet a family. His original intent was to transfer 

His grace through parents and natural families. He created spiritual families as well to 

help insure that no one is deprived of His life and love, even if there has been a complete 

breakdown of the natural family. God‘s Word says, ―Though my father and mother 

forsake me, the Lord will receive me‖ (Ps 27:10). Scripture also promises that ―God sets 

the lonely in families‖ (Ps 68:6). Jimmy Long confirmed this strategy when he wrote, 

―Xers also need a community to belong to and call home. I cannot overemphasize the 

necessity for community as the foundation for any faithful ministry to Xers. Formal or 

informal small groups should be at the core of ministry among this generation.‖
23

 Many 

young people feel abandoned by their natural families. Their only hope is to be adopted 
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into a spiritual family that will love and accept them unconditionally. Gary McIntosh 

supports this conclusion: 

 Because so many Busters are children of divorced and dysfunctional families, 

they value a true family atmosphere. Dual-income and workaholic parents often 

could not or did not take the time to build healthy family relationships with their 

Buster children. The result has led Busters to place a heavy emphasis on family. 

. . . Family to Busters is broadly defined to include practically anyone who will be 

their friend.
24

  

 

Stephen Elliott, in his Doctor of Ministry dissertation, asserted that demonstrating true 

Christian communities and loving spiritual families will be the most effective means of 

reaching Busters. These words contain his appeal to the Church: 

 The purpose of this paper is to encourage the present day North American 

church to reposition itself to effectively reach the emergent postmodern culture. 

Through identifying the principal components of authentic Christian community 

as espoused in the New Testament, it is argued that these would serve the church 

well as a compelling apologetic in a postmodern cultural context. The 

examination of the cultural context is viewed through the window of the Buster 

Generation with its despair and spiritual hungers while the New Testament 

metaphors for the church serve this study as a framework for the consideration of 

harnessing Christian community as an apologetic means for evangelism.
25

 

 

 While on the one hand, young people are desperate for meaningful and deep 

relationships, they are also not prone to readily trust others. Ralph Ennis and Paula 

Rinehart explained why: 

 The breakdown in the family has eroded our ability to trust. The generation 

now coming into adulthood has survived the coming--apart of close bonds in their 

formative years--and in many cases, several times. Each of those broken 

connections represents a threat to an ability to trust and an internalized sense of 

abandonment. 
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 With families becoming increasingly far apart in actual distance--and 

increasingly unreliable in emotional support--a rather large gap of human 

connectedness has opened up. Without close and supportive family connections, 

more and more we turn to friends and associates to meet those needs. Networks of 

acquaintances substitute for families, minus the kind of lifetime continuity and 

commitment that families provide. This loss is one we have yet to adequately 

compensate for or feel the full impact of.
26

 

  

The deep-seated wounds within ―Busters‖ and ―Mosaics‖ will require that those called to 

spiritual parenthood exercise the utmost care and sensitivity. 

Our Father in heaven has promised in Mal 4:5-6 that ―I will send you the prophet 

Elijah before that great and dreadful day of the Lord comes. He will turn the hearts of the 

fathers to their children, and the hearts of the children to their fathers; or else I will come 

and strike the land with a curse.‖ God‘s agenda is to ―rewire‖ and redirect the hearts of 

adults around the world, causing them to care deeply for youth. This passage seems to 

forecast that many adults, especially fathers, will repent of the sin of self-worship, which 

produces indifference toward children. They will turn away from the world‘s value 

system of self-indulgence, and discover that in losing one‘s life for the sake of the next 

generation they will actually find life. Adults must recognize that if something dramatic 

is not done to love and protect youth, then Satan will be allowed to continue the natural 

and spiritual genocide he has been perpetrating around the world throughout human 

history. One example of the institutionalization of evil against children in the United 

States occurred on January 22, 1973, when the sin of abortion was legalized in the 

Supreme Court case of Roe v. Wade. Since that date, over forty million babies have been 

killed in the wombs, drug usage has increased, teen pregnancies have increased 

dramatically, teen suicide has become the number one killer of young people, students 
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are murdering their peers in their own schools, and many are turning to the occult to fill 

the spiritual vacuum in their hearts.
27

 Rock International is an intergenerational spiritual 

family. The leaders constantly appeal to those from the ―Boomer‖ and ―Builder‖ 

generation to lay down their lives for young people, and to function as spiritual parents 

for the next generation. 

Youth must be relationally connected to a purpose that will enable them to walk 

out the Great Commission in the nations. Rock International not only touches the need 

for intimacy in a young person, but also the desire to have an impact on earth. Emerging 

today, especially in third-world nations, are apostolic ministry teams that focus on 

planting, raising, and protecting new churches. C. Peter Wagner confirmed this fact: ―No 

one knows how many apostolic networks are in existence today. Nor can anyone count 

the number of births, such as Life Changers Association, that are constantly occurring in 

many parts of the world. Some researchers estimate that two to three new networks are 

being formed in Africa alone every day. Whatever the number, it is certain that apostolic 

networks constitute one of the most significant new wineskins in worldwide 

Protestantism today.‖
28

 Rock International reflects this new (yet biblical) trans-local 

apostolic network or wineskin. David Cannistraci clarified the purpose and make-up of 

an apostolic network and explained how they are different from denominations: 

 Apostolic networks are different from most denominations because in 

networks, relationships (not policies and rules) are the main source of 

organizational strength. Only minimal legal and financial controls are imposed. In 

the apostolic network to which I belong, the function of government is 
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accomplished largely through the partnership of prayer, discussion, planning and 

visionary leadership. The most effective networks are more than mere ministerial 

fellowships, because the purpose is to accomplish apostolic ministry and not 

merely to facilitate camaraderie.
29

 

 

Life Changers is one such newly formed apostolic network. Their vision statement is: 

 Life Changers Association is not just looking forward to the 21st century, we 

are destined to help shape it. Draw on the expertise and anointing of some of 

today‘s more progressive thinkers and ministry leaders as they help you with 

worship, youth and children‘s ministry, financial administration, staff recruiting 

and development, church growth, strategic planning, successful marketing, media 

planning, fund raising and more. The mandate of the association is to help you 

discover, develop and distribute your gifts, talents, abilities, and ultimate life 

purpose. People consumed with a passion to see lives changed and eager to seize 

their God-given destiny are the kind of people involved in the association. The 

association offers a world-class training center that hosts leadership seminars, 

conferences, worship seminars, conventions, evangelism workshops, and financial 

seminars.
30

 

 

The expansive visionary nature of apostolic networks has also been captured by 

the International Mission Board. In 1998, the International Mission Board's (IMB) 

Overseas Leadership Team adopted this vision statement: ―We will facilitate the lost 

coming to saving faith in Jesus Christ by beginning and nurturing Church Planting 

Movements among all peoples.‖
31

 This vision guides the work of nearly 5,000 IMB 

missionaries serving in more than 150 countries around the world.
32

 The combination of 

God‘s gifting, calling, spiritual authority, and relational unity enables apostolic teams to 

plant many healthy churches in short amounts of time in a cost effective way.  
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Dove Fellowship International (DCFI) is another apostolic network that has been 

successful in planting a nurturing hundreds of churches in the United States and abroad. 

They described the benefits of having an apostolic network:  

We have found apostolic ministry provides a safe environment for each 

congregation and ministry partnering with DCFI to grow and reproduce 

themselves. This new model emphasizes leading by relationship and influence 

rather than hands-on-management. A senior elder and team (we prefer to call the 

leader of a congregation a senior elder, rather than senior pastor, simply because 

he may or may not have the actual anointing of a pastor) have a leadership gift to 

equip believers to do the work of ministry in cell groups within a congregation. 

The Apostolic Council members are responsible to spend time in prayer and the 

ministry of the Word and give training, oversight, and mentoring to local church 

leadership. They also are called to give clear vision and direction to the entire 

movement.‖
33

 

 

Apostolic networks today are applying the notion of interrelated churches under 

the same set of values and vision. Groups like the Vineyard, Calvary Chapel and Hope 

Chapel, have succeeded in planting churches that have a close affiliation. Dove Christian 

Fellowship International provided insight into their structure,  

 Unlike an ―association of churches,‖ which gives ordination and general 

accountability to church leaders, we see an ―apostolic movement‖ as a family of 

churches with a common focus--a mandate from God to labor together to plant 

and establish churches throughout the world. Although some may call us a new 

denomination, we prefer the terminology ―apostolic movement.‖ We do not mind 

being called a new denomination, but denominationalism--an elitist attitude 

toward others in the body of Christ--separates us rather than focuses on our need 

for the Lord and for each other. We believe each denomination and movement has 

a redemptive purpose from God, and we need to honor, serve, and learn from each 

other. We build on the shoulders of those who have gone on before us.
34

 

 

These movements are not constrained by hundreds of hours of committee 

meetings, do not have to wade through oceans of bureaucratic red tape, or even rely on 
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land acquisition or buildings. After much prayer and fasting, they typically are led by the 

Holy Spirit into a village or city and begin preaching the gospel of the Kingdom in the 

streets and from house to house with signs and wonders following just like in the book of 

Acts. Those who respond in faith are gathered into small home groups called cells and 

trained to be disciples of Christ. One group expands into two, two multiples to four, and 

soon a congregation is formed. Community centers, school buildings, barns, even bars are 

utilized for the larger worship services. Potential elders and deacons are identified and 

given special training, so they can provide ongoing leadership for the local church. In a 

matter of a few months, the apostolic team moves on to new locations leaving a viable 

church in place to carry on the work. However, the trans-local team maintains contact 

with the local leaders in order to provide care, support, accountability, and problem 

solving. ―They know that once a church has been planted, it must be nurtured and 

protected to ensure its survival.‖
35

  

This project and dissertation has helped to begin the process of forming an 

apostolic network of churches that will reach the youth and poor around the world for 

Christ and place them into relationally based churches. It has also helped insure that the 

churches that are planted or adopted receive ongoing support, consultation, and 

intercession in order to flourish and reproduce. 

 Rock International has been established to serve three different groups of people. 

The first is youth. They are meeting their ―Daddy‖ in heaven, having their identities 

changed into sons and daughters of God, experiencing worth based on their Father‘s 

unconditional love through Christ, enjoying the affection God feels for them, and being 
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helped to fulfill their callings and destinies. The second group is the adult members of the 

churches we plant who will discover the joy of being radical Christians in community and 

spiritual parents to others. Because they have been envisioned and equipped to do the 

work of ministry, they are being used of God to impact more lives than they ever 

imagined. The third group is the leaders called to plant and oversee the churches. The 

apostolic network gives them covenantal partnership and the family they need to walk out 

this difficult ministry. Isolation and loneliness in the ministry is a common and dangerous 

problem, leaving pastors unnecessarily vulnerable to temptations and discouragement. 

The local pastors will be the recipients of seasoned ministries who can give perspective 

and support from the most favorable vantage point. Trans-local teams are ―insiders‖ in 

the sense that they are all a part of the same tribe or network, but they are ―outsiders‖ in 

that they are not members of that local congregation. They can offer perspective and 

insight with enough distance to see more clearly, but that are not so far away as to be 

emotionally and spiritually detached. The trans-local apostolic team offers local leaders 

so many other important services: intercession, help in raising finances, networking for 

greater missions impact, consultation for different areas of ministry within the 

congregation, arbitration and conflict resolution, healing from the wounds incurred in 

ministry, support, and accountability. 

 There are three reasons why existing ministries are having difficulty effectively 

reaching youth and poor through new church plants. First, youth and the poor lack the 

ability to financially support ministries directed at themselves. Second, most existing 

churches and denominations lack the leadership base necessary to sustain such an effort 

due to the brokenness that has resulted from generations of dysfunctional families. Third, 
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existing denominational leaders and pastors are so entrenched in church traditions and 

structures that they are either unwilling or unable to make the radical changes necessary 

to do cross- cultural and intergenerational ministry. 

Those who recognize that a systemic problem requires a radical solution, who 

discern that reaching the next generation will demand returning to our New Testament 

roots, and who are willing move beyond religious professionalism into spiritual parenting 

will resonate with this dissertation. This dissertation project will hopefully function as a 

resource for those wishing to reach the lost through church planting and the forming of 

apostolic networks. 

Explanation of the Dissertation Title 

The title of this dissertation is ―Restoration of the Spiritual Family as an 

Emerging Apostolic Paradigm.‖ A brief explanation of the title will help the reader more 

fully grasp both the problem this dissertation addresses and the solutions it proposes. For 

the Church to effectively meet the deepest relational needs of young people it must 

rediscover its mandate to operate as a spiritual family. God‘s primary way of transmitting 

his grace to people is in the context of natural and spiritual families. If these are 

inoperative, then the rich blessings of love, wisdom, and power cannot be transferred 

from parents to children. The church must recover the revelation that it is, indeed, a 

family. Next, it must restore itself to such a degree that true community is normative. We 

have been created to function within a Christian community or spiritual family. Dietrich 

Bonhoeffer, the now-famous theologian who was martyred by the Nazis in 1945, wrote in 

his book Life Together: 

 The believer feels no shame, as though he were still living too much in the 

flesh, when he yearns for the physical presence of other Christians. Man was 



 

 19 

created a body, the Son of God appeared on earth in the body, he was raised in the 

body, in the sacrament the believer receives the Lord Christ in the body, and the 

resurrection of the dead will bring about the perfected fellowship of God‘s 

spiritual-physical creatures. The believer therefore lauds the Creator, the 

Redeemer, God, Father, Son and Holy Spirit, for the bodily presence of a brother. 

The prisoner, the sick person, the Christian in exile sees in the companionship of a 

fellow Christian a physical sign of the gracious presence of the triune God. Visitor 

and visited in loneliness recognize in each other the Christ who is present in the 

body; they receive and meet each other as one meets the Lord, in reverence, 

humility, and joy. They receive each other‘s benedictions as the benediction of the 

Lord Jesus Christ. But if there is so much blessing and joy even in a single 

encounter of brother with brother, how inexhaustible are the riches that open up 

for those who by God‘s will are privileged to live in the daily fellowship of life 

with other Christians!
36

 

  

 Christians must recover a relational lifestyle of mutual love and servanthood so 

dynamic that the fallen, alienated world will be won over (Jn 17:23). Unbelievers must 

witness substantial heart-to-heart unity between followers of Christ in order to be 

convinced of the reality and relevance of trusting God. People have been created for love. 

The lack of love has created a spiritual vacuum. People are attempting to fill this void 

with everything but that which is real. Only the love of the Father through the Son by the 

Holy Spirit and experienced through the family of God will meet the deepest needs of the 

human race. The gospel is a story of a relationship between a Father and Son and their 

self-sacrificing commitment to bring human beings into their family. The paradigm of 

―family‖ starts in the Trinity and overlays all of creation and redemptive history. To be 

congruent with His own identity and essence, He had to create people in His image with a 

built-in need for covenantal relationships. God establishes and expands his Kingdom by 

rebirthing and adopting more spiritual sons and daughters into his family. His children 

voluntarily come under Christ‘s lordship and extend His rule on the earth. Restoring the 
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understanding and expression of the Christian spiritual family is essential for the 

Kingdom of God to increase. 

 The word ―restoration‖ is placed in the title not because the author believes there 

is no such reality of spiritual family in the Western church today, but because the 

revelation and experience of true Christian community is so diminished and rare. Many 

Christians attend church services and programs but seldom connect in any deep and 

meaningful way relationally. Ralph W. Neighbour, Jr. in his book Where Do We Go 

From Here?, attempted to expose the systemic problem embedded in the structures of 

Western churches. Dr. Neighbour called the current structure of church life a ―Program 

Base Design.‖ He believed that though many people have met Christ and benefited from 

the myriad of church programs offered today, the demands of maintaining the programs 

and even the structures of the programs can hinder true Christian fellowship, the 

equipping of the saints to do the work of ministry, and dynamic relationally-based 

evangelism. The following are some of Dr. Neighbour‘s comments: 

 In a sentence, the Program Base Design concept doesn‘t build people on the 

foundation of Christ; it is designed to build programs. The assumption is that the 

programs are necessary to build the people, but it just doesn‘t achieve this goal! In 

other words, the Program Base Design structure is designed to develop programs 

and keep them running. It is not designed to develop people through relationships. 

No matter how hard someone tries to develop people, the Program Base Design 

system will in the end work against it because the goals of the program get in the 

way. . . . Worst of all, life in the Program Base Design church does not provide 

the all-important ―koinonia‖, or ―fellowship,‖ needed to create true community, 

lifestyles where people build up one another. I recall a visit Ruth and I made to a 

small church in southern Indiana. I insisted on our being put into the Sunday 

School class for our age group. There were about 15 of us in the class. The man 

who was serving as moderator said, ―Folks, I ran into Bill Foster in the Hardware 

store yesterday. He explained to me that he and Helen were divorcing, and he has 

moved out of their house. They talked it over and decided that neither one of them 

would feel comfortable coming back to our class under the circumstances. Each 

one is going to go elsewhere, and he asked me to tell you this so they wouldn‘t be 

embarrassed if either one bumped into you.‖ After a few moments of stunned 
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silence, one of the class said, ―Why, I attended our class party in their home a 

month ago. I didn‘t know they were having problems. Did any of you know their 

marriage was in danger?‖ Everyone shook their heads ―No.‖ I asked, ―How long 

were you folks together in this class with them?‖ The group had been together 

three to four years--never becoming close enough to sense such a deep problem! 

The couple floated off into oblivion, sincerely wanting to be left alone as they 

went through their traumas. The Program Base Design structure provides little 

time and space for people to become close to one another. The programs insulate 

members from each other. When they meet, it is in the neutral setting of the 

church building. Each encounter is carefully programmed: there is the choir music 

to be rehearsed, a Bible lesson to be studied, a budget to be prepared. Bonding 

together in love and commitment is not a central part of the agenda. Some create 

community and genuinely experience love and acceptance. But most church 

structures view community as an extra. While all the preceding issues may be 

ignored by some, this issue of not living in true community is utterly unbiblical, 

totally indefensible, and tragically inexcusable! The Program Base Design‘s 

removal of true community deeply grieves the Holy Spirit.
37

  

 

Dr. Neighbour explained that nearly every mainline, Evangelical, Charismatic, and 

Pentecostal church in Europe and America is structured with the Program Base Design. 

As such, they are restricting the potential for the church to function as a healthy spiritual 

family.  

 This Doctor of Ministry project focuses on establishing an international spiritual 

family that reaches the lost through church planting. The spiritual family is to be 

comprised of people from every racial background, every generation, and all socio-

economic situations. This structure allows unbelievers to witness in the here and now 

what is and will forever occur in heaven. The ody of Christ and worship should manifest 

itself on the earth today the same way it is occurring in heaven. Rev 7:9 describes the 

interracial community we are to experience now, ―After this I looked and there before me 

was a great multitude that no one could count, from every nation, tribe, people and  
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language, standing before the throne and in front of the Lamb‖ (NIV). The spiritual 

family is to most certainly include children and youth if it is to be complete. In fact, 

children and youth must always be the featured target group of Rock International. This 

value of youth is based on the life and teachings of Christ. He said:  

 See that you do not look down on one of these little ones. For I tell you that 

their angels in heaven always see the face of my Father in heaven. What do you 

think? If a man owns a hundred sheep, and one of them wanders away, will he not 

leave the ninety-nine on the hills and go to look for the one that wandered off? 

And if he finds it, I tell you the truth, he is happier about that one sheep than 

about the ninety-nine that did not wander off. In the same way your Father in 

heaven is not willing that any of these little ones should be lost‖ (Mt 18:12-14).  

 

The Apostle James reiterates the teachings of Christ, in Jas 1:27: ―Religion that 

God our Father accepts as pure and faultless is this: to look after orphans and widows in 

their distress and to keep oneself from being polluted by the world.‖  

Key to the success of Rock‘s vision is the desire and ability of its members to 

lovingly serve each succeeding generation. Those chronologically or spiritually more 

mature must lay their lives down for those who are younger. In the Kingdom of God, 

those who are the most capable must serve those most needy. Transferring God‘s grace 

from one generation to the next reflects God‘s pattern for spiritual reproduction and 

discipleship. Scripture clearly shows the heavenly Father‘s intent that His ways pass 

down through natural and spiritual parenting. Deut 4:9-10 states, ―Only be careful, and 

watch yourselves closely so that you do not forget the things your eyes have seen or let 

them slip from your heart as long as you live. Teach then to your children and to their 

children after them.‖ Similarly, Deut 6:4-7 reads, ―Hear, O Israel: The Lord our God, the 

Lord is one. Love the Lord your God with all your heart and with all your soul and with 

all your strength. These commandments that I give you today are to be upon your hearts. 
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Impress them on your children. Talk about them when you sit at home and when you 

walk along the road, when you lie down and when you get up.‖ It is incumbent on the 

members of Rock International to accept the responsibility for passing on God‘s ways to 

the next generation.  

The words ―emerging apostolic paradigm‖ have been used in the title of this 

dissertation to suggest that the traditional ways of thinking must be broken in order to 

effectively reach young people for Christ. That is because the world is rapidly changing, 

both in philosophy and lifestyle. Each generation thinks and acts differently, requiring 

creative approaches in Christian ministries. Jimmy Long related how much is at stake in 

the battle to win the next generations for Christ:  

 The church today is caught up in humankind‘s transition into both the 

twenty-first century and the third millennium. The church also faced change at the 

turn of the twentieth century. However, the stakes today are much higher. At the 

end of the nineteenth century the evangelical church had to decide how it would 

react to theological liberalism. Today all of the church, not just evangelicalism, 

has to decide how it will react to Generation X and, more importantly, to 

postmodernism. At the beginning of the twentieth century, the evangelical church 

retreated before the onslaught of theological liberalism. It has required over fifty 

years to reverse that retreat. At the turn of the twenty-first century the church 

finds itself in the midst of another hurricane, trying to decide how it will respond 

to the challenges, or opportunities, associated with Generation X and 

postmodernism. While the consequences of our response to Generation X will last 

for the next twenty to thirty years, the repercussions of our response to 

postmodernism could be with us for the next hundred years.
38

 

 

Thinking outside of conventional methods will be necessary to carry out Rock 

International‘s missionary mandate to future generations. The foundation and vision of 

Rock is to operate under a new paradigm. To establish this new paradigm, the author 
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researched several sources to understand the theoretical foundations of the concept. 

Steven Covey defined paradigm as:  

 The word paradigm comes from the Greek word ―paradigma‖: a pattern or 

map for understanding and explaining certain aspects of reality. While a person 

may make small improvements by developing new skills, quantum leaps in 

performance and revolutionary advances in technology require new maps, new 

paradigms, new ways of thinking about seeing the world.
39

  

 

Thomas S. Kuhn, a scientific historian and author of The Structure of Scientific 

Revolutions, brought the concept of shifting paradigms to the scientific world. Kuhn 

wrote that scientific paradigms are ―accepted examples of actual scientific practice, 

examples which include law, theory, application, and instrumentation together--[that] 

provide models from which spring particular coherent traditions of scientific research.‖
40

 

He added, ―Men whose research is based on shared paradigms are committed to the same 

rules and standards for scientific practice.‖
41

 Kuhn claimed that every significant 

breakthrough in the field of science is a break with traditional ways of thinking. Joel 

Barker, author of the book Future Edge, wrote his definition: ―A paradigm is a set of 

rules and regulations (written or unwritten) that does two things: (1) it establishes or 

defines boundaries; and (2) it tells you how to behave inside the boundaries in order to be 

successful.‖
42

  

Nothing is inherently wrong with traditional perspectives unless they cloud our 

ability to see and apply truth. Frequently, however, people must reevaluate their core 
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values, and objectives, and the strategies and structures they are utilizing to reach their 

goals. This is true for the Church. Donald Miller said, ―If Christianity is going to survive, 

it must continually reinvent itself, adapting its message to the members of each 

generation, along with their culture and the geographical setting.‖
43

 This does not mean 

that the basic theological tenets of orthodox Christianity are changed. It means that the 

strategies used to carry out the Great Commission must be adjusted in order to effectively 

reach the targeted group. William Easum, in his landmark book Dancing With Dinosaurs, 

clarified this point:  

 I am not proposing that the substance of the gospel be changed. I am 

proposing that we need to radically change the way we package and proclaim the 

substance of the gospel. Making a few adjustments here and there will not help. If 

we simply do better what we are presently doing in our old wine vats, we will 

become irrelevant, and in time, extinct. . . . Congregations whose membership has 

plateaued or is declining have much in common with dinosaurs. Both have great 

heritages. Both require enormous amounts of food. Both influenced their world 

tremendously. And both became endangered species. Will many of our 

congregations, like the dinosaurs, become extinct?
44

  

 

Organizations often calcify due to the tendency in human nature to resist change. 

This can have extremely detrimental consequences. Dr. C. Peter Wagner explained: 

 A social activity or social structure that begins to undermine the very social 

system in which it emerged is considered by behavioral and social scientists as 

dysfunctional. Books about cultural anthropology are replete with case studies of 

how the introduction of implements such as steel axes has caused radical 

disruption in whole societies. Or to bring it to more familiar turf, the books are yet 

to be written about how the introduction of the Internet is certain to change the 

fabric of our contemporary society. 

 The same thing has been happening to church structures. Structures that were 

originally developed to facilitate evangelism, Christian nurture, worship, social 

service and ministry in general are now considered by some as the causes of much 
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inefficiency and ineffectiveness in these same areas. Dysfunctionalism has been 

setting in.
45

  

 

Shifting the paradigm of the Church, as proposed in this dissertation project and 

Rock International, to that of an apostolic spiritual family will result in a revolutionary 

transformation of people‘s lives and will ultimately impact societies. 

The term ―emerging apostolic‖ has also been used in the title of this dissertation. 

As will be discussed later, a profound transition is taking place in the way church is being 

led and experienced; thus the term ―emerging.‖ The New Testament ministry gift and role 

of ―apostle‖ is being rediscovered and affirmed for today. Wagner taught that three 

important nuances are implied in the term ―apostolic.‖ The first nuance points to the 

recovery of New Testament Christianity. He wrote, ―Speaking of ‗apostolic Christianity‘ 

brings to our minds the days of the twelve apostles. . . . For the most part, the New 

Testament principles are skillfully contextualized into contemporary culture.‖
46

 Second, 

Wagner taught that the term apostle points to a significant missionary mandate. He 

explained, ―The root meaning of the Greek ‗apostolos‘ is one who is sent out with a 

commission. . . . Apostolic churches, by nature, give a high priority to reaching out 

effectively to the unchurched.‖
47

 George Hunter, in his personal correspondence to C. 

Peter Wagner, elaborated on the second nuance by stating: 

 I [Hunter] delineate the distinctiveness of ―apostolic congregations‖ along 

lines like these: (1) Their main business, often the obsession, is to reach and 

disciple lost people; (2) Like the ancient apostles and the churches they planted, 

they study, profile, and target a distinct, largely-undiscipled population, not 
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merely lost individuals; (3) To reach that population, they adapt their music, 

language, liturgy, leadership style, etc., to fit the culture of the target population; 

(4) They have a distinct (apostolic) vision of what people, as disciples, can 

become; and (5) They are driven to experience, and they do experience, 

substantial conversion growth from the world.
48

  

 

Apostolic people are ever-expanding the Kingdom of God as church planting 

missionaries. They could be described as apostolic if they connect relationally into a 

growing spiritual family, which is devoted to winning the lost and making disciples 

through the vehicle of church planting. The third nuance of the term apostle points to the 

conviction that the gift and office of apostle never ceased with the original twelve.
49

 It is 

a ministry gift that must continue until the people of God ―all reach unity in the faith and 

in the knowledge of the Son of God and become mature, attaining to the whole measure 

of the fullness of Christ‖ (Eph 4:13).  

The emergence of apostolic leadership, and subsequently apostolic people, will 

have profound results in the lives of many. Reggie McNeal explained why: 

 The call in the church today is for apostolic leadership. What does 

―apostolic‖ mean? What significance compels its use for describing the kind of 

leadership the church needs for the future? Why recall the past when considering 

how to embrace the twenty-first century? These questions can be answered with 

three assertions. First, the dynamic of the early church during the apostolic era 

remains a benchmark for missional effectiveness. Second, the cultural arena at the 

beginning of the twenty-first century resembles at key points the cultural setting 

that first-century Christians faced. Third, and most significantly, the type of 

leadership the apostles practiced possesses certain qualities that not only made the 

early church effective but would raise the level of church leadership today as we 

face similar challenges and opportunities.
50
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Reggie McNeal continued by describing how the dynamics of the early church 

parallel that of today. He asserted that the same circumstances that helped foster the rapid 

rise of the early Church are now in place today. He added that it will also require the 

same type of dynamic apostolic leadership to bring about the same kind of earth-shaking 

results. The following quotations illustrate his ideas:  

 The rise and development of the Christian church cannot be described as 

anything other than a phenomenon. Historians and sociologists join theologians in 

recognizing that the human experience was reshaped approximately two millennia 

ago by a movement launched in Palestine. During the age of the apostles, a 

remarkable growth occurred in the number of believers in the geographic areas 

affected by the advent of Christianity. In two generations the movement leapt out 

of its geographic, religious, and ethnic origins to sweep across the Roman Empire. 

Within two centuries, it found its way east to the edge of the know world. The 

apostles presided over the explosion of the gospel that moved out from Jerusalem, 

to Judea, to Samaria, and then to the world, just as Jesus had predicted (Acts 1:8). 

In a more dramatic development, the movement burst the wineskins of the first-

century Pharisaic Judaism and spilled into the Gentile world, washing all the way 

to the emperor‘s household in Rome. 

 Those early disciples grabbed hold of the new commission given them by 

Jesus and turned it into the Great Commission (Matthew 28:19-20). They 

practiced their faith in a way that demonstrated the priority they gave to that 

commandment. Apostolic-age believers adopted the spread of the gospel as their 

marching orders. In the face of skepticism, unbelief, and hostility, they 

courageously shared their faith--with stunning results. Their fervor launched a 

movement that gained momentum in its early centuries. Between A.D. 250 and 

350, the number of Christians increased dramatically from 1.7 million to 33.8 

million.
51

  

This pronounced growth characterized the expression of apostolic age 

Christianity. Any resurgence of this missional and expansionist dynamic in 

subsequent centuries has always been linked back to this distinguishing feature of 

New Testament church life. Periods of great revival and harvest throughout the 

two Christian millennia have often been characterized as outbreaks of the 

Pentecostal power detailed in the book of Acts. 

George Hunter III, in his observations about reaching the unchurched, 

confirmed this contemporary connection with an ancient past. He used the term 

―apostolic congregations‖ for those contemporary churches that are effectively 

reaching unchurched people. In other words, when he speaks in terms of kingdom 

expansion dynamics, he resorts to the term ―apostolic‖. 
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Hunter identified three similarities between the ancient world and today--

all three relating to harvest potential. First, he contends that the increasing 

secularization of the West, coupled with the demise of an Enlightenment world-

view, has created the potential for a huge harvest once again. People are seeking a 

satisfying worldview that includes spiritual fulfillment. Second, the church has 

trouble perceiving the harvest, and most churches will fail to reap the harvest 

around them. Operating from a Christendom paradigm, the church‘s efforts focus 

primarily on the nurture and care of existing Christians, as though most people 

around them are believers. Third, too few laborers are involved in gathering the 

harvest. Evangelism in most churches means asking church members to share 

their faith and invite people to church events and activities. Little of either ever 

happens. 

 In response to this situation, Hunter maintained, God in the 1970s began 

raising up apostolic congregations. These churches target unchurched people with 

their ministries. They once again embrace the Great Commission as their primary 

focus, with an accompanying emphasis on lay ministry. They seek to be culturally 

relevant and practical in scriptural application.  

Interestingly, in an interview recorded for Next, a publication of 

Leadership Network, Hunter admitted that more attention needs to be paid to the 

leadership issue for apostolic churches.
52

 These congregations will require 

leadership radically different from the style required by Christendom 

congregations.‖
53

  

  

The emergence of more apostolic leaders is critical if we wish to experience a 

greater reality of New Testament Christianity and quantum leaps forward in the number 

of people brought to faith in Christ. To obtain the same results Christians enjoyed in the 

Book of Acts, it will take the same type of catalytic leadership provided by the first-

century apostles. 

 To summarize, it will take spiritual fathers and mothers with trans-local vision 

and leadership skills to establish and maintain international families of churches. This 

type of leadership is apostolic in that it spearheads or pioneers new ventures in the 

Kingdom of God. Only the paradigm and context of spiritual family will meet the deep 
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relational needs of youth worldwide. The restoration of the spiritual family as an 

emerging apostolic paradigm is the only hope for the next generations of children and 

youth. 

Limitations and Assumptions 

 This project and dissertation has focused on the initial phase of forming an 

international family of churches. As such, it deals with the biblical and theological basis 

for why new churches are to be planted in the first place. It affirms and explains the 

ministry gift and calling of apostle because of its critical role in carrying out this purpose. 

It tackles the important place that clearly stated values and vision has in recruiting and 

mobilizing a leadership team which plants and raises new churches. Finally, it deals with 

some of the steps taken to initiate a vision of this magnitude such as fasting and prayer, 

communication, recruiting, fund raising, and developing the legal and organizational 

aspects of the ministry. 

 Because the project and dissertation focuses only on the initial phase of starting a 

church-planting network, many important areas necessary to sustain such a project will 

not be examined. For example, the place and strategy for conflict resolution and church 

discipline will not be discussed. It is beyond the scope of this paper to delve into the other 

ministry departments required to meet the needs of local churches and the trans-local 

team--areas like development or fund raising, special events, missions, on-going pastoral 

care for pastors, communications, product development and distribution, training centers, 

and more. 
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Theological Groundwork 

 The theological starting point for the forming of an international spiritual family 

is the Trinity. When God self-disclosed, He called Himself a Father, Son, and Spirit. God 

is one yet three, a family within Himself. As a Father, God does everything through the 

paradigm of family, including the redemption of humanity and the advancement of His 

Kingdom on earth. The gospel is a story of a Father and a Son. God builds His kingdom 

relationally in the context of spiritual family.  

God is a Father and He advances His purpose through natural and spiritual 

families. He uses natural and spiritual fathers and mothers to bring divine order into 

people‘s lives. Natural and spiritual parents are the prime mediators of the grace of God. 

When those entrusted to their care come into proper relational alignment and attitude, 

they receive extraordinary blessings. Two New Testament passages illustrate this point. 

Regarding natural parents, Eph 6:1 states, ―Children, obey your parents in the Lord, for 

this is right. ‗Honor your father and mother'--which is the first commandment with a 

promise--‗that it may go well with you and that you may enjoy long life on the earth.‘‖ 

This verse teaches an important Kingdom principle, that of mediated grace through 

divinely chosen delegated authority, in this case, parents. This biblical principle also 

applies when young people properly respect their spiritual parents. 1 Pet 5:5 discusses 

how young men are to submit to their elders: ―Young men, in the same way be 

submissive to those who are older. All of you, clothe yourselves with humility toward 

one another, because, ‗God opposes the proud but gives grace to the humble.‘‖ The 

passage is not describing an improper attitude toward God. It is toward one‘s elders. 
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Grace comes to those who humble themselves to those in spiritual authority, elders, or 

spiritual parents.  

Therefore, when God wants to initiate an important purpose, He appoints a 

spiritual father to spearhead that work. Abraham is the most obvious example in the Old 

Testament. The Apostle Paul stands out in the New Testament, referring to himself many 

times as a spiritual father. One such description can be found in 1 Cor 4:14. Paul wrote, 

―I am not writing this to shame you, but to warn you, as my dear children. Even though 

you have ten thousand guardians in Christ, you do not have many fathers, for in Christ 

Jesus I became your father through the gospel. Therefore, I urge you to imitate me. For 

this reason I am sending to you Timothy, my son whom I love, who is faithful in the 

Lord. He will remind you of my way of life in Christ Jesus, which agrees with what I 

teach everywhere in every church.‖  

Therefore, those in the New Testament most responsible for spearheading new 

church development or the forming of new spiritual families were the apostles. As human 

delegates of the Father, they were to incarnate the loving, nurturing, protecting heart of 

God. Apostles were human delegates of God the Father commissioned and sent out to 

expand His Kingdom by planting and watering new churches in places the gospel had 

never been preached. Therefore, in order to understand the role of an apostle for the 

present-day church, a systematic biblical and theological research into the role of apostles 

was conducted. What unique assignment and authority were they given from God? Did 

the call and gift of apostle cease when the original twelve died, or is this ministry to be 

continued until Jesus returns? It must be understood what apostles are and why they exist. 

Consistent and transferable patterns that are related to an apostle‘s calling, training, 
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character, function, and accountability need to be identified. What are the effects or 

results of apostolic ministry? How did the apostles relate to each other, and what was the 

normal mode of operation? What spheres of authority, jurisdictions of ministry, 

geographical assignments, and even rankings were assigned to individual apostles? How 

were they commissioned and partnered? Apostolic ministry and the gift of apostle are 

clearly presented in the New Testament as normative. There is no indication that this role 

or ministry was to cease after the first century.  

Apostles plant churches (Acts 13:4-14:26), oversee and strengthen churches (2 

Cor 11:28), develop leaders through spiritual fathering (2 Tim 2:22), ordain ministries 

(Tit 1:5; Acts 6:1-6), supervise and coordinate ministry (Acts 16:1-4; Phil 2:19-20; Col 

4:7-12), manage crisis (Acts 4:34-37; 11:29-30), and network other ministries (Acts 15). 

Apostles provide pastoral care and balance to both those with prophetic gifting and to 

elders or pastors responsible for overseeing local congregations. A true apostle seeks 

God‘s glory and points people to Jesus Christ. They despise the use of control and the 

misuse of power because that behavior undermines the whole point of the apostolic in the 

first place, which is to help others mature and fulfill their destiny. Control stunts growth. 

The misuse of power is inefficient if the goal is to help others learn how to accept 

responsibility for the well being of others and operate in true spiritual authority.  

The type of churches this newly forming network wishes to plant must be 

evaluated from a theological viewpoint. Will the young people be reached through 

institutional programs, the approach most churches in the North America take? Or will 

Rock International attempt to meet their deepest needs another way--through heart-to-

heart loving relationships? How does our Father in heaven build His Kingdom? He builds 
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His Kingdom relationally in the context of family. The gospel is the story of a Father and 

a Son, a family in community. The only ―wineskin‖ that can contain the ―wine‖ of the 

Holy Spirit is family. The church must understand the revelation that it is to function as 

an extended spiritual family who lovingly reaches and disciples the lost, and cultivates an 

environment of unconditional love and acceptance. God revealed Himself as a Father, 

Son, and Spirit. As a Father, He builds through a family. However, the church in the 

West has tended to build organizationally, administratively, and programmatically like a 

corporation. Well-run programs appear more efficient on the surface in meeting needs, 

but a closer look at the lives of the people attending those programs reveals the true story. 

People are not as effectively helped and changed by programs and events as much as by 

intimate, transparent, supportive, and loving relationships. Larry Crabb described the 

power of relationally connecting as it pertains to the transformation as people. He wrote: 

 The absolute center of what he [God] does to help us change is to reveal 

himself to us, to give us a taste of what he‘s really like, and to pour his life into 

us. And a critical element in the revealing process is to place us in a community 

of people who are enough like him to give us that taste firsthand. If that is true, if 

a powerful experience of God comes through others, then connecting plays a vital, 

indispensable, powerful role if effectively addressing the core issues of our souls, 

the issues that lie beneath all our personal, emotional, and psychological 

problems.
54

 

 

People disciple people. When people open their hearts to another and become 

relationally connected, God‘s life, affection, and wisdom can then be transmitted. This 

exchange of God‘s life is what produces permanent growth and change. It is imperative 

that God‘s will is done by utilizing God‘s ways. God created people to grow and develop 

in the context of family. We have been built for covenant relationships. The church‘s 
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appearance of success based on its extraordinary buildings and programs is an illusion. 

God defines success in relational terms with words like love, righteousness, and 

forgiveness. Any attempt to do God‘s will outside of God‘s ways is doomed for failure. 

Americans have defined success by how many enthusiastic people are crowded into a big 

room, whether the budget is being met, or even how many people seem to respond to the 

gospel by signing commitment cards. But our Father defines success by how well we 

function as a loving family, and the quality of our relational life together (1 Jn 3:7-12). 

Finally, Regent University has specific requirements for Doctor of Ministry 

projects. This project and dissertation was completed from an Evangelical perspective 

and in accordance with the faith statements in the catalog of Regent School of Divinity. 

Description of the Ministry Project 

 The Doctor of Ministry project involved completing the initial groundwork 

necessary to form an apostolic and international family of churches. This international 

family of churches carries out at least five major tasks; it (1) plants new churches that 

ultimately reach youth and poor in the nations; (2) provides ongoing pastoral care, 

support, consultation, finances, accountability, and training for the trans-local leadership 

team and local pastors; (3) coordinates intercession, communication, special events, 

resource and product distribution, building acquisition, and interchurch ministry projects; 

(4) helps maintain unity and love between leaders and members through strategic training 

on relationships and built-in procedures for arbitration, conflict resolution, and church 

discipline; and (5) organically networks the leaders and churches for world missions and 

maximum Kingdom impact in all areas of life. This project involved writing the vision, 

values, and strategies, and communicating this information in newsletters and brochures. 
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The name of the organization was determined, a logo designed, a corporation established, 

and tax-exempt status obtained for Rock International. The project involved casting 

vision and recruiting the people who were called to be a part of this church planting 

movement. It involved planting two new churches, which are under the banner of this 

newly formed network, that serve as prototypes for other church plants. An office was 

established to provide critical workspace and visibility. It was necessary to help raise 

financial support for the leadership team and other staff members. Weekly fasting and 

prayer were initiated to help release God‘s protection and provision. 

Results and Contributions 

 This apostolic network of churches has been formed to help thousands of people, 

especially children and youth, come into a relationship with Jesus Christ and become 

connected in a deep and meaningful way to a loving spiritual family that can help them 

become fully devoted, mature disciples of Christ. Christ longs to live in the hearts of 

every person as Lord. He wants every person living in His body, a spiritual family 

(primarily experienced in a small group called a cell), every cell connected to a 

congregation, and every congregation knit to an international family of churches. The 

best way to reach people around the world for Christ and to help them become members 

of Christ‘s body is through church planting. C. Peter Wagner wrote, ―There is no more 

practical or cost effective way of bringing unbelievers to Christ in a given geographical 

area than planting new churches.‖
55

  

 The two new inner-city Rock churches have grown to a combined membership of 

about 225 members, most of whom are under twenty-eight years old. Most of these 
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young people are members of a cell group or house church where they are being loved 

and discipled. When allowed to express their feelings in a confidential survey, they 

unanimously expressed a strong sense of being loved, valued, and connected to a spiritual 

family. 

 Additionally, this project benefits those who are called to plant, lead, and pastor 

churches. Most pastors are under-supported, underpaid, under-appreciated, under-

coached, and are attempting spiritual warfare without enough prayer covering. This leads 

to discouragement and burnout, sometimes even disqualifying sin. Often, ministry leaders 

start well and end poorly. This is because one cannot give out what has not come in. Our 

Father is establishing apostolic trans-local teams consisting of apostles, prophets, pastors, 

teachers, and evangelists who together can mediate significant amounts of grace into 

local church leaders and congregations. The results are healthier, happier, more stable 

pastors. I believe many wounded and lonely pastors will find healing, support, and 

partnership. They will feel the affects of our around-the-clock intercessory prayer 

ministry. Leaders who have special capabilities that were being under-utilized in one 

local setting will be able to have increased impact in many other churches.  

The benefits to local churches--and ultimately individuals and families--will be 

immense. They will be the recipients of an increased reality of the Kingdom of God. The 

apostolic ministry brings divine order, maturity, and unity. It will create a context in 

which people are unconditionally loved in the setting of a healthy spiritual family. 

Apostolic teams will help people realize who they are in Christ, discover their callings 

and giftings, and enable them to fulfill their God given destinies. Apostolic teams will 

release vision mixed with faith so that people can align their time, energy and talents to 
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that which has most eternal significance and impact. Vision focuses people and brings out 

the best in them. Apostolic teams will open up new possibilities of Kingdom relationships 

and experiences. They will create leadership opportunities that allow ordinary people to 

do extraordinary things.  

Many new churches will be birthed in towns and cities in North America, Asia, 

Africa, and the Middle East (The 10/40 Window) through Rock International. These 

churches will be healthy, stable, and mature because of the skilled oversight of trans-local 

apostolic teams. Some churches that experience conflict verging on division will be 

brought into harmony because the trans-local team will be able to arbitrate the problem 

and render a righteous judgment.  

Probably the most exciting result will be how Christ will be glorified when 

thousands of children and youth meet Him and experience a familial love, many for the 

first time. Widows, orphans, and the poor will be adopted into the family of God and 

helped out of their painful circumstances. And those who have never heard or 

experienced the gospel of the Kingdom in the 10/40 Window will meet the one true God, 

Jesus Christ and become a part of His body. 

Method of Evaluating the Project 

The objective of the ministry project was to complete the initial groundwork 

necessary to establish an international family of churches. Clarifying the values, 

establishing and communicating the vision, mobilizing intercession, determining the 

name, building the corporation, acquiring the properties, setting up an office, raising the 

funds, and recruiting leaders have all been achieved. Evidence of the work is included in 
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the appendixes. Brochures, newsletters, corporate documents, and pictures of varying 

aspects of the ministry illustrate Rock International‘s successful launch. 

The most essential issue has been how to determine if Rock International has, in 

fact, become a true spiritual family that has the desire and ability to expand their 

membership around the world through church planting. Have the members of Rock 

International‘s first two churches come into unity of head, heart, and hands to the degree 

that community and loving relationships are a lifestyle twenty-four hours a day, seven 

days a week? Has the love of this new trans-local spiritual family been contagious 

enough to draw new believers into the Kingdom of God? The answer is a resounding 

―yes.‖ The family members themselves have confirmed the profound ways our values, 

vision, strategies, and family orientation have changed their lives. Feedback has been 

obtained through regular discussions, public testimonials, and a confidential survey. The 

depth of gratitude and emotion of being loved and accepted is often expressed at family 

gatherings through tears of joy and words of affirmation.  

Summary 

In Chapter One, the author presented the solution of forming a trans-local spiritual 

family--an international family of churches--to help meet the deepest needs of young 

people worldwide. The problem of relational alienation between young people and both 

their heavenly Father and spiritual family was presented. The forming of a trans-local 

spiritual family was given as the method of resolving the problem. The radical and 

comprehensive nature of the project required an explanation of why the Church needs to 

more fully utilize the ministry of apostles. It described the limitations of the project in 

relation to the initial groundwork necessary to form a church-planting movement that 
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focuses on reaching youth. After a theological explanation was given, a description of the 

ministry project was presented. The results and contributions of the project were the 

actual formation of a church-planting movement that successfully started two new 

churches for inner-city children and youth. The method of evaluating the project was to 

interview the members of Rock International to discern if they had relationally connected 

to both God and a loving spiritual family. 
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CHAPTER TWO 

REVIEW OF THE LITERATURE 

 It has been necessary to draw from a wide range of resources in order to both 

understand the problems being addressed and to gain insight into the solutions. Four 

general categories have been created that serve as the conceptual basis for the forming of 

a trans-local spiritual family. The first area of literature deals with the desperate relational 

needs of young people. The second area of literature focuses on the need for the Church 

to renew and reform itself if it is to reach the next generations. The third area of literature 

deals more intently on the subjects of ―community,‖ ―relationships,‖ and ―family‖ as 

primary values of New Testament Christianity. The final area deals with the type of 

apostolic leadership required to initiate the forming of spiritual families that can provide 

the relational intimacy all people need.  

The Relational Needs of Youth 

 The goal of Rock International is to form an inter-generational spiritual family 

that will provide a context for belonging, acceptance, affection, love, nurture, 

empowerment, and training to those born in the mid 1960s to the present. Four books 

have been helpful in describing the attitudes, values, and attributes of the five current 

generations. Understanding the distinctives of each generation can help forge a more 

enduring relational bridge between them. George Barna, in his book Baby Busters, 

identified and profiled each group.
56

 Barna labeled the five existing generations in this 

way, ―‗Seniors‘ were born in 1926 and earlier. ‗Builders‘ were born 1927 to 1945. 
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‗Boomers‘ were born 1946 to 1964. ‗Busters‘ were born 1965 to 1983. ‗Millenials‘ or 

‗Mosaics‘ were born in 1984 to the present.‖
57

  

Gary L. McIntosh‘s book Three Generations complements Barna‘s profile of each 

successive age group. He characterized the ―Builders‖ as ―a get-it-done generation.‖
58

 He 

wrote that the ―Boomers‖ have ―earned a reputation for being rebellious, affluent, and 

independent.‖
59

 He added, ―Of the three broad generations described in this book, the 

Boomers are the largest generation. They are the most studied, rebellious, independent, 

and affluent generation of the three.‖
60

 Barna described the ―Busters‖:  

 The Baby Busters are known by this title because the era from 1965 through 

1983 produced fewer babies per year than were born during the Boom years--i.e., 

there was a birth bust. As the children of the Boomers, the Baby Bust group has 

experienced a totally different type of life than any prior generation. Currently 

eleven to twenty-nine years of age, they have largely been overlooked in public 

discussion because of the exaggerated attention lavished upon the Boomers.
61

  

 

George Barna has written another book that especially profiles what he called the 

Mosaics. He gave them this name in his most recent book, Real Teens: A Contemporary 

Snapshot of Youth Culture. He described those born in 1984 to the present:  

 The lifestyles of the Mosaics are an eclectic combination of traditional and 

alternative activities. They are the first generation among whom a majority will 

exhibit a nonlinear style of thinking--a mosaic, connect-the-dots-however-you-

choose approach. Their relationships are much more radically integrated and fluid 

than any we have seen in U.S. history. Their core values are the result of a cut-

and-paste mosaic of feelings, facts, principles, experiences and lessons. Their 
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primary information and connection--the Internet--is the most bizarre, inclusive 

and ever-changing pastiche of information ever relied upon by humankind. The 

central spiritual tenets that provide substance to their faith are a customized blend 

of multiple-faith views and religious practices.
62

 

 

The fourth book that gives insight into the window of the thinking and needs of 

both Busters and Mosiacs is Generating Hope: A Strategy For Reaching The Postmodern 

Generation by Jimmy Long. This book discussed the rapid cultural transformation that 

has taken place particularly in North America and Europe. This philosophical and 

cosmological change has been labeled ―postmodernism.‖ Those born after 1965 have 

been significantly influenced in their thoughts and aspirations by this prevailing 

worldview. Jimmy Long helps to convince Evangelical Christians why they must be in 

touch with the perspectives that influence youth. He sounded this warning to the Church: 

 The church today is at a critical juncture in regard to two major cultural 

changes, as I will show in Chapters two and three. The first cultural change is the 

transition from the baby-boom generation to Generation X. For the last twenty-

five years the baby boomers (people born between 1946 and 1964) have been the 

dominant decision-making group in the United States. This is changing as 

members of Generation X (people born between 1964 and 1984) come into 

positions of leadership and power. The second change is a philosophical shift that 

is occurring in Western society as the culture moves from the Enlightenment to 

the postmodern era. I will attempt to demonstrate that the displacement of the 

baby boomers by Generation X is actually a subset of the larger and ultimately 

more important change from the Enlightenment to postmodernism. How will the 

church respond to these changes? 

 As it moves from a ministry primarily focused on baby boomers to a ministry 

primarily focused on Generation X and, more importantly, as it moves out of the 

Enlightenment era into the postmodern era, the church has a critical decision to 

make. As the church stands at this critical juncture, it needs to make sure it has 

enough information about these societal changes to make an informed decision. 

The church also needs to exercise enough faith to make a decision that might take 

it out of its present comfort zone. The decisions that the church is making today 

about how it will relate to society will influence the church‘s mission for the next 

fifty to one hundred years.
63
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The authors of all four books have come to identical conclusions regarding why both the 

Busters and the Mosaics have such deep longing for genuine friendships and community. 

As traditional family values disintegrated during the 1960s and 1970s and the divorce 

rate soared, Busters were on the receiving end of a great deal of rejection. Long explained 

that ―the cumulative effects of the dysfunctional family have taken a cumulative toll on 

Xers.‖
64

 William Willimon agreed when he wrote:  

 A new type of family, one that is composed of friends, is being established 

today. These communities of friends are trying to reestablish the trust that went 

out of the family during the last fifteen to twenty years. While our generation was 

obsessed by the search for freedom, this generation is searching for ―roots, 

stability, order and identity.‖
65

  

 

Long added: 

 

 This relational drive is partly a result of our generation‘s failure to provide a 

safe, stable family unit for the nurture of our children. This generation‘s legacy to 

our culture may be a return to community. It may help turn the tide from 

individualism to community, something no generation has been able to do in the 

last four hundred years.
66

 

  

This last sentence from Long should stir hope within the hearts of those whose mandate 

is to help the Church recover true Christian community. 

 These four books have contributed valuable insights into the factors that have 

influenced youth. Why is this important? Because the future of the Church will be 

determined by the thinking and commitments of the next generation. Every new 

generation can either move the Kingdom of God forward or succumb to dark 

compromises. Barna summarized why our research into the youth culture is so strategic: 
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 In other words, the substance of our culture hangs in the balance with the 

changing of the guard every couple of decades. Why? Because once people hit 

their mid-20s and beyond, they are who they are, and the degree of personal 

change they undergo in terms of character and values is minimal. If the content of 

our culture--manners, traditions, language, leisure pursuits, values, customs and 

beliefs--is going to change, the transitions will be championed by those who have 

the fewest routines and the least to lose through change, and who possess the 

greatest freedom to experiment with life‘s fundamentals. Of all the different age-

defined populations, high school and college students feel most capable of taking 

audacious risks in virtually every dimension of their lives. They rarely feel 

encumbered by the tyranny of personal history and remain unconscious of societal 

limitations. Once people accept massive doses of responsibility--such as jobs, 

housing payments, car ownership, marriage, parenting, community service, health 

care--the stability, consistency and weight of daily personal choices lessens their 

adventurousness and freedom to experiment.
67

 

 

Rock International has been formed specifically to capture the hearts and minds of 

youth for Christ and the Kingdom of God. According to the authors of these books, the 

most powerful net available is that of deep, real, meaningful relationships--a spiritual 

family. 

The Church Needs Reformation and Revival 

The secularization of the West, along with the alarming drop in membership 

among most mainline churches, creates a backdrop for the urgent need for revival and 

reformation. Since so many books are devoted to the subject, only a small portion of the 

literature that supports the sweeping objectives of the ministry project and dissertation 

can be reviewed. Five books dealing with the subject of the Church‘s need to change, 

reform, and come alive have been selected for review. The books chosen are as follows: 

The New Reformation: Tomorrow Arrived Yesterday by Lyle E. Schaller; Reinventing 

American Protestantism: Christianity In The New Millennium by Donald E. Miller; 
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Revolution: The Call To Holy War by Michael L. Brown; Churchquake!: How The New 

Apostolic Reformation Is Shaking Up The Church As We Know It by C. Peter Wagner; 

and Sacred Cows Make Gourmet Burgers by William Easum. 

All of these authors agreed upon several key points. First, the world is rapidly 

changing. Second, the Church must dramatically change in a number of key areas if it is 

to have any impact on society. Third, segments of the Church are already evidencing 

reformation and revival. William Easum‘s point regarding change typifies the orientation 

of the other authors. He wrote: 

 Change itself has changed. . . . Somewhere in the middle of the twentieth 

century, all of this changed. Change occurred, not in incremental steps, but in 

random, episodic, discontinuous, quantum leaps. According to Zbigniew 

Brezezinski, ―we live in a world that is already in fact very different from the one 

which we have begun to comprehend, and by the time our comprehension has 

caught up with the new reality, the world is likely to be even more drastically 

different in ways that today may seem unthinkable.‖
68

 The result of this 

discontinuous change has been disastrous for established church leaders. 

Ministries and styles of leadership that once appeared to work will no longer 

produce the desired results. Church leaders work harder and get farther behind. 

Across the board, denominational organization is in a downward spiral. Our slow 

response to the changing needs of the human spirit is taking an enormous toll.
69

 

  

 The second point highlighted in the five selected books is the need for the Church 

to dramatically change. Donald Miller listed some changes that have occurred in what he 

called ―new paradigm churches‖
70

: 

 The following twelve characteristics, all of which must be present to some 

degree, distinguish new paradigm churches: 1. They were started after the mid-

1960‘s. 2. The majority of congregation members were born after 1945. 3. 

Seminary training of clergy is optional. 4. Worship is contemporary. 5. Lay 
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leadership is highly valued. 6. They have extensive small group ministries. 7. 

Clergy and congregants usually dress informally. 8. Tolerance of different 

personal styles is prized. 9. Pastors tend to be understated, humble, and self-

revealing. 10. Bodily, rather than mere cognitive, participation in worship is the 

norm. 11. The ―gifts of the Holy Spirit‖ are affirmed. 12. Bible-centered teaching 

predominates over topical sermonizing. Overarching all of these characteristics is 

a spirit of joy and celebration that contrasts strongly with the sterner Protestant 

(especially Puritan) tradition. . . . The new paradigm groups must be seen as part 

of a larger, cultural paradigm shift that has substantial implications for the future 

of Christianity in the twenty-first century.
71

 

 

Michael Brown described the change that must occur in the Church in even more 

fundamental terms. He went to the heart of the matter and called for repentance. He 

appealed for the fundamental change of heart that comes from holiness. Widespread 

holiness will result in a Kingdom revolution. He wrote: 

 Every revolution has a battle cry, a central theme, a rallying call. Every 

revolution has a standard it raises high and a banner it unfurls, declaring its 

agenda, solidifying its ranks, unifying its goals. For the American Revolution, the 

battle cry was: ―Rebellion to Tyrants Is Obedience to God.‖ For Communism, the 

battle cry has been: ―Workers of All Countries, Unite!‖ For Islam, the battle cry 

remains: ―There Is No God But Allah, and Mohammed Is His Prophet.‖ Our 

revolution has a battle cry too. What is our battle cry? What is the standard we 

raise high? It is ―Holiness to the Lord.‖ . . . That is the heart of the revolution!
72

 

  

All of the writers agreed that the Church must change both inwardly and 

outwardly. The level of spiritual passion must become white hot! The degree of love 

must increase if the those outside faith in Christ are to be won over.  

Revival and reformation are being discussed across nearly every theological and 

organizational boundary. Sociologists and church leaders may differ as to the exact signs 

of the changes that are in progress, but few disagree that a spiritual awakening and 

reformation are now in progress. A major sociological, philosophical, cultural, and 
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structural revolution is occurring right now in the church of North America. Donald 

Miller, a professor of religion at the University of Southern California, wrote: 

 I believe we are witnessing a second reformation that is transforming the way 

Christianity will be experienced in the new millennium. The style of Christianity 

dominated by eighteenth-century hymns, routinized liturgy, and bureaucratized 

layers of social organization are gradually dying. In its place are emerging 

hundreds of new paradigm churches, which are appropriating stylistic and 

organizational elements from our postmodern culture. This reformation, unlike 

the one led by Martin Luther, is challenging not doctrine but the medium through 

which the message of Christianity is articulated. But what makes this reformation 

radical is that the hope of reforming existing denominational churches has largely 

been abandoned. Instead, the leaders of these new paradigm churches are starting 

new movements, unbounded by denominational bureaucracy and the restraint of 

tradition--except the model of first-century Christianity.‖
73

 

  

Perhaps one of the most respected consultants on church leadership, management, 

and organization is Lyle Schaller. In his career, he has advised nearly every denomination 

and has written more than 50 books on almost every conceivable topic related to church 

life. In one his most recent books entitled The New Reformation: Tomorrow Arrived 

Yesterday, Dr. Schaller provided a great service by admitting his most prominent 

mistakes as a church consultant. His last confessed error is worth documenting: 

 My fourth, and most serious, failure is a product of a combination of (a) 

age, (b) thirty-five years invested in consultations with congregations, (c) 

personal bias as a denominationalist, (d) a natural tendency to study the trees 

rather than to see the forest. To be more precise, I was focusing on the 

renewal of the old and failed to see that a new reformation in American 

Christianity already was well underway. This book is a belated effort to 

affirm that new reformation in American Christianity. To be frank, this book 

represents an effort to run and catch up with a train that already has left the 

station. Another way to state the central theme of this book is to ask a simple 

question, ―What year do you believe it is?‖ For many of us, it is later than we 

thought.‖
74
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 Schaller further explained what in his estimation are the top twenty-one signs 

that indicate we are presently in a reformation. The following are some of the 

observations he noted:  

(1) the arrival of a new era in Christian music; (2) the emergence of hundreds 

of new sources of resources for congregations, including parachurch 

organizations, teaching churches, independent entrepreneurs, theological 

seminaries; (3) the change in public worship in thousands of Protestant 

churches from a dull and boring weekly obligation to an appealing and 

exciting worship experience; (4) the adoption of market-driven planning to 

replace tradition-oriented planning in congregations . . .; (8) the increasing 

number of congregations that include a minister of prayer or a minister of 

spiritual formation on the paid staff; . . . (13) the increase in the number of 

independent congregations from 1,080 with 75,000 members as reported by 

the United States Bureau of the Census in 1906 to at least 20,000 churches 

and more than 15 million adherents in 1995; . . . (20) the tendency of more 

and more churchgoers to affirm relationships over reason as the way of the 

world in the new reformation; and (21) perhaps most important of all, the 

decision by tens of millions of teenagers and adults to place a high personal 

priority on weekly participation in serious, in-depth, lay-led, and continuing 

Bible study and prayer groups.
75

  

 

 Schaller continued with what he called safe predictions of the future. From his 

comments, it becomes clear that radical changes must continue taking place if future 

generations are going to respond to the gospel. Here are his conclusions: 

 First, who will constitute the vast majority of the churchgoers in the year 

2050? Most will be individuals born after 1990. While it is true that the number of 

centenarians in the United States is expected to increase from the 40,000 of 1995 

to well over 800,000 in 2050, they will represent less than one-fourth of one 

percent of the American population. The central point is that most of the people 

who will be the constituencies of the churches a half century hence have yet to be 

born. The second safe prediction is that the strongest, most vital and alive 

churches of 2050 will be those that are able to respond effectively to the religious 

and personal needs of people born after 1990….A fourth safe prediction is that at 

least three-fourths of the numerically growing congregations in 2050 will be those 

founded after 1980. This reflects three patterns from the past that are not expected 

to change. The first is that the most effective way to reach and assimilate new 

generations of adults, whether American born or foreign born, has been through 

new institutions and voluntary associations the new generations help to create. 
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The second pattern, which partially explains the first, is that old institutions 

naturally tend to focus on the agendas of today‘s members, to be driven by 

tradition, to place a high priority on institutional survival goals, to seek to 

perpetuate the past, to resist change, and to transform means-to-an-end concerns 

into basic institutional goals. The third pattern reflects the fact that it is easier to 

produce a high level of performance in a new organization than it is to reform an 

old organization in which mediocrity has become the accepted norm.
76

 

  

What stunning observations from a man who, by his own admission, ―has a 

natural tendency to study the trees rather than to see the forest.‖
77

 Based on the 

information just discussed, it appears that the future belongs to newly forming ministries 

that target youth and use culturally relevant strategies like contemporary music and 

worship. According to Dr. Schaller, reformation of the Church is essential for its survival. 

 Another one of the authors who is at the forefront of this new church reformation 

is C. Peter Wagner, a leading missiologist and sociologist who has edited or authored 

more than 40 books. In 1998, Dr. Wagner inspired and edited a book entitled The New 

Apostolic Churches. The next year he gathered his voluminous research on the current 

reformation and published a book entitled Churchquake!: How The New Apostolic 

Reformation Is Shaking Up The Church As We Know It. He began this book with these 

remarks, ―The greatest change in the way of doing church since the Protestant 

Reformation is taking place before our very eyes. I have come to label this phenomenon 

the ‗New Apostolic Reformation.‘‖
78

 Wagner defined what is occurring this way: 

 The New Apostolic Reformation is an extraordinary work of God at the close 

of the twentieth century, which is, to a significant extent, changing the shape of 

Protestant Christianity around the world. For almost 500 years Christian churches 
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have largely functioned within traditional denominational structures of one kind 

or another. Particularly in the 1990s, but with roots going back for almost a 

century, new forms and operational procedures began to emerge in areas such as 

local church government, interchurch relationships, financing, evangelism, 

missions, prayer, leadership selection and training, the role of supernatural power, 

worship and other important aspects of church life. Some of these changes are 

being seen within denominations themselves, but for the most part they are taking 

the form of loosely structured apostolic networks. In virtually every region of the 

world, these new apostolic churches constitute the fastest growing segment of 

Christianity.
79

 

 

The Church as a Spiritual Family 

The literature has been sadly deficient on the subject of the church as a spiritual 

family. However, within the books dealing with the subject of the apostolic movements, 

authors are beginning to tackle this critical subject. John Kelly, founder of Antioch 

Churches, was quoted in The New Apostolic Churches, a book that profiled new 

apostolic churches, that nearly every group had shifted its strategy from emphasizing 

institution to relationship and family. He wrote, ―In Antioch Churches and Ministries 

(ACM) we build relationally, person to person, rather than through conferences, 

publications and advertisements.‖
80

 Dick Iverson, the apostolic leader of Ministers 

Fellowship International, has similar convictions. He was quoted as saying, ―One day the 

Lord spoke to me and asked if I wanted to pastor a crowd or a family. Being a family 

man who had four children, I told the Lord I did not want to pastor a crowd. I had seen 

that pattern in my evangelistic days and it was not fulfilling. I needed a family.‖
81
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 Two key books that have been recently published on the subject of spiritual 

parenting and family are You Have Not Many Fathers by Dr. Mark Hanby and The Cry 

for Spiritual Fathers and Mothers by Larry Kreider. These two authors attempted to 

redefine the role of spiritual leaders and the nature of the Church. Dr. Hanby appealed for 

the church to recover the pattern for how God builds His Kingdom. He wrote:  

 The order of God within His Kingdom is the order of Father and Son. We 

must return to God‘s principle of father and son. This truth was lost in the Church 

because we modeled our relationships according to modern practices of business 

management instead of following a biblical pattern. When Paul tells the 

Corinthians that they have ―ten thousand instructors in Christ, yet have not many 

fathers‖ (1 Corinthians 4:15), he is referring to the root of their problem: a lack of 

mature father leadership. Instead of having many fathers, they had ten thousand 

instructors. The word for ―instructor‖ here in the Greek is ―paidagogos,‖ which 

means ―boy-leader.‖ This term refers to a servant whose official position was to 

make sure the children went to school. Thus, fathers were substituted by hired 

servants unrelated to spiritual inheritance. Today there are thousands of ministry 

people who have been educated in the finest schools. Many have supplemented 

their formal education through audiotapes and videotapes as well as through 

books and magazines from qualified scholarly sources. Although there has never 

been a greater flood of biblical material available, there are precious few drops of 

biblical power manifested. We reach millions with information, but without 

spiritual relationship, impartational truth is not given and received. The reason we 

have not seen a manifestation of power in biblical proportions is because we are 

not giving and receiving impartation by the biblical pattern. We have ten thousand 

―boy-leaders‖ in Christ, but not many fathers.
82

  

 

 Larry Kreider, the apostolic leader of Dove Christian Fellowship, also advocates 

for the Church to make the paradigm leap from organization to family. He explained, 

―What is God‘s plan for His people? It is for them to be His ‗family.‘‖
83

 Family is God‘s 

idea because He ordained and designed it: ―I will be a Father to you, and you shall be My 

sons and daughters, says the Lord Almighty‖ (2 Cor. 6:18). God is the Father of an entire 
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great family, which includes all those who name Jesus Christ as Lord. The Apostle Paul‘s 

affectionate prayer for his beloved Ephesians states, ―For this reason I bow my knees to 

the Father of our Lord Jesus Christ, from whom the whole family in heaven and earth is 

named‖ (Eph 3:14). God is the Father from whom all fatherhood derives its meaning and 

inspiration. His fatherhood must be understood--His love, forgiveness, and acceptance--in 

order to understand healthy family relationships. No longer can Christians live 

independently of each other. God wants to restore fathering and mothering to the 

Kingdom of God, and it starts with His promise to be a Father to us. But for believers to 

experience true spiritual family life, spiritual fathers and mothers must obey the Lord‘s 

call to spiritual parenting. ―Families need fathers and mothers who will assume their 

responsibilities as spiritual parents.‖
84

  

 While only a few books are devoted entirely to the subject of the Church as a 

spiritual family, others focused on the numerous facets of the Church, two of which are 

family and community. Robert Banks, speaking of the Apostle Paul‘s understanding of 

the Church community as a family, pointed to Paul‘s terminology when referring to the 

believers: ―So numerous are these [expressions], and so frequently do they appear, that 

the comparison of the Christian community with a ‗family‘ must be regarded as the most 

significant metaphorical usage of all‖ [emphasis mine].
85

 Dietrich Bonhoeffer‘s classic 

book Life Together has been used as a reference. This book is both an inspirational 
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theological treatise and a practical guide on how to live in Christian community. His 

thesis could be summarized in the following sentences: 

 Christianity means community through Jesus Christ and in Jesus Christ. No 

Christian community is more or less than this. Whether it be a brief, single 

encounter or the daily fellowship of years, Christian community is only this. We 

belong to one another only through and in Jesus Christ. 

 What does this mean? It means, first, that a Christian needs others because of 

Jesus Christ. It means, second, that a Christian comes to others only through Jesus 

Christ. It means, third, that in Jesus Christ we have been chosen from eternity, 

accepted in time, and united for eternity.
86

 

 

Another helpful reference has been The Community of the Spirit by C. Norman 

Kraus. The author‘s intent was to confront the false notion that salvation is solely defined 

as the reconciliation of persons to God. This understanding of salvation, according to the 

writer, is incomplete. Salvation also includes reconciliation between people. These 

sentences capture his main point: 

 From the earliest centuries of the Christian movement the church has been 

compared to the ark of Noah outside of which there was no salvation from the 

flood. The actual phrase ―extra ecclesiam nulla salus‖ (outside the church no 

salvation) is attributed to Cyprian, bishop of Carthage about 250 A.D., but the 

kernel of the idea is obviously found already in the New Testament. As we have 

seen, Peter identified salvation with entrance into the new Messianic community 

in his sermon at Pentecost. Paul virtually equated ―baptism into Christ‖ and 

―baptism into the body of Christ.‖ In Ephesians Paul speaks of pagans as under 

God‘s wrath ―alienated from the commonwealth of Israel,‖ and he describes the 

salvation accomplished ―in the blood of Christ‖ as peace and reconciliation to 

God ―in one body through the cross.‖ Salvation for the Gentiles means citizenship 

with the saints and membership in the ―household of God‖ (Ephesians 2:11-19).
87

 

 

Another reference on the subject of the church as community has been found in 

Larry Crabb‘s book The Safest Place On Earth. He revealed why for so many people the 
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church has been a place of alienation and pain but went on to explain how to create the 

relational dynamics necessary to bring healing and change. These words express his 

convictions: 

 I am radically pro-community. I believe that under the terms of God‘s New 

Covenant with humankind, the Holy Spirit has graciously placed resources in 

every Christian that, when released from one person and received into another, 

can promote substantial healing and change. A connecting community, where 

each member is joined together in dynamic spiritual union, is a healing 

community.
88

  

 

Apostolic Leadership 

 Five books have been primary references to understanding the role and gifting of 

contemporary apostles. They are: The Gift of Apostle by David Cannistraci; Moving In 

The Apostolic by John Eckhardt; Apostles, Prophets, and the Coming Moves of God by 

Dr. Bill Hamon; Apostles Today by Barney Coombs; and Revolution In Leadership: 

Training Apostles For Tomorrow‘s Church by Reggie McNeal. While all of these books 

approached the subject of apostolic leadership from different angles, they all agree on 

core issues. For example, all of the authors explained from Scripture why the ministry of 

―apostle‖ never ceased after the first century. They all agreed that apostolic leadership 

and fathering are necessary for the Church to fulfill the Great Commission. In The Gift of 

Apostle, David Cannistraci presented an extensive biblical examination of the spiritual 

gift and ministry of an apostle. He covered a wide range of issues associated with 

apostolic leadership such as their call and qualifications and their role in Church 

government. John Eckhardt, author of Moving In The Apostolic, also gave an overview 

of apostolic ministry with special treatment to the subject of spiritual warfare. Bill  
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Hamon, author of Apostles, Prophets, and the Coming Moves of God and one of the first 

church leaders in the last thirty years to champion the restoration of apostles and 

prophets, explained the strategic contribution these ministries will make to fulfilling 

God‘s plans for the Church and planet in the last days. Apostles Today by Barney 

Coombs is a practical manual for those called to apostolic leadership. It gave workable 

ideas for how apostles can raise-up and ―father‖ other leaders, stabilize local churches 

that are facing difficulties, and build teams that plant churches. In Revolution In 

Leadership, Reggie McNeal insisted that a dramatic improvement of leadership 

competency is critical ―to secure a better future for the church.‖
89

 He explained that ―the 

kind of leader necessary for the renewal of the North American church will be a different 

animal than what currently exists in most churches.‖
90

 

Summary 

The books this author used in the review of the literature help clarify the scope 

and concerns of this dissertation project. First, materials that help understand the 

difficulties unique to the two younger generations Rock International seeks to reach were 

considered. Second, literature was reviewed that confirmed the need for the Church to 

dramatically change if it is to be effective in transmitting the Kingdom of God to the next 

generations. Third, books were discussed that confirmed the importance of the need for 

the Church to function as a spiritual family. Finally, we reviewed five books which affirm 

the necessity for contemporary apostles to emerge and lead the Church into a promising 

future. The books in these four categories help clarify the scope of the concerns this 
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dissertation seeks to address and confirm the need for establishing an inter-generational 

spiritual family.  
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CHAPTER THREE 

BIBLICAL AND THEOLOGICAL PERSPECTIVE 

This biblical and theological perspective has been written to help establish the 

ideological foundation for Rock International. It is an attempt to synthesize both the 

vision and core values of Rock International through a biblical and theological filter. 

Rock International‘s vision is to ―glorify God by advancing His Kingdom by planting 

churches that enable every person and ultimately youth and poor of all nations to become 

radical disciples of Christ in the context of a loving spiritual family.‖
91

 Rock‘s core 

values are: (1) the manifest presence and glory of God in the nations evidenced by love 

and obedience; (2) the exchange of God‘s love, wisdom, and power through 

covenantally-connected relationships in natural and spiritual families; and (3) the 

advancement of Christ‘s Kingdom in every area of life: personal, family, church, 

marketplace, and civil government.
92

 To connect both the vision and values, several 

different themes will need to be addressed. These themes will include the preeminence of 

God‘s glory, the Trinity, the nature of the Kingdom of God, the church as a spiritual 

family, and the role and gift of apostolic ministry. The importance of building a trans-

local spiritual family on a solid basis of biblical, orthodox, Evangelical ideology cannot 

be overstated. Values and beliefs have consequences because they will determine the 

behavior and lifestyles of Rock‘s membership. An international family of churches--a 

trans-local spiritual family--is being formed based on the premise that the best way to 

expand God‘s glory in the nations is to plant and raise new churches that have as their 
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focus the advancement of the Kingdom of God in the context of spiritual family. If the 

values, vision, and methods are biblically based and theologically sound, this spiritual 

family will experience the blessings of God and realize eternal fruit. If, on the other hand, 

there is imbalanced thinking even at the point of over-emphasis, then there will be 

unfortunate setbacks and even the corrective discipline of God. 

God‘s Glory 

 When approaching a specific theological subject like the reason for forming a 

trans-local spiritual family, it is most helpful to place that theme in the context of the 

bigger picture. Viewing the whole helps place the parts in their proper perspective and 

position. To assemble a large, complex picture puzzle, one has to keep looking at the 

whole picture on the box. The overarching theme in Scripture is that of God‘s glory. The 

authors of the Westminster Catechism knew this. Their first question was, ―What is the 

chief end of man?‖ They answered, ―The chief end of man is to glorify God and enjoy 

Him forever.‖ We exist to glorify God. Everything else is a subset to this purpose. Even 

God must ultimately be devoted to His own glory. John Piper wrote: 

 The ultimate ground of Christian Hedonism is the fact that God is uppermost 

in his own affections: ―The chief end of God is to glorify God and enjoy himself 

forever.‖ The reason this may sound strange is that we are more accustomed to 

think about our duty than God‘s design. And when we do ask about God‘s design 

we are too prone to describe it with ourselves at the center of God‘s affections. 

We may say, for example, his design is to redeem the world. Or to save sinners. 

Or to restore creation. Or the like. 

 But God‘s saving designs are penultimate, not ultimate. Redemption, 

salvation, and restoration are not God‘s ultimate goal. These he performs for the 

sake of something greater: namely, the enjoyment he has in glorifying himself. 

The bedrock foundation of Christian Hedonism is not God‘s allegiance to us, but 

to himself. 

 If God were not infinitely devoted to the preservation, display, and 

enjoyment of his own glory, we could have no hope of finding happiness in him. 

But if he does in fact employ all his sovereign power and infinite wisdom to 
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maximize the enjoyment of his own glory, then we have a foundation on which to 

stand and rejoice.
93

 

 

Isa 43:6-7 states, ―Bring my sons from afar and my daughters from the end of the 

earth, everyone who is called by my name, whom I created for my glory.‖ God, by virtue 

of His own supremacy, had to create all things in such a way that they pointed back to 

Himself. The Author of the first commandment cannot break His own rules. He cannot 

have any gods before Himself. God must value Himself and His own glory because He is 

the ultimate value. He will share His glory with no other. John Piper captured this 

thought when he wrote, ―The ultimate foundation for our passion to see God glorified is 

his own passion to be glorified. God is central and supreme in his own affections. There 

are no rivals for the supremacy of God‘s glory in his own heart. God is not an idolater. 

He does not disobey the first and great commandment. With all his heart and soul and 

strength and mind he delights in the glory of his manifold perfections. The most 

passionate heart for God in all the universe is God‘s heart.‖
94

 

 God‘s glory is so important that He is profoundly committed to spreading it 

around the whole earth. Hab 2:14 states, ―For the earth will be filled with the knowledge 

of the glory of the Lord, as the waters cover the sea.‖ As John Piper stated, ―Missions is 

not the ultimate goal of the Church. Worship is. Missions exist because worship doesn‘t. 

Worship is ultimate, not missions, because God is ultimate, not man. When this age is 

over, and the countless millions of the redeemed fall on their faces before the throne of 

God, missions will be no more. It is a temporary necessity. But worship abides forever. 
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Worship, therefore, is the fuel and goal in missions. It is the goal of missions because in 

missions we simply aim to bring the nations into the white-hot enjoyment of God‘s glory. 

The goal of missions is the gladness of the peoples in the greatness of God.‖
95

 Piper‘s 

statements on worship are scriptural. The Psalms are replete with such references. For 

example Ps 97:1 declares, ―The Lord reigns; let the earth rejoice; let the many coastlands 

be glad.‖ Ps 67:3-4 exhorts, ―Let the peoples praise thee, O God; let all the peoples praise 

thee! Let the nations be glad and sing for joy.‖ The ultimate goal of missions, church 

planting, and evangelism is not to bring people into salvation and connect them to the 

body of Christ, as important as these endeavors are. It is to expand God‘s glory in the 

earth. Church planting and the forming of trans-local spiritual families are first and 

foremost about God, not humankind. Every living thing must exist for a purpose greater 

than itself. Churches or networks of churches must never exist to advance themselves, but 

to further the Kingdom of God and bring Him glory. 

 The highest way human beings glorify God is to trust and obey Him. Biblical 

faith is not intellectual assent but active and deliberate compliance to His will and ways. 

Jesus taught, ―If anyone loves me, he will obey my teaching‖ (Jn 14:23). It was by 

obediently completing His assignment that Jesus brought glory to God (Jn 17:40). Paul 

summarized his apostolic job description in Rom 1:5: ―Through him and for his name‘s 

sake, we received grace and apostleship to call people from among all the Gentiles to the 

obedience that comes from faith.‖ Submitting to Christ‘s Lordship in every single 

category of life is considered by God to be an act of worship that brings Him glory. 

Ironically, because we are created for the happiness of Another, we are most happy and 
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fulfilled when we are doing what we were created to do, glorify God by obeying Him. 

Obedience is in our best interest. God does not exist for humankind. Humankind exists 

for God. Ps 4:3 declares, ―Know that the Lord has set apart the godly for himself.‖ When 

human beings come voluntarily come into alignment with God‘s perfect will, 

demonstrating in their lifestyles His total supremacy, they join the rest of heaven and the 

material universe in exalting the glory of God. Their actions are declaring, ―You are 

worthy, our Lord and God, to receive glory and honor and power, for you created all 

things, and by your will they were created and have their being‖ (Rev 4:11). Our 

behavior will express the hearts of those in heaven who declare, ―Hallelujah! For our 

Lord God Almighty reigns. Let us rejoice and be glad and give him glory‖ (Rev 19:6). 

 Scripture teaches that people cannot just read the commandments and internally 

and externally bring themselves into compliance. They need the enabling power of the 

Holy Spirit (Rom 8:4). Biblical law is good, clearly describing the ways to love God and 

other human beings (Mt 5:17). But human beings cannot, under their own power, obey 

God‘s law. Biblical obedience isn‘t just outer conformity to a rule. It is also an inner heart 

attitude (Rom 2:29). Therefore, people require the presence and power of God‘s Spirit to 

advance the Kingdom (Acts 1:8). God solved the problem of our inability to glorify Him 

with the shed blood, death, and resurrection of His Son and the subsequent release of His 

Holy Spirit to those who place their faith in the atoning work of Christ. The sacrificial 

death of Christ paid the penalty for our sin causing us to be justified in the court of 

heaven. This opens the way for us to be indwelt with the Holy Spirit, enabling us through 

divine intervention to progressively become more like Christ (2 Cor 1:21-22). We cannot 

even take credit for one act of obedience. It takes God‘s help to bring glory to God. No 
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flesh will ever glory. No person will ever be able to boast before God that they were able 

in and of themselves to glorify Him. It takes God‘s Spirit to facilitate and expand God‘s 

glory (2 Cor 3:5-6). 

 When God enables His creation to witness or experience His glory, it is for the 

purpose of setting into motion a response that will bring Him even greater glory. This 

statement is based on the words of Jesus found in Jn 17:22: ―I have given them the glory 

that you gave me, that they may be one as we are one, I in them and you in me. May they 

be brought to complete unity to let the world know that you sent me and have loved them 

even as you have loved me.‖ Glory was made manifest in order to produce relational 

intimacy. Unity between people brings God glory. Supernaturally inspired unity will 

cause a skeptical unbelieving world to turn both to Christ and the Father, inspiring 

another wave of worship. Close-knit spiritual families glorify God. To summarize the 

sequence: God manifests His glory; His glory results in supernatural unity between 

people; that unity causes more people to give God glory; and the unity in and of itself 

glorifies God. In his letter to the Romans, the Apostle Paul describes this sequence. ―May 

the God who gives endurance and encouragement give you a spirit of unity among 

yourselves as you follow Christ Jesus, so that with one heart and mouth you may glorify 

the God and Father of our Lord Jesus Christ. Accept one another, then, just as Christ 

accepted you, in order to bring praise to God. For I tell you that Christ has become a 

servant of the Jews of behalf of God‘s truth, to confirm the promises made to the 

patriarchs so that the Gentiles may glorify God for his mercy‖ (Rom 15:5-9). The end of 

this sequence is that even the Gentiles, everyone else in the earth who are not Jews, will 

glorify God! Any group, including God‘s chosen people, who fail to respond properly to 
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God‘s glory by coming into covenantal unity with God and each other, who fail to reach 

others and draw them into God‘s universal family, and who fail to glorify God, will have 

missed the whole point of their existence. This is called ―falling short of the glory of 

God‖ (Rom 3:23). 

The Kingdom of God 

The Kingdom of God brings God glory because it manifests His supremacy. Jesus 

connected the kingdom and glory when he taught, ―When the Son of Man comes in his 

glory, and all the angels with him, he will sit on his throne in heavenly glory‖ (Mt 25:31). 

The Kingdom of God exists wherever God is King. Wherever compliance to God‘s will 

and ways exist, His kingdom is found. That is why, next to the subject of God‘s glory, the 

predominate topic of the entire Bible and the teachings and preaching of Christ is the 

Kingdom of God. George Ladd wrote, ―Modern scholarship is quite unanimous in the 

opinion that the Kingdom of God was the central message of Jesus.‖
96

 Mark introduced 

Jesus‘ mission with the words, ―Now after John was arrested, Jesus came into Galilee, 

preaching the gospel of God, and saying, ‗The time is fulfilled, and the Kingdom of God 

is a hand; repent and believe in the gospel‘‖ (Mk 1:14-15). The Lord‘s first public 

declaration was, ―Repent, for the kingdom of heaven is near‖ (Mt 4:17). Christ was 

passionately consumed with advancing God‘s kingdom because he was profoundly 

committed to God‘s glory. His prayerful dialogue with God the Father was all about the 

proper administration of God‘s glory. This is Christ‘s prayer:  

 Father, the time has come. Glorify your Son, that your Son may glorify you. 

For you granted him authority over all people that he might give eternal life to all 

those you have given him. Now this is eternal life: that they may know you, the 

                                                 

96
 George Ladd, A Theology of the New Testament (Grand Rapids, MI: William. B. Eerdmans 

Publishing Co., 1974), 57.  



 

 65 

only true God, and Jesus Christ, whom you have sent. I have brought you glory on 

earth by completing the work you gave me to do. And now, Father, glorify me in 

your presence with the glory I had with you before the world began (Jn 17:1-5). 

 

Submitting to the King and the Kingdom brings God glory. When human beings 

voluntarily obey the Lord with the help of the Holy Spirit, they come under Christ‘s rule 

and thus participate in expanding His glory in the nations. This is why God never forces 

compliance through coercion, intimidation, or manipulation. People under duress cannot 

bring God glory. God had to grant human beings the right of refusal. We can deliberately 

choose noncompliance to God and His will. This freedom of choice was required to 

create the proper environment for love and worship. Love must be freely volunteered for 

it to be legitimate. God so values love and worship that He granted us the right to reject 

Him and His government. We can either glorify God by submitting to His government or 

we can demean God by preferring our own will. There is no middle ground on this topic 

of the Kingdom of God. People have only two clear options, two distinct kingdoms: the 

kingdom of darkness or the kingdom of light. Whatever part of our life is in obedience to 

God, that part is in the Kingdom of God. Whatever part is in rebellion to God‘s will and 

ways, that part is in anarchy and under the kingdom of Satan.  

The Kingdom of God is divine order and government. All reality, creation, and 

order come from God. The Kingdom of God exists wherever Christ is King and His ways 

and will are being applied. Ladd reinforced this idea when he wrote: 

 Scholars are not agreed as to the basic meaning of ―basileia‖ (Hebrew: 

―malkuth‖). Many have defended the view that the ―basileia‖ is the ―eschaton‖--

the final eschatological order. If this is taken as the point of departure, it is 

difficult to see how the ―eschaton‖ can be both future and present; it must be 

exclusively future. However, the Hebrew word has the abstract dynamic or idea of 

reign, rule, or dominion. ―They shall speak of the glory of thy kingdom, and tell 

of thy power . . . Thy kingdom is an everlasting kingdom, and thy dominion 

endures throughout all generations‖ (Psalm 145:11,13). ―The Lord has established 
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his throne in the heavens, and his kingdom rules over all‖ (Psalm 103:19). In late 

Judaism, the Kingdom of God means God‘s rule or sovereignty. This is also the 

best point of departure for understanding the Gospels. Several times the RSV 

renders ―basileia‖ by the English word ―kingship,‖ or ―kingly power,‖ (Luke 

19:12; 23:42; John 18:36; Revelation 17:12). The meaning ―reign‖ or ―rule‖ is 

obvious in other passages. The coming of the Kingdom for which we pray in the 

Lord‘s Prayer means that God‘s will be done on earth, i.e., that his rule be 

perfectly realized (Matthew 6:10). The ―kingdom that Jesus appointed for his 

disciples (Luke 22:29) is royal rank.‖
97

 

  

 The Kingdom of God is all-inclusive. All life is under the Kingdom of God and 

governed by guiding principles and laws. Biology, math, science, physics, chemistry, and 

psychology are all made possible because of order. All of life is under the jurisdiction of 

the Kingdom of God, and under His sovereign lordship. Everything God does has both 

life and order woven into it. Predictability--and therefore research is made possible--

because God made life to be contained in order and form. Everything is made to run a 

specific way, according to precise laws. God‘s influence comes to bear on every atom 

and every galaxy. Life is designed by God to work according to His operating system. 

Compliance to His ways results in life. Noncompliance is lethal. The Kingdom of God is 

totalitarian in that it includes the whole of life both on earth and in heaven. Nothing is 

outside God‘s sovereignty. E. Stanley Jones described the comprehensive nature of the 

Kingdom of God when he said, ―Then all science, all knowledge, all achievements, all 

nations, all persons, all things must be related to the Unshakable Kingdom in surrender 

and obedience and alignment or else end in frustration and failure and decay.‖
98

 

God‘s love and life, which are governed by absolute principles, are contained and  

                                                 

97
 Ibid., 63. 

 
98

 E. Stanley Jones, The Unshakeable Kingdom and the Unchanging Person (Nashville, TN: 

Abingdon Press, 1972), 33. 



 

 67 

perpetuated through His prescribed forms. The Presbyterians describe this relationship 

between life and form with the words ―ardor‖ and ―order.‖ ―Ardor‖ is the creative ever-

flowing life of the Spirit. ―Order‖ is the form that contains and directs the life of God, so 

that it achieves its highest goals. Jesus used the ancient visual aids of wine and wineskins. 

Mt 9:17 records Jesus‘ parable: ―Neither do men pour new wine into old wineskins. If 

they do, the skins will burst, the wine will run out and the wineskins will be ruined. No, 

they pour new wine into new wineskins, and both are preserved.‖ The ―wine‖ speaks of 

the life of God expressed through the Holy Spirit. It is new and fresh in the sense that the 

Spirit is a person who perpetually releases love and life. It is also ―new‖ wine because we 

are designed by God to remain in constant dependency on the Spirit. We cannot be 

sustained by yesterday‘s relationship with God. We must always live in the present by 

remaining relationally connected to God. Jesus makes a similar point elsewhere using a 

different symbol--water. Jesus said in Jn 7:37, ―If anyone is thirsty, let him come to me 

and drink. Whoever believes in me, as the Scripture has said, streams of living water will 

flow from within him.‖ The ―streams of living water‖ refer to the presence and power of 

the Holy Spirit. Water is channeled by a conduit, which in this case is a person. All of 

God‘s life, whether it is His Spirit or created biological life, will be contained in form or 

order. A tree has living sap and other organic juices, but they are contained in roots, 

branches, and leaves.  

The Kingdom of God in all it entirety (from the material world to the heavenly 

realm) is the overarching ―wineskin‖ of God. It is His form or container, the divine order 

that gives shape to His life. The life of Christ‘s Spirit is the ―wine.‖ Christ is a ―life-

giving Spirit‖ (1 Cor 15:45). The natural and spiritual family are the corporate wineskins 
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that hold and perpetuate the life of God within His kingdom. The life of God is contained 

in and flows through individuals and covenantally connected spiritual families. Family is 

the divine order of God. It is the structure He has chosen to hold His life and bring 

Himself glory. God builds His kingdom relationally in the context of spiritual family. 

It is important to understand that the wineskin exists for the wine, not the other 

way around. In the same way, the spiritual family exists to conduct and expand the life of 

the Spirit. The wineskin of the family is not an end, but a means to a greater end, that of 

expanding God‘s life and glory in the nations. To the degree that a wineskin contains, 

protects, and conducts the life of God is the degree of the success of that wineskin. This 

is why the structure or form must be humbly responsive to the Spirit‘s life. Form serves 

function. For a structure to be effective, it must die to itself and exist to facilitate a reality 

higher than itself. It has lost its life for a higher purpose. And everyday it must die to 

itself in order to best serve the life it holds. An old wineskin becomes brittle by failing to 

respond to the organic, expanding, and contracting life within. Crystallization of form 

constricts and ultimately diminishes life. It must ultimately be discarded for a new more 

responsive form. 

What is this life that moves in and through God‘s order? It is God Himself in the 

form of His Holy Spirit. Jesus was emphatic that we were to be primarily animated by the 

Spirit. He taught, ―The Spirit gives life; the flesh counts for nothing‖ (Jn 6:63). The life 

of the Spirit can take many forms, but the Scriptures indicate three general categories: 

fruit, wisdom, and power. First, Gal 5:22 lists some of the fruit of the Spirit: ―But the 

fruit of the Spirit is love, joy, peace, patience, kindness, goodness, faithfulness, 

gentleness, and self-control.‖ The fruits could be summarized into two words--love and 
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affection. In Paul‘s letter to the Philippians, he told them, ―God can testify how I long for 

all of you with the affection of Christ Jesus‖ (Phil 1:8). Paul explained to the Romans that 

love originates outside of us and can be supernaturally downloaded into our hearts. He 

wrote, ―And hope does not disappoint us, because God has poured out his love into our 

hearts by the Holy Spirit, whom he has given us‖ (Rom 5:5).  

Second, the Spirit also releases life in the form of wisdom or truth. Jesus taught, 

―If you love me, you will obey what I command. And I will ask a father, and he will give 

you another counselor to be with you forever--the Spirit of truth‖ (Jn 14:15). This 

teaching is continued in verse 26:, ―But the Counselor, the Holy Spirit, whom the Father 

will send in my name, will teach you all things and will remind you of everything I have 

said to you‖ (Jn 14:26). Acts 2:17 describes supernatural revelation in the form of 

prophecy, visions, and dreams as one of the evidences of the Holy Spirit. ―In the last 

days, God says, I will pour out my Spirit on all people. Your sons and daughters will 

prophesy, your young men will see visions, your old men will dream dreams.‖  

The third category of life released by the Holy Spirit is that of power. Acts 1:8 

states, ―But you will receive power when the Holy Spirit comes on you; and you will be 

my witnesses in Jerusalem, and in all Judea and Samaria, and to the ends of the earth.‖ 

The gifts of the Spirit are manifestations of the power of the Spirit. Paul wrote in 1 Cor 

12:7: 

 Now to each one a manifestation of the Spirit is given for the common good. 

To one there is given through the Spirit the message of wisdom, to another the 

message of knowledge by means of the same Spirit, to another faith by the same 

Spirit, to another gifts of healing by that one Spirit, to another miraculous powers, 

to another prophecy, to another distinguishing between spirits, to another 

speaking in different kinds of tongues, and to still another the interpretation of 

tongues. All these are the work of one in the same spirit, and he gives them to 

each one, just as he determines.‖  
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A wineskin, like the family, is working properly when these manifestations of the 

Spirit‘s life are being transmitted from person to person. For example, when a spiritual 

parent receives a surge of God‘s love into his or her heart and then transmits that love to 

one of their spiritual children in displays of affection, kind deeds and words of 

encouragement or affirmation, then the life of the Spirit is flowing freely. The 

relationship between spiritual parent and child is fulfills God‘s intention when life in the 

form of love, wisdom, or power are being transmitted one to another. Deliberately 

conforming to God‘s Kingdom order by connecting relationally in spiritual families 

provides the ideal setting for life to be sustained and perpetuated. The determination to 

relate covenantally with the help of the Holy Spirit provides the highest probability that 

love will continue to be transmitted even when either or both parties fail. Forgiveness and 

commitment keep people coming back to each other when mistakes or sin occur. 

The Mediation of God‘s Grace Through the Spiritual Family 

Another word used in the Scriptures to describe the life of the Spirit is ―grace.‖ 

―Grace‖ literally means ―gifts.‖
99

 It describes all that is good. And all that is good comes 

from God (Js 1:17). God primarily mediates His grace through people who are properly 

connected in a natural or spiritual family. Why did God pick the natural and spiritual 

family to be the relational form to hold and advance His grace and life? Why must the 

Church be a spiritual family if it is to successfully express and advance the Kingdom of 

God and bring God glory? Because human beings are created in God‘s image (Gen 1:27). 
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People need relationships because God is relational. And the reason people thrive in 

family is because God is in one sense a Family.  

Therefore, the theological starting point for understanding spiritual family must 

be the Trinity. God revealed Himself as a Father, Son and Spirit. God is one, yet 

expresses Himself in three Persons. We understand that, in a mystical way, God is a 

family and community. The Father eternally brought forth the Son. The Spirit flows from 

the Father and the Son (Acts 2:33). He defines the meaning of life in relational terms, like 

―love,‖ ―covenant,‖ and ―righteousness.‖ A theology of the Church as a spiritual family 

must start with the Father, Son, and Holy Spirit--the always-existing first family. All 

reality flows out of the Trinity. What exists within the Godhead is the substance and 

pattern for both heaven and earth. In other words, the uncreated Godhead wants to extend 

and duplicate through their created sons and daughters what they enjoy within 

themselves. God defines Himself in relational family terms. A legitimate question could 

be asked, ―Who are you God?‖ His answer would be, ―I am Father, Son, and Holy Spirit, 

three yet one, in loving covenant community.‖ We cannot know God outside the 

revelation of family. God is a family community. Keith Intrater, in his book Covenant 

Relationships, wrote:  

 In this sense, we can understand the term God as relational. It is easier to see 

this concept with the word father: a father cannot be defined alone. To be a father 

is to be the father of someone. Father implies relationship. Fatherhood cannot be 

in and of itself. The Scriptures throughout unfold God‘s central nature as that of 

father. In our family, for instance, I am father to my children, and what happens in 

our lives is an extension of my fathering relationship to them. The children would 

not even exist had it not been for the relationship between me and my wife; the 

children are a fit and extension of that relationship. Likewise, everything that 

exists in the universe is in some way a product of God‘s relationship to Jesus as 

His Son.
100
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God is love. Love can only exist in the context of relationships, and relationships exist for 

love. The purpose of existence is loving relationships within a family setting. Loving 

relationships (family) are God‘s highest value; it is who He is. Therefore, everything the 

Trinity creates and sustains will be an extension of Themselves/Himself. What does God 

create? He creates sons and daughters in His image who are designed and built for family 

communion. What is their reason for existence? To bring glory to God by loving Him 

with all their heart, soul, mind, and strength, and loving their human brothers and sisters 

as well. When we love God and others, we fulfill our purpose and subsequently are most 

fulfilled. Ultimately speaking, only love can fulfill our deepest needs because we are 

created in God‘s image. Like Him, we are relational beings. Christianity is essentially the 

reality of a love relationship between a Father and a Son, and Christians are those who 

through Christ have been adopted into His family (Rom 8:15). John wrote about this 

triangle of love in 1 Jn 1:3-4: ―We proclaim to you what we have seen and heard, so that 

you also may have fellowship with us. And our fellowship is with the Father and with his 

Son, Jesus Christ. We write this to make our joy complete.‖ 

In the same way that God reveals Himself in family terms, He also builds His 

Kingdom relationally with His sons and daughters (Gal 4:6-7; Rom 8:18-25). He must 

expand His Kingdom through family because that is His nature. The Kingdom of God is a 

family and its mission is to help expand the family through new births accompanied with 

the appropriate nurturing necessary to facilitate growth (discipleship). Family is both an 

end and a means to the end. 

It was God‘s fathering heart toward His lost children that motivated the plan of 

redemption. When the human race disconnected itself from God (i.e. sinned), God‘s 
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solution to the problem was consistent with His nature. God solved a relational tragedy 

within His family with a relational solution--His own Son (Jn 3:16). Thankfully, God‘s 

response to the fall was not a program, a structure, or an institution. It was not a 

theological treatise or doctrinal statement. He sent a member of the family to restore the 

human family. Redemption is all about reconciling broken relationships between a loving 

Father and His rebellious children.  

All problems on earth, be they marital, psychological, social, economic, or 

political, stem from relational breakdown. If broken relationships are the problem, then 

reconciliation is the solution. This is why the Church has been appointed as ―Christ‘s 

ambassadors‖ and given the ministry of reconciliation (2 Cor 5:18-20). Christians are 

called to build a relational bridge to those who are estranged from their heavenly Father. 

Evangelism is both about drawing people into a relationship with their Father through 

Christ and bringing them into a spiritual family of believers. New spiritual birth is never 

to occur outside a spiritual family. 

According to numerous biblical references, the local Christian church must think, 

feel, and act like an extended spiritual family. Gal 6:10 urges Christians to ―do good to all 

people, especially to those who belong to the family of believers.‖ The author of Hebrews 

wrote, ―Both the one who makes men holy and those who are made holy are of the same 

family. So Jesus is not ashamed to call them brothers‖ (Heb 2:11). The Apostle Peter 

called the Church God‘s family in 1 Pet 4:17, ―It is time for judgment to begin with the 

family of God.‖ The Apostle Paul also refers to the Church as God‘s family in his letter 

to the Ephesians: ―For this reason I kneel before the father, from whom his whole family 

in heaven and on earth derives its name‖ (Eph 3:14-15). God is called our ―Father‖ and 
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we are referred to as ―sons‖ and ―daughters‖ of His kingdom family. Everyone who has 

been born again by placing their trust in Jesus Christ as Savior and Lord and has been 

indwelt by the Holy Spirit has been adopted into the universal family of God. But each 

child of God has the privilege of being covenantally connected to a specific group of 

believers so they can experience the tangible benefits of family life. The Church is both 

universal and local, general and specific. We are to relate to all brothers and sisters in 

Christ as members of the same universal family of God. We are also to identify and 

connect with a specific group of people for the sake of discipleship, accountability, 

fellowship, and kingdom impact. The smaller should always stay connected and 

submitted to the larger. 

Spiritual Parenting 

When God the Father and God the Son, want to initiate a kingdom-advancing 

endeavor on earth, they do so through a ―fatherly/motherly‖ person who is given the 

mandate to form a family. God chooses ―parental‖ leaders because He wants as close a 

representation of Himself as possible. The chosen agent embodies the message. The most 

obvious example of this in the Old Testament is Abraham, whose name literally 

translated means ―exalted father‖ combined with ―father of many.‖ Gen 18:19 states, 

―For I have chosen him so that he will direct his children and his household after him to 

keep the way of the Lord by doing what is right and just, so that the Lord will bring about 

for Abraham what he has promised him.‖ It seems from scripture that Abraham was 

selected by God for three reasons: (1) to pass on God‘s love and ways to his children, 

which is what qualified him for his calling; (2) to pass on God‘s ways to his children, 

which was his mandate; and (3) because his vision was multi-generational. Abraham set 
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into motion a commitment to obey God‘s laws and to keep God‘s covenant that was to be 

embraced by every generation that followed. Gen 17:9 reads, ―Then God said to 

Abraham, ‗As for you, you must keep my covenant, you and your descendants after you 

for the generations to come.‘‖  

Jesus is another example of someone God selected who incarnated His 

fatherhood. Though Jesus was uniquely the Son of God, he was simultaneously the 

incarnation of the Father to the disciples. He said to his followers ―Anyone who has seen 

me has seen the Father‖ (Jn 14:9). The Apostle Paul also revealed the Father. He 

commonly referred to himself as a ―father‖ to whole congregations such as the 

Corinthians or individuals like Timothy (1 Cor 4: 15-17). Paul wrote, ―Even though you 

have ten thousand guardians in Christ, you do not have many fathers, for in Christ Jesus I 

became your father through the gospel. Therefore I urge you to imitate me. For this 

reason I am sending you Timothy, my son whom I love, who is faithful in the Lord‖ (1 

Cor 4:15-17). Feel Paul‘s ―parental‖ love for his spiritual family in his writings to the 

believers in Philippi: ―God can testify how I long for all of you with the affection of 

Christ Jesus‖ (Phil 1:8). To the Galatians he penned, ―My dear children, for whom I am 

again in the pains of childbirth until Christ is formed in you‖ (Gal 4:19). Finally, he wrote 

to the Thessalonians, ―We were gentile among you, like a mother caring for her little 

children. We loved you so much that we were delighted to share with you not only the 

gospel of God but our lives as well, because you had become so dear to us‖ (1 Thes 2:7-

8). Fatherhood seems to be an important criterion for leadership in the Body of Christ. 

A major indicator of a man‘s readiness for church leadership (both elders and 

deacons) is how effectively he manages his family and fathers his children (1 Tm 3:4,12). 
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How, Paul asked, can a man take care of God‘s Church (i.e. be an effective spiritual 

parent) if he does not know how to manage his own family? This is a rhetorical question, 

and Paul seems to infer that it is not possible.  

God‘s strategy for expanding the family business, the Kingdom of God, is to 

delegate authority to His sons and daughters. They, in turn, function as spiritual parents 

mediating His grace to another generation. The divine order of fathers and mothers 

imparting life to sons and daughters must be both understood and embraced as to how 

God moves His kingdom forward. Attempting to do God‘s will apart from God‘s ways is 

an exercise in futility. Dr. Mark Hanby, in his book You Have Not Many Fathers 

described this principle:  

 The flow of ministry always proceeds from father to son. When Elijah 

departed in a fiery chariot, Elisha did not cry out ―My prophet‖ or ―My teacher.‖  

He cried, ―My father, my father‖ (2 Kings 2:12). When the Apostle Paul wrote to 

Timothy or Titus, he did not write ―my assistant‖ or ―my student‖ but ―my own 

son in the faith‖ (1 Timothy 1:2). Without the spiritual relationship of father to 

son, there can never be the passing of double portions or a true basis of spiritual 

authority and identity. 

 The order of father and son is the basis of all ministry in both the Old and 

New Testaments. Paul, in writing to Timothy, says, ―Unto Timothy, my own son 

in the faith‖ (1 Tm 1:2) and ―Thou therefore, my son, be strong in the grace that is 

in Christ Jesus‖ (2 Tm 2:1). The people of God are one family in the spiritual 

realm, and the link between father and son in ministry is not physical either. 

Timothy was not the natural son of Paul. The order of ministry according to the 

Word of God is always father to son, but it is an order of the Spirit and does not 

require natural generation.  

 We are the result of the order of God the Father to Son. This is the order of 

our salvation. This is the order of the ministry. This is the Kingdom of God.‖
101

 

 

Throughout Scripture and other works by other authors, it is clear that God‘s 

chosen method of mediating His life and grace is primarily through people. Not just 

random people, but those who are connected properly in divine order. Divine order 
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includes natural and spiritual families, led by bona fide natural and spiritual parents. The 

material surveyed in this section attempted to explain the dynamics of natural and 

spiritual family as determined by God. Mainly, a family is a group of people who are 

joined together in covenantal love and who share a unity of mind, heart, and purpose. The 

parents of the family exist to mediate grace to one another and to the children. The 

children are encouraged to mediate grace to one another and are also encouraged to 

mature into parents themselves. From this exposition, one comes to understand that 

family is God‘s chosen wineskin in His Kingdom to transmit His Spirit‘s life one to 

another and to extend His life and love to those who are not yet in His family. As 

mentioned earlier, when God as a Father initiates a Kingdom-advancing purpose, He does 

so through either a natural or spiritual family. The father and mother are called upon to be 

God‘s delegated authority in the natural family and mediate God‘s grace to one another 

and the children. In the spiritual family, God also has chosen vessels assigned to function 

as delegated authority and mediators of grace. 

The Apostolic 

In a trans-local spiritual family, it is the apostles and prophets who function as 

spiritual fathers. The Apostle Paul is one the best examples of this in the New Testament 

(1 Cor 4:14-16). In his communication with the Corinthian church, he explained, ―I am 

not writing this to shame you, but to warn you, as my dear children. Even though you 

have ten thousand guardians in Christ, you do not have many fathers, for in Christ Jesus I 

became your father through the gospel. Therefore I urge you to imitate me‖ (1 Cor 4:14-

16). He pulls together a trans-local team of other apostles, prophets, teachers, pastors, and 
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evangelists who together provide corporate parenting to the churches they plant. 

Cannistraci devoted an entire chapter to this important theme. He wrote: 

 Spiritual fatherlessness is a weakness in the Body of Christ today; a great 

vacuum has been created by the scarcity of godly fathering. I predict that in the 

coming apostolic outpouring, a restoration of spiritual fathering will materialize, 

filling this void and releasing a movement of fathers. Because the same qualities 

essential to families are needed in the family of God, a new generation of spiritual 

fathers will be enlisted by the Holy Spirit. They will bring their stability and 

strength not only to the movement, but also to the entire Body of Christ. The 

apostolic movement will bring spiritual fathers to their place in the house of God, 

and spiritual fathers will help protect the movement from extremes and errors.
102

  

 

Cannistraci continued with an important point regarding the male reference of father:  

 Before I go any further I want to state that my use of the terms ―father‖ or 

―fathering‖ should not be misunderstood to mean that I am excluding women 

from vital mentoring roles in the emerging apostolic movement. Timothy‘s life, 

for example, was deeply affected by his mother and grandmother (2 Timothy 1:5). 

I have adopted the biblical motif of fathers because it is so pronounced in 

Scripture. Both men and women will make a significant contribution to this 

movement, each in their own ways. The principles I share here can be adapted to 

work among spiritual mothers and their children.
103

 

 

Along these lines, Bill Hamon described the essence of an apostle‘s fathering 

heart. He wrote: 

 Mature human fathers are more concerned about their children‘s well-being 

and success than their own. True prophetic and apostolic fathers are more 

interested in seeing those they are fathering come into their ministry than in 

magnifying their own ministry. The apostles with a true fathering anointing are 

selfless and self-sacrificing for those who look to them as their spiritual overseer. 

The true apostles will be more ―other‖ oriented than ―self‖ oriented.
104
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Apostolic fathers love people for whom they are as children of God. Their 

relationship with those in the work they lead is not based on performance. Barney 

Coombs expressed this idea: 

 A good father is not utilitarian. He doesn‘t use people, he invests in them! It 

is tragic to meet so many people in the church of Jesus Christ who feel they have 

been used. Deep down, many people feel that they are appreciated and included 

by leadership only because of their gifting: that their acceptance is based on what 

they can do, and not on who they are. And when their usefulness is gone, then so 

is the relationship.
105

  

 

What are apostles? The term ―apostle‖ simply means ―one who is sent forth‖ or 

―one who is sent away from one place to another to accomplish a specific mission.‖
106

 An 

apostle is a commissioned delegate sent out by one in authority as a representative to 

fulfill an assignment.
107

 David Cannistraci wrote: 

 The word ―apostle‖ sheds a great deal of light on the subject of the apostle‘s 

work and character. The original Greek word translated apostle is ―apostolos.‖ It 

comes from a root word, meaning one who is sent forth or sent away from one 

place to another to accomplish a specific mission. The word ―apostle‖ was used of 

men who were naval officers or merchant mariners responsible for an entire fleet 

of ships. It was also used to refer to an emissary or ambassador; to a fleet of ships 

or an expedition sent with a specific objective; to the admiral who commanded 

the fleet or to the colony that was founded by the admiral. If a fleet of ships left 

Rome to establish a new colony somewhere, all of these were called apostles-the 

fleet, the admiral and the newfound colony. The particular truth emphasized by 

this usage is the relationship of those who were sent to the sender. All of these, 

the admiral, the fleet and the colony that was formed, represented the one by 

whom they were sent. In other words, they were faithful to transmit or reflect the 

intentions of the sender. The primary attitude of a true apostle, then, must be 

faithfulness.
108
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In other words, an apostle is one who has been sent out on a mission to advance 

the cause of the sender and to represent him as an official delegate. The word apostle 

clearly has a military connotation. Apostles have been called upon to spearhead many 

spiritual battles that ultimately advance the Kingdom of God. John Eckhardt expanded on 

this point:  

 According to Dr. Paula A. Price in ―God‘s Apostle Revived,‖ the apostle‘s 

mantle includes warfare strategy and rulership.
109

 As mentioined earlier, the 

Greek word ―strateia‖ means military service or apostolic career. The kin term 

―strateuomai‖ means to serve in a military campaign, to execute the ―apostolate.‖ 

This word‘s defintion speaks of armaments, troops and battle array. According to 

Dr. Price, the apostle surfaces as an ―arch warrior, a chief strategist, a competent 

captain, and an able guard over his jurisdiction.‖ His supernatural rank in the 

―stratos‖ makes him a formidable combatant in the spirit realm and an arch rival 

to the forces in the heavenlies.
110

 

 

Dr. C. Peter Wagner‘s defined an apostle: 

 The gift of apostle is the special ability that God gives to certain members of 

the Body of Christ to assume and exercise general leadership over a number of 

churches with an extraordinary authority in spiritual matters that is spontaneously 

recognized and appreciated by those churches. Apostles are those whom God has 

given especially to pastors and church leaders. They are those whom pastors and 

church leaders can go for counsel and help. They are peacemakers, 

troubleshooters and problem solvers. They can make demands that may sound 

autocratic but that are gladly accepted because people recognize the gift and the 

authority it carries with it. They have the overall picture in focus and are not 

restricted in vision to the problems of one local church.
111

  

 

What is the role of an apostle and what are their responsibilities? Apostles have a 

commission from the Trinity to expand the Kingdom of God by planting churches and 
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providing ongoing support, accountability, and networking for the churches they plant or 

adopt. David Cannistraci explained that apostles have seven key responsibilities:  

 First, Apostles plant local churches because these churches are the building 

blocks of the Kingdom (Acts 13:4-14:26). As they plant, they are responsible for 

imparting the faith and laying a proper foundation for dynamic growth. Second, 

apostles oversee and strengthen churches (2 Corinthians 11:28). They know that 

once a church has been planted, it must be nurtured and protected to ensure its 

survival. Third, apostles spend time establishing new leaders (2 Timothy 2:22). 

Apostles must serve as fathers and teachers, producing spiritual children, as Paul 

did with Timothy and Titus. Fourth, apostles ordain ministries. Once apostles 

have poured themselves into faithful servants, they will set these servants into 

church offices. Apostles will regularly ordain elders and deacons to rule and serve 

in the house of God (Acts 6:1-6; Titus 1:5). Fifth, a large part of the apostle‘s 

responsibilities includes filling the role of a ministry manager. Because of the 

great responsibilities involved as overseers, apostles must be able to act as 

administrators, utilizing people to get things done (Acts 16:1-4; Philippians 2:19, 

20). The apostles are constantly brokering solutions and matching people to 

places and needs. Sixth, apostles must manage crisis. Apostolic work is filled with 

problems, and apostles can be understood largely as problem solvers. Economic 

crises, leadership issues, and violations of proper practice and conduct will 

routinely require the attention of the apostle (Acts 4:334-37; 11:29,30; Acts 5:1-

11; 1 Corinthians 5; 2 Corinthians 2:5-11; Acts 15:1-6). Seventh, apostles 

network with other ministries. A true apostle wants to spend time growing 

through association and strengthening the Church through efforts of cooperation 

and unity (1 Corinthians 12:21).
112

 

  

 In general, the two aspects of apostolic ministry are planting and watering 

churches (1 Cor 3:5-9). First, apostles are also called to provide point leadership to 

church-planting movements and function as spiritual fathers and mothers of a trans-local 

spiritual family. Paul for example, had the responsibility of overseeing many churches 

that were interconnected. Roland Allen, in his book Missionary Methods: St. Paul‘s or 

Ours?, wrote:  

 In like manner the churches of which they were members were not separate 

and independent bodies. They were not independent of the Apostle who was their 
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common founder, they were not independent of one another. In St. Paul‘s mind 

the province was a unit. So, when his churches were established, he distinctly 

recognized the unity of the Church in the province. He constantly spoke of the 

churches of Macedonia, of Achaia, of Galatia, of Syria and Cilicia, of Asia as 

unities. For the purpose of the collection which he made for the poor saints at 

Jerusalem, the churches of Macedonia, Achaia, and Galatia were each treated as a 

separate group, and officers were appointed by each group to act on behalf of the 

province which they represented in the administration of the collection. This unity 

was more than a convenient grouping. The same bonds which united individual 

Christians one to another united the churches. They were not simply groups of 

Christians who, for mutual assistance and convenience, banded themselves 

together in face of a common danger. They were all alike members of a body 

which existed before they were brought into it. They could not act as if they were 

responsible to themselves alone. The churches were in frequent communication 

one with another. Visitors passed easily from one to another and prophets soon 

began to spend their lives journeying from place to place preaching and 

expounding the faith.
113

 

 

What is the biblical basis for believing that apostolic ministry was never to have 

ceased after the apostles in the New Testament died? Were the twelve apostles plus Paul 

the only ones to serve in this role? First, many other apostles are mentioned in the 

Scriptures. For example, 1 Corinthians 15 mentions that after the resurrection, Jesus 

appeared to ―the twelve‖ and then also to ―all the apostles,‖ indicating that there were 

apostles other than the twelve (1 Cor 15:5,7). Second, Scripture never indicates that the 

role and function of apostle is to cease. In fact, the Bible assumes apostolic ministry will 

continue and thus warns people to watch out for false apostles. Canistraci wrote, 

―Furthermore, the warnings against ‗false apostles‘ would be nonsense if apostles were 

limited to the twelve (2 Corinthians 11:13; Revelations 2:2).‖
114

 Paul, in his epistle to the 

church in Ephesus, revealed the purpose of apostles, ―You are members of God‘s 
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household, built on the foundation of the apostles and prophets with Christ Jesus himself 

as the chief cornerstone‖ (Eph 2:19-20). Paul later explained in the letter that Christ, the 

cornerstone, ―gave some to be apostles, some to be prophets, some to be evangelists, and 

some to be pastors and teachers‖ (Eph. 4:11). Wagner made the case of why, from a 

biblical standpoint, apostles are still needed today. He wrote:  

 Furthermore, to postulate that apostles and prophets were needed for only a 

century or so is to sidestep the implications of the rest of the sentence that begins 

in Ephesians 4:11. The last words establish a specific time frame for the operation 

of these five gifts: ―Till we all come to the unity of the faith and off the 

knowledge of the Son of God, to a perfect man, to the measure of the stature of 

the fullness of Christ‖ (Ephesians 4:13). Very few, if any, Christian leaders I 

know would claim that the Body of Christ has reached the stage of perfection 

described here. And if this is the case, it would follow that there is still a need for 

apostles and prophets in the Church. This helps us greatly to understand why God 

would tell us that the Church‘s foundation is ―apostles and prophets, Jesus Christ 

Himself being the chief cornerstone‖ (Eph. 2:20).
115

  

 

 The Scriptures seem to indicate that apostles should meet seven qualifications. 

First, apostles must have a definite call from God to apostolic ministry (Rom 1:1). This 

mandate should be confirmed by those with prophetic callings (Acts 13:1-2). Second, 

apostles are required to have special intimacy with Christ (1 Cor 9:1). Third, apostles 

must meet the qualifications of an elder (1 Tm 3:1-7; Tit 1:5-9; 1 Pet 5:1-4). Fourth, 

apostles must qualify as five-fold ministers (Eph 4:11-17) who equip people for the work 

of ministry. Fifth, apostles must be confirmed and recognized by peers (Gal 2:9; Acts 

13:1-3). They are not self proclaimed, but ―sent out‖ by credible leaders. Sixth, apostles 

exhibit specific fruit (1 Cor 9:1-2). Seventh, apostles must maintain their ministry by 

submission to Christ (Acts 1:25). They must be connected to divine and human 

accountability structures.  
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Trust is also an important aspect of the apostolic ministry. Because trust is so vital 

in carrying out the role of apostle, godly character is essential. Some of the attributes of 

apostles mentioned in Scripture are: (1) seeing themselves as slaves of Christ (Rom 1:1; 

Js 1:1; 1 Pet 1:1; Rev 1:1); (2) glorifying God and never themselves (1 Cor 9:16; Acts 

3:12; 14:11-15; 1 Thes 2:6); and (3) understanding their need to submit (1 Cor 16:12). 

The Scriptures indicate that apostles have the top governmental authority over the 

churches they plant or adopt (2 Cor 10:8-18; 1 Cor 12:28). Because the Kingdom of God 

works just the opposite of the world, apostles will be required to suffer and sacrifice the 

most (2 Cor 1:6). Those with the greatest authority in the Kingdom of God have the least 

privilege. 

  Summary 

Chapter Three discussed the biblical and theological perspectives that are the 

foundation of this dissertation project. The scriptures teach that God brings glory to 

Himself by creating spiritual families devoted to obeying Him. These natural and 

spiritual families are God‘s main vehicle for advancing His Kingdom. The primary 

leadership of trans-local spiritual families will be provided by apostles who model loving 

fatherhood. This chapter provided the Scriptural references that define the role of apostles 

of all ages, including the postmodern era. Scripture also identifies the qualifications of a 

person called to this ministry within the church.  
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CHAPTER FOUR 

DESCRIPTION OF THE MINISTRY PROJECT 

Seeing and Confirming the Vision 

A significant portion of the ministry project involved receiving and understanding 

the vision. Once the vision was clear, it became necessary to grow in faith in the One 

who gave the vision and in the vision itself in order to take the necessary first steps of 

implementation. It was also essential to receive enough confirmation from others to be 

confident that what was being attempted was truly from the Father. Receiving the vision 

involved a long process, and some of it may have even been passed down through 

grandparents and parents. However, most of the components of the vision came into 

place over at least a twenty-five year period. The picture of the future gained its greatest 

detail from 1988 to 1999. By the end of the 1990s, the author could clearly picture a 

massive revival involving young people and was convinced of the need to prepare a 

proper New Testament apostolic ―wineskin‖ or ―tribe.‖    

God spoke clearly to the author‘s spirit that it was His desire that an international 

family of churches be formed. He made it clear that the target group of this church-

planting vision was to be youth from all ethnic and socio-economic backgrounds, and that 

this ―tribe‖ or trans-local spiritual family was to ultimately be involved in church planting 

in the 10/40 Window. God began to reinforce His communication with a number of 

confirming prophecies. Many of the revelatory words came from total strangers and were 

unsolicited. For example, the author would be ministering outside his hometown, where 

ordinary people would sheepishly approach him with statements like, ―God has called 

you to be a spiritual father to young people from around the world.‖ Others would say, 
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―You have been given an apostolic ministry to plant churches.‖ Then, on several 

occasions in public settings, those with internationally recognized prophetic spiritual gifts 

would call him out of the group and deliver a word. One of the prominent prophetic 

persons was Paul Cain. On a number of occasions over a span of several years, Cain 

spoke into the author‘s life. Fortunately, these words were audiotaped. The following is a 

transcription of the tape of the first prophesy Cain spoke in June, 1996: 

 Where is Tim and Janet? I always think of Jason when I think of you. It 

couldn‘t be revelation without Jason. The Lord says reconciliation is the picture, 

and He‘s going to bring peace and total reconciliation for you. And you have an 

appreciation in your heart to serve Him in an unfeigned way. So the Lord is 

calling you in on this, and He‘s going to give you a more sure word of prophecy 

and a more wonderful way of presenting the gospel. In Jesus‘ name. And I know 

from the natural that you have a Presbyterian background, but we won‘t hold that 

against you since Jack Deere, our traveling theologian, is or was or ever will be or 

never will be Presbyterian. I‘m trying to get out of this as best as I can. God bless 

you. The main thing is restoration is in sight of some kind, and Isaiah 30:15 is the 

Scripture the Lord gave me for you. 

 

The second word was given at a conference a week later, also in June 1996. The 

following is a transcription of the audiotape. Cain said:  

 Are Tim or Janet here today? Oh both of you are here. Well good. Here you 

are near the back row. Did you expect a negative word? No you didn‘t. Alright 

I‘ve got to stop this or I‘ll lose the anointing. Lk 14 was very prominent in my 

mind today as I was thinking about you, and knowing you were going to be here. 

The Lord seems to be saying, ―Because you have taken the lower room or the 

lower seat you have learned so many things that you would never have learned 

had certain events not taken place and certain things not happened.‖ And so the 

Lord is getting you ready for something you may not want to do, but you‘ll have 

to have many confirmations of this before you do it. Even though you have been a 

pastor, and you‘ve been in leadership, there is some administrative role that would 

be greater than being the head of the National Council of Churches. I mean, of 

course anything would be greater than that, that‘s not very good, but would be 

greater than you being over fifty churches, growing churches for the Lord. 

Because the Lord has a ministry for you in some kind of spiritual administration 

to minister to ministers and to bring great strength to these ministries. He let you 

go through something just so you can have authority and administrate with great 

conviction, and I don‘t know where that is but it‘s coming. You‘re going to be 

able to because you have been faithful over a few, you‘ll be used over many for 
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the glory of God. You won‘t lord over that because the Lord has given you a dear 

heart. The Lord bless you and bless your children. Don‘t they have a son named 

Jason I always mention? God bless Jason and all of your children. 

 

Two years later on July 16, 1998, the author was attending a doctor of ministry 

class taught by C. Peter Wagner. The class was being held at the World Prayer Center in 

Colorado Springs, Colorado. The title of the class was, ―The New Apostolic 

Reformation.‖ Cindy Jacobs had been invited by Wagner to teach on the subject of 

prophetic ministry and to demonstrate this gifting to the students. Cindy was not 

acquainted with most of the students, including the author. Her prophetic words were also 

recorded on audiotape:  

 God is going to raise up through you hundreds and hundreds of churches. 

There‘s been someone that you‘ve been allianced to. God is changing it and 

you‘re going to have your own network, and so don‘t be concerned about the 

change that‘s come ‘cause its of me. In fact, ―I rescued you from the hand of the 

Evil One, that was very painful,‖ but the Lord says, ―Today I am doing surgery on 

you, taking out that pain because I have called you to be a father of nations.‖ And 

I see a whole youth movement. You‘re going to plant youth churches—

Generation-X churches. I see God‘s going to send you out. There are going to be 

churches just for that generation. They are going to be like halfway houses ‘cause 

they can‘t stand to go to regular church, so they are going to go to your churches. 

And the Lord says, ―I‘m going, even as I moved in the power of the Holy Spirit 

with the original move of the Holy Spirit in Kansas.‖ Yes, ah, ah, ah, yes Lord, 

Lord, ah, ah, ah, Ok, I got to use English here. . . . Oh, help me Lord. This is one 

of the few times this has been hard for me, Peter. I‘m usually pretty good at this. 

―I‘m going to bring a move of the Holy Spirit and miracles and signs and wonders 

through you.‖ So Satan‘s attacking your physical body because there is going to 

be so many miracles. . . . Twenty-four hour watch of the Lord for miracles. You 

are going to pray for the terminally ill. Those who have no hope. There‘s going to 

be anointing to raise the dead from this church. And the Lord says, ―I‘m going to 

give you resurrection power.‖ So you have been on Satan‘s hit list. But the good 

news is he‘s on your hit list and you have more authority and more anointing. And 

Lord, I just pull out that fiery dart that happened to Tim when he was betrayed by 

that father in the gospel and, Lord we thank you, Father. Lord you‘re going to use 

it for you‘re glory, so he‘ll never do that to a young leader, Father. And I thank 

you, Lord, in Jesus‘ name. It‘s going to be quick. Hundreds and hundreds of 

churches are going to come to you, and they are going to say to you, ―We want to 

align with you.‖ You are not going to know what to do with it, but it‘s not going 

to be paperwork. ―It‘s going to be covenant,‖ says the Lord.  



 

 88 

 These prophetic words were invitations from God with inherent conditions that 

had to be met. They were not automatic promises or guaranteed predictions. Most biblical 

prophecies start with an ―if‖ followed by a ―then.‖ For example, 2 Chr 7:14 says, ―If my 

people, who are called by name, will humble themselves and pray and seek my face and 

turn from their wicked ways, then will I hear from heaven and will forgive their sin and 

will heal their land.‖ The prophetic words received from Paul Cain and Cindy Jacobs 

were also invitations from God into a trans-local purpose. Conditions would have to be 

met to walk into this calling. Nevertheless, the main function of the prophecies was to 

bring encouragement, exhortation, and comfort (1 Cor 14:3). God used these prophetic 

words from such credible and proven ministries to help keep leadership on track and to 

strengthen their hearts. They were incredibly accurate and timely. In fact, the prophecies 

had a catalytic effect, much like a booster rocket, helping leadership to escape the 

gravitational pull of unbelief. When God spoke, the leadership team was drawn up above 

space and time, above their life circumstances, out of smallness and routine, and were 

given a small snapshot of God‘s perspective. From God‘s vantage point, nothing is 

impossible! There are no limits! It was critical to mix these prophetic words with faith 

and action. These prophetic words were often replayed to church members so they could 

move forward in faith and partake of the promises. Both the prophetic words, the written 

vision, and the confirming Scriptures were turned into intercession. We did not see many 

results for several years, but we remained confident that God would accomplish what He 

spoke. 

 At the end of 1998 and the beginning of 1999, the author started to more 

deliberately communicate the values and the vision of this church-planting purpose to the 
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members of the cell church he had planted in Overland Park, Kansas, and to ministry 

friends from around the world. He took his wife and two teenage children to ―Praise 

Mountain,‖ a prayer and fasting retreat center in Colorado, to discuss and pray about the 

implications of this mandate for the whole family. He encouraged feedback from those 

who had known him for many years to confirm the rightness of this purpose and to solicit 

honest input as to whether he was called, capable, and ready for this huge, God-ordained 

venture. Not one person in his entire family, or any long-time friends, or any past 

ministry associates, or any national or international leaders with whom he affiliated 

indicated opposition or doubt as to whether this vision was from God. He received 

overwhelming affirmation and votes of confidence to proceed. People expressed a greater 

confidence in the author‘s leadership, character, and gifting than he had in himself. His 

children loved the vision. To plant radical cell churches that targeted their age group and 

crossed racial and economic boundaries was, in their estimation, the kind of Holy Spirit 

adventure worthy of their lives. 

 As the leadership team began to move closer to the purpose of God for their lives, 

the level of spiritual warfare began to increase as well. ―For our struggle is not against 

flesh and blood, but against the rulers, against the authority, against the powers of this 

dark world and against the spiritual forces of evil in the heavenly realms‖ (Eph 6:12). 

Satan was not going to stand by and let thousands of young people into the Kingdom of 

God without a fight. Spiritual opposition dramatically intensified. An unknown source 

once quipped, ―Greater levels, greater devils.‖ It became apparent that we needed to 

strengthen our spiritual armor. Fortunately, we discovered a book written by C. Peter 

Wagner entitled Prayer Shield. The premise of Wagner‘s book was that spiritual leaders 
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face a much higher level of spiritual warfare than others and, therefore, require a much 

greater level of intercession. It is his conviction that ―The most underutilized source of 

spiritual power in our churches today is intercession for Christian leaders.‖
116

 We 

purchased at least twenty copies of Prayer Shield and distributed them to any person 

willing to pray on a daily basis for the leadership and the new ministry. We developed a 

daily prayer guide for our intercessors suggesting ideas on how to pray and what we 

needed from God. Copies of those materials are in Appendix B. We had home prayer 

meetings for all those on the intercessory prayer team. Had it not been for this faithful 

group of intercessors, it might have been impossible for Rock International to progress 

this far in its development. 

Establishing the Values 

Lyle Schaller wrote, ―The most important single element of any corporation, 

congregational, or denominational culture, however, is the value system.‖
117

 Thus, the 

next step was to solidify and write the values for Rock International. These core values 

would determine how our spiritual family members would live together, and spend 

money, time and energy. They would be the foundation for how we think and act. Aubrey 

Malphurs has greatly helped leaders understand what values are and how important they 

are in moving a group of people forward. He taught that values communicate what are 

important. He wrote, ―An organization‘s core values signal its bottom line. They dictate 

what it stands for, what truly matters, what is worthwhile and desirous. They determine 

what for it is inviolate; they define what it believes is God‘s heart for its ministry. While 
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every ministry has a set of values, not all of the values are of equal importance. Some 

take priority over others. These high-priority values represent a watershed, or point of no 

return, for the ministry.‖
118

 Malphurs continued by clarifying the distinctions between 

values and vision, so that organizations can avoid confusion between what they are doing 

and why they are doing it. He explained: 

 First, a vision answers the question, ―What are we going to do?‖ It gives the 

ministry its direction; it announces to all where it is going. Christ has already 

given a vision to the church; it is the Great Commission. Core values answer the 

question, ―Why do we do what we do?‖ They supply the reasons behind our 

vision, or what we do. Second, an organization is vision-focused and values-

driven. Because a vision is directional, it serves to focus an organization‘s 

direction. When a ministry knows its direction, it is able to focus its attention and 

the energies and efforts of its people. A vision functions much like a telescope. It 

brings the distant horizon--the destination--into clear view. Values drive the 

ministry. They are the reason behind each decision made, each problem solved, 

and each goal set. The vision clarifies the destination; the values propel the 

ministry toward that destination.
119

 

 

Rock International‘s first major value, which corresponds to the first 

commandment to ―love God with all your heart and with all your soul and with all your 

mind‖ (Mt 22:37) is: ―We value the manifest presence and glory of God in the nations 

evidenced by love and obedience.‖ The supporting values are: the authority of Scripture; 

holiness and purity of heart accompanied with the fear of the Lord; intimate and 

passionate worship; humility; hearing and obeying God‘s voice; and; Spirit-led and 

empowered living.  

The second major value of Rock International, which corresponds to the second 

great commandment to ―love your neighbor as yourself‖ (Mt 22:39) is, ―We value the 
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exchange of God‘s love, wisdom, and power through covenantally connected 

relationships in the natural and spiritual families. The supporting values to this second 

major value are: unity; forgiveness; reconciliation; communication; affection and 

demonstrated caring especially in the setting of cell groups; healing of heart and soul; and 

fun and joy.  

The organization‘s third major value, which corresponds to the Great Commission 

to make disciples in all nations (Mt 28:18-20) is: ―We value the advancement of Christ‘s 

Kingdom in every area of life: personal, family, church, marketplace, and civil 

government. The values that support this major value are: prayer and fasting; evangelism; 

discipleship; servanthood; spiritual gifts, signs, wonders, and miracles; mercy and 

compassion; justice; extravagant giving; and missions.  

 It is not enough for a group of people to leave guiding principles on a piece of 

paper. They must be written on their hearts. Core values must be ―owned‖ by everyone in 

the group because they are the building block of every work. To help people embrace our 

values, the author spent months teaching the biblical basis of each value with the 

congregation. These lessons were followed by small group discussions. In private 

conversations and informal moments, the author took every opportunity to reinforce the 

convictions of the movement. He would ask people constantly, ―Why are we doing this?‖ 

Members were encouraged to give the compelling reasons for their attitudes and actions. 

Every week, for two years, the author taught about Rock International‘s values and vision 

during Sunday celebrations, special gatherings, and cell groups. A few of the teaching 

outlines can be found in Appendix C. 
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Casting the Vision 

After the values were completed, the vision was written. Hab 2:2 states, ―Write 

down the revelation and make it plain on tablets so that a herald may run with it.‖ There 

is something spiritually powerful when a vision is written down. It creates a sense of 

legitimacy and calls forth new levels of resolution. A God-breathed vision is a future 

reality that God plans to bring forth through his appointed sons and daughters. God starts 

with vision to bring forth anything new. The author was privileged to be raised by a 

father who had an incredible capacity for vision combined with the ability to mobilize 

people to reach it. At one point in his career, his father was asked by the Disciples of 

Christ denomination to raise the funds for and oversee the construction of a large 

retirement community. All he started with was a cow pasture donated by a precious 

Christian woman. Within seven years, the field was transformed into a community of 

more than 600 residents. The complex has its own swimming pool, closed-circuit 

television station, community center, store, houses, apartments, intensive care center, 

Alzheimer‘s care unit, and the site of a new church. This was the result of a God-inspired 

vision entrusted to a gifted and visionary leader. Near the end of his professional career, 

the author‘s father was asked to write a manual on leadership and management. He 

devoted the second chapter to the subject of vision. My father wrote:  

 A vision is the ability to see ahead, to anticipate a probable outcome to 

proposed plans or activities. It is perception with one‘s imagination, vivid 

discernment or insight. To catch a vision for an organization, it is necessary to 

look beyond the immediate future to create an image of what an organization is 

capable of becoming. Visioning is the ability to look into the future and forge 

ahead with a plan of action--even against public odds. Vision does not just 

happen. It takes a person with leadership ability and that certain talent who is 

willing to forge ahead. There‘s the problem. So often there is not that person 

willing to take the risk to dare to be wrong, to fail, to anger others who are willing 
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to live with the status quo. Leaders are visionary--they see beyond common 

experiences or perceptions.
120

  

 

Each person must see with the eyes of their hearts, understand with their minds, 

and believe that God is willing and able to bring forth that which He ordains. A 

Kingdom-advancing vision must be treated with respect and care, much like an infant, 

because its origin is from God. The vision has a life of its own and is much bigger than 

the ones who speak it out or work to bring it forth. The written vision at Rock 

International is: 

 To glorify God in the nations by forming an international family of New 

Testament cell-based churches committed to transforming all people (especially 

youth and poor) into Christ‘s likeness by demonstrating the Father‘s love through 

a caring spiritual family which nurtures, disciples, and mobilizes them to radically 

obey Jesus Christ and advance the Kingdom of God in every area of life. We will 

achieve these purposes by: (1) establishing or adopting new cell-based churches 

around the world that ultimately reach youth and poor; (2) helping the churches 

grow and stay healthy by raising up and ordaining Christian leaders and providing 

ongoing pastoral care, support, training, consultation, accountability, intercession, 

fund raising, conflict resolution, and encouragement for those leaders; (3) 

establishing training centers and experiences that effectively equip leaders to do 

the work of the ministry; (4) helping maintain unity and love between leaders and 

members through strategic training on relationships and built in procedures for 

arbitration, conflict resolution, and church discipline; and (5) facilitating and 

coordinating evangelistic, compassion, and missionary efforts between the 

churches.
121

  

 

Just like values, the vision also needed to be ―owned‖ by each member. In Sunday 

messages, small-group discussions, church meetings, and informal settings, we constantly 

restated the vision and asked for a response. The leadership team asked each person about 

his or her personal life vision and how it related to the corporate vision. When people 
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made a statement of intention, they were asked how it fit their personal or corporate 

vision. If they were taking a certain course of action, the leaders inquired how their 

behavior was contributing to the achievement of the vision. Every action and every 

expenditure of time, talent, and money had to submit to our values and vision. To help 

produce ownership, people were encouraged to use plural pronouns. For example, if 

someone remarked, ―I like your vision,‖ the leader responded, ―You mean our vision 

don‘t, you?‖ Frequently, people were encouraged to dialogue about and participate in the 

organization‘s vision. People‘s input was solicited and consensus was encouraged. 

Casting vision is somewhat of an art form. One must ascertain with whom, when, 

and how the vision must be shared. Not everyone needs the same information. Therefore, 

a one-minute version of the vision was developed to answer those who were casually 

interested. A three-minute version of the vision was developed to cast like bait to those 

looking for their family and purpose. A comprehensive explanation was designed for 

those serious about joining the Rock International family. Regardless of the level, the 

vision must be expressed clearly and positively. Those being trained for leadership were 

coached in the ability to spread the vision.  

It is critical, especially for youth, to help make that which is invisible appear 

visible. The more tangible and real a future picture can be painted, the more likely it will 

come to pass. People‘s imagination must be engaged. It is no accident that God promised 

dreams and visions to those filled with the Spirit in the last days. ―In the last days, God 

says, I will pour out my Spirit on all people. Your sons and daughters will prophesy, your 

young men will see visions, your old men will dream dreams‖ (Acts 2:17). Sanctified, 

Holy Spirit-led visualization becomes the basis of intercession, goal setting, and action. 
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Therefore, the leadership team went to great efforts in naming the trans-local spiritual 

family and developing visual aids for young people to see and understand what the 

people in the family planned to do. This generation of young people responds to multi-

sensory stimulation. In order for us to reach them, we had to engage the whole person. 

We had several criteria for even selecting the name of our newly forming spiritual family. 

One, the name had to appeal to youth. It had to be ―cool.‖ Second, it had to make 

reference to the centrality of Christ. Third, it had to have a scope bigger than the Church; 

it had to include the Kingdom of God. Fourth, it had to have some level of universality 

since we wanted to be cross-cultural. Fifth, it had to be tangible.  

We finally arrived on the name Rock International for the church-planting 

purpose. ―R.O.C.K.‖ stands for ―Reclaiming Of Christ‘s Kingdom,‖ the main focus of 

Christ‘s preaching and purpose, (Mt 4:17, 23), and a reference to God (Deut 32:4), Christ 

(1 Cor 10:4; 1 Pet 2:4-8), and the Apostle Peter (Mt 16:18). The name implies that human 

beings have an important invitation into God‘s kingdom purpose by becoming members 

of the family of God (1 Pet 2:4). ―Rock‖ is the name of youth‘s favorite style of music. 

Rock sounds solid and unshakable like the Kingdom of God (Heb 12:27). One can do 

many creative things with a rock. The word ―rock‖ is used in youth slang to describe 

something neat or fun to do. A teen will say, ―That rocks‖ if they like what is happening.  

A graphic artist was commissioned to design several logos. The founders selected 

a logo spelling the name ―Rock‖ using letters looking like stone. The color red was 

selected because it represents the blood of Christ and is also a catchy, edgy color. The 

logo that was chosen is in Appendix D.  
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A line of clothing was produced displaying the logo. Hats, caps, t-shirts, 

sweatshirts, denim jackets, and dog tags were created. The word ―Rock‖ was inverted to 

help young people visualize the exchange of love and affection between human hearts.  

The word ―ooze‖ was incorporated into our terminology. Ooze is a term we use to 

describe ―the shimmering, plasma, jelly-like substance of God‘s glory and affection that 

flows from one heart to another.‖ The word ―ooze‖ became so popular we had to design 

an ooze logo. The logo ended up on sweatshirts and t-shirts. Appendix E has pictures of 

our some of Rock‘s congregation modeling the line of clothing. 

The logo and the name ―Rock‖ will be used in each church we plant. For 

example, two churches under the banner of Rock International have already been planted. 

The first is called ―The Rock of Kansas City: Northeast.‖ Pictures of the banner are in 

Appendix F. The second church plant is called ―The Rock of Kansas City: Westport.‖ If 

we plant a church in Des Moines, Iowa, it will be called ―The Rock of Des Moines.‖ 

It was essential to produce materials that described the values, faith statement, and 

vision of Rock, so that we could begin drawing in people who were to be a part of our 

spiritual family. We designed and published our first brochure introducing the vision. 

That brochure is in Appendix G. The brochures were distributed to all our family and 

friends. We placed the brochures and newsletters in display racks in the hallway outside 

the main office so those coming to and from intercession at the International House of 

Prayer, which shares the facility, could be exposed to Rock‘s purpose. 

The leadership team felt it was important to have a formal commissioning service 

to launch this new ministry. Friends, family, church members, and other church leaders 

from both Kansas City and around the country were invited to participate. Leaders who 
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could not attend wrote letters of commendation and encouragement. The special 

commissioning service of Rock International was held Sunday, September 19, 1999. 

After worship and a brief message, several leaders were asked to give their perspective of 

how they thought God would accomplish His purposes through Rock International. It was 

a delight to hear such heart-felt support and affirmation from people we had known for 

years. The meeting concluded with formal commissioning statements from church 

leaders, followed by the laying on of hands and prayer. The Johns family was surrounded 

by loving supporters who called down all the blessings from God necessary to carry out 

this church-planting mandate. 

The Structures and Strategies 

Before the two new Rock churches were planted, the basic structures and 

strategies had to be planned for the local churches. We determined that for the local 

church to be healthy and balanced, at least three general ―departments‖ or areas of 

ministry needed to be present: cells, congregational ministries, and celebration services. 

Cells are small groups of no more than fifteen people that exist to facilitate worship, 

fellowship, discipleship, and evangelism. They would be the building blocks for healthy 

Rock churches. Appendix H contains a copy of Rock International‘s cell brochure. The 

congregational ministries help to subsidize, support, and reinforce the cells. 

Congregational ministries would include intercession, discipleship, children‘s ministries, 

special healing and deliverance teams, administration, stewardship, missions, and so on. 

The celebration is the larger gathering of the church and includes worship, teaching and 

preaching of the Word, baptisms, strategic communication, and more. All three 

―departments‖ are established in every new Rock church. 
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Additionally, we needed to determine the necessary structures, strategies, and 

―departments‖ within Rock International. Rock International exists to plant and sustain 

new and adopted churches. It must ultimately serve the leadership teams of local 

churches and strengthen one or all of the three ministry departments in the local church. 

The trans-local apostolic team serves the local church, providing ongoing support, 

consultation, and accountability. Therefore, for Rock International to effectively plant 

and raise healthy churches and to serve both the leaders of local churches and the 

churches themselves, twelve major departments must be developed over the next few 

years. The departments are as follows: church planting; leadership care and support; 

skilled consultation in every key area of church life; conflict resolution and arbitration; 

intercession; training centers; world missions; administration; communications; 

stewardship and development; ministry in the marketplace and political arena; and 

resource distribution and marketing. 

Key to Rock‘s strategy of establishing a trans-local family is helping each lead 

elder and eldership team and all the members of the local churches connect conceptually 

and relationally into Rock International. The goal is for the larger purpose of Rock 

International to define and propel the local congregation. People need to be inspired and 

challenged to look beyond their neighborhoods and cities and the efforts of their local 

church to care for the lost in other nations. Every living thing must be connected to and 

exist for something greater than itself. The objective is for each member to first ―belong‖ 

in their hearts to their global Rock family and then connect into a local expression of the 

larger family. Further, the intention is that every member owns the vision of church-

planting. To do this, emphasis is placed on the seamless flow of God‘s life from the 
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individual into the cell, from the cell into the congregation, from the congregation into 

the international family of churches (Rock International), and from Rock International 

into the nations. Several advantages occur in the process of helping each member to have 

a church planting, missionary perspective, and heart, and to tie into an international 

family of churches. First, extraordinary purposes inspire greater levels of faith and 

commitment. Big vision creates big hearts. Big hearts lead to extravagant acts of love and 

sacrifice. Great acts of love result in significantly higher levels of Kingdom impact. More 

kingdom impact releases more of God‘s glory in the nations. Second, the big vision of 

church planting in the nations keeps local churches from becoming self-absorbed and 

ingrown. Third, identifying with the big vision enables people to more readily embrace 

changes when they occur. The inevitable shifts and adjustments necessary to grow a local 

church (like the constant relocating of celebration services) lose their power to destabilize 

people when they have the big perspective of how everything works together. Fourth, 

people more enthusiastically embrace the departure of leaders and friends who leave to 

start another church or are needed elsewhere. Fifth, having a spiritual family spread out 

around the world gives individuals more friends, more places to travel inexpensively, a 

greater sensitivity to people and cultures, and a much broader view of the Kingdom of 

God. Sixth, the chances of a person experiencing cross-cultural, church-planting missions 

in another country (even if it is just short term) are much higher if the vision of their 

spiritual family is international in scope. Seventh, the vision is so massive and the need is 

so great that significant leadership vacuums always exist at every level. No growing 

person should ever feel restrained or stifled by his or her circumstances or another leader. 

An ever-expanding trans-local vision creates limitless opportunities for everyone. 
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Rock International has devised several methods to draw in and connect each 

person into the family and purpose of the organization. First, training materials are being 

developed to help local churches orient their new members. From the beginning, new 

members will be introduced to Rock International‘s values, vision, and strategies. The 

intention is to facilitate unity of head, heart, and hands with each person joining the trans-

local family. Secondly, annual, week-long conferences are planned for every member of 

Rock International. The first conference was called ―Rock In The Rockies‖ and was held 

June 4-9, 2001, at the YMCA Conference Center in Estes Park, Colorado. The 

conference was a combination of family reunion, vacation, inspiration, and training. We 

held the conference in a spectacular setting because we wanted to provide an opportunity 

for inner-city youth to travel, to see, and to experience a place and an event that was so 

awesome that they would be changed forever. The Rock in the Rockies Brochure is in 

Appendix I. Thirdly, Rock International will hold regular retreats and training events for 

leaders in local churches. This will build camaraderie between leaders and provide timely 

and critical training and ministry. Fourth, the Rock International staff will coordinate the 

ministry exchange between local churches. Leaders and teachers will be encouraged to 

come into other Rock churches for a weekend--or longer--and supplement and support 

the work of the local pastors. Fifth, Rock International will send out a steady flow of 

information via E-mails and newsletters to inform each member about events. Sixth, 

Rock International will have a department that coordinates and dispatches major prayer 

concerns for each local church. Additionally, for the purposes of strategic intercession, 

especially in the cases of new church plants, people will be gathered regularly from the 

Rock churches and sent into a new city. They will fast, pray, and hold prayer walks in 
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order to help the new church-planting team receive physical and spiritual support. 

Seventh, the staff will encourage friendship and ongoing communication between 

individuals who attend different Rock churches. 

Coordinating Prayer and Fasting 

A newly forming people and purpose is much like a newborn baby. For it to 

survive, steady nourishment, care, and protection must be provided. Prayer is the conduit 

that releases all three to the infant work. Every apostolic team and purpose in the New 

Testament was formed in a prayer meeting. Acts 13:2 states, ―While they were 

worshiping the Lord and fasting, the Holy Spirit said, ‗Set apart for me Barnabas and 

Saul for the work to which I have called them.‘ So after they fasted and prayed, they 

placed their hands on them and sent them off.‖ 

Prayer and fasting have been the foundation of Rock International. Every Friday 

is a corporate day of fasting. Every Friday night after having fasted and prayed 

throughout the day, the members gather in a special prayer room in the inner-city for a 

minimum of two hours of worship and intercession. After worshipping the Lord, we all 

wait quietly upon the Spirit seeking to receive special direction for our time of prayer. 

During the Friday night prayer meetings, the goal is to cover most areas of the trans-local 

purpose and intercede for the two local Rock churches. 

In addition to the weekly prayer meeting, a twenty-four hour, seven days a week 

prayer calendar was established. Members are systematically and actively recruiting 

people to devote one hour a week to pray for the items published in the prayer letters. 

Appendix J contains an example of a prayer request list and a picture of the 24 Hour 

Prayer Board. People from around the world who have a sense of partnership with Rock‘s 
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mission work have agreed to take a one-hour prayer watch. Eventually, enough people 

will be participating to cover Rock International in prayer around the clock. 

Some prayer warriors have been identified with a special ability from God to pray 

for many hours throughout the day. This gift of intercession is usually accompanied with 

prophetic abilities as well. These people are encouraged to form prayer cells that meet in 

homes or the work place. Sometimes prophetic intercessors will be so caught up in prayer 

that they continue non-stop for hours. 

Finally, the leadership team plans to establish an entire department in Rock 

International that would be devoted to intercessory prayer. This department will 

coordinate intercession for the trans-local work. Individual churches will have elders and 

members who spearhead intercession. These prayer leaders will be asked to submit the 

most vital prayer requests from the local church to the Rock International Intercessory 

Prayer Department. The prayer department will not only pray over each request, but they 

will also dispatch the prayer request to the other prayer teams in each local church. With 

the use of E-mail and video conferencing, the staff in the prayer department will be able 

to mobilize a network of strategic intercession around the world. 

Forming the Rock International Family  

During the end of 1998 and the beginning of 1999, the leadership team was 

enjoying a wonderful sense of God‘s presence. The Holy Spirit was infusing us with an 

increased burden for the lost, especially young people. He was rekindling fiery passion 

for God and deep compassion for people. We had not only received clear guidance from 

the Lord to start a church-planting work, but with it, the enabling power of God. The 

timing was right for us to begin communicating with the precious people who had joined 
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our suburban cell church. We had named this church ―Grace Covenant Community.‖ 

Fortunately, we had been up front with the members from the beginning. We had told 

them that God had called us to lead a church-planting ministry that would especially 

target youth, the poor, and the 10/40 Window. We explained that we understood how 

ridiculous this sounded in light of our small size, and that we, as a group, would begin the 

new work sometime in the future when God released it. We let them know that when God 

gave the word to move out, even our name would change. We assured them that we 

wanted each person in Grace Covenant Community to be a part of this trans-local 

purpose because we felt that God had called us together. So when it came time to 

dialogue with our church about the changes we felt needed to be made, they were in no 

way shocked or surprised.  

We finally sensed God‘s release to begin Rock International in September, 1999. 

We explained and discussed each step with the members. When we were trying to discern 

an appropriate name for the trans-local purpose, for example, we asked our members to 

pray and listen to the Holy Spirit. Perhaps God would speak the new name to one of 

them. We wanted them to be involved in each step forward and to ―own‖ what was 

happening. 

An incredible phenomenon took place when we embraced a trans-local vision and 

became committed to planting churches that especially reach youth from all ethnic and 

socio-economic backgrounds. Dynamic, spiritually alive, and gifted young people, 

especially those in their teens and twenties, found out through word of mouth about what 

was happening. When they came to investigate, they fell in love with the spiritual family 

and the radical purpose. Those that ended up joining the spiritual family have 
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experienced the joy of connecting their hearts with other highly committed people who 

love Jesus. These young people are taking on major leadership roles in the local churches 

and Rock International. They are being allowed to jump right in to relevant and 

significant ministries immediately. Not only are they experiencing wonderful ―fruit,‖ but 

they are learning life and ministry skills at highly accelerated rates. When young people‘s 

lives are being profoundly affected, they pass on the word. It is our prayer and hope to 

draw young people from around the world who have been prepared by God for a trans-

local family like ours. Additional growth is occurring from new converts in the 

community we are reaching and from those who have lived in the inner-city and have 

been longing to join a church with Rock‘s values and vision. The gathering of our 

spiritual family and army is underway. 

One of the dynamics that God has used to draw young leadership intoRock 

International is their deep desire to receive spiritual parenting. They are not looking to be 

smothered or over-protected on the one hand, nor are they wishing to receive superficial 

interaction on the other. They do not just want input from someone who is emotionally 

detached or professional. They are looking to be challenged, coached, and mentored by 

someone who deeply cares for them as people and who will do everything within their 

power to help them fulfill their destinies. The older leaders have committed themselves to 

raising up young people into full-time ministry and church planting. They are providing 

spiritual parenting and mentoring to younger people who are sold out to advance the 

Kingdom of God and called into leadership. This is highly rewarding for those over thirty 

and is meeting a critical need for the next generation. The young leaders who have joined 

Rock International have discerned our parental hearts and our willingness to serve them. 
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They have reciprocated by opening their hearts and lives to us and enthusiastically joined 

the family. 

Planting the First Two Rock Churches 

The Lord made it clear to the members of our suburban church and the leadership 

team of Rock International that we were to start the first Rock church in the inner-city. 

The first church plant under Rock International would have to occur in an economically 

challenged and interracially mixed area of Kansas City, Missouri. We had sensed this 

would be the case even back in 1996 when we purchased a Catholic Convent in the inner-

city. A picture of the former convent, renamed the Discipleship House, is in Appendix K. 

We determined that it was strategically wiser to replant and relocate the whole church 

rather than leave a suburban congregation intact. This meant that an all-white suburban 

congregation would move into an area in which sixty-one percent of the population were 

black, fifteen percent were Hispanic, and forty-two percent were under twenty-four years 

old.
122

 In March 2000, we relocated, replanted, and renamed our church to the ―Rock of 

Kansas City: Northeast.‖ The term ―Northeast‖ is a name given to a section of the inner-

city in Kansas City, Missouri. In order to build unity with other inner-city churches and 

to dismantle the notion that we perceived ourselves to be ―the white saviors,‖ we 

temporarily changed the day and time of our main celebration meeting to Saturday 

evenings. This allowed us to spend several months visiting, building relationships with, 

and blessing other inner-city churches. 

                                                 

122
 MCDC Demographic Profile 1, 2000 Census (accessed January 21, 2002); 

available from http://mc…/broker?_PROGRAM=websas.dp1_2k.sas&_SERVICE= 

sasapp&s t=mo&zi=6412 
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To begin establishing relationships with unchurched people in the community, we 

held a weekly outreach meal in the basement of Discipleship House. Nearly every 

Saturday afternoon, our members went from house to house offering to pray for people 

and inviting them to our ―neighborhood party.‖ This outreach continued each week. 

Appendix L shows the flyer used to invite people to our family meals. It also shows 

pictures of those enjoying the fellowship and food. Before and even during the meals, we 

had members of the church give their testimonies. We also prayed for the sick, and led 

people into a relationship with Jesus. On Saturday afternoons before the free outreach 

meal, we conducted a children and youth outreach. We sang, danced to Christian rap 

music, played games, did crafts and skits, and tried our best to establish heart-to-heart 

relationships with the children. Our fun and affection brought results. Youth 

enthusiastically attended our events and brought their friends. Appendix M has pictures 

of some of our outreaches. 

The highlight during this difficult move from the comfort of a small suburban 

church to the inner-city was to watch most of the suburban members of our original 

congregation not only stay in the church family, make the lengthy drive into the inner-

city once or twice a week, but also connect relationally with the inner-city children and 

their parents. A whole new world opened up to the people. They began to extend the love 

of God into the lives of some abandoned and under-privileged people, and the rewards 

for them were indescribable. The saddest experience during the transition was losing 

people who we had thought were connected conceptually, emotionally, and relationally. 

Several people moved into the Discipleship House in the spring and summer of 

2000. This gave us an even greater presence in the area. We came into the lives and 
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homes of the people living in the neighborhood. We did whatever we could to meet their 

needs and serve them. We reached out as friends, earned trust, and built relationships. 

The neighbors had never experienced such love and concern in their lives. The 

combination of prayer walks through the neighborhood, youth programs, free meals, and 

supportive relationships resulted in people coming to Christ. But we would not just let 

people connect with Christ and attend meetings. We tried to help them understand the 

importance of connecting relationally into a spiritual family. We formed both youth cells 

and adult cells, which met in the Discipleship House, so that people could connect heart 

to heart and receive discipleship. The strategy was successful. One mother of two 

children who lived across the street from the Discipleship House came to Christ through 

our ministry. She is now deeply connected into the life of the church. She calls Rock her 

―family‖ and regularly expresses how much God and Rock means to her. In fact, after a 

prayer meeting one day we found her crying. We asked what the problem was. She told 

us that belonging to this spiritual family had profoundly changed her life and her greatest 

fear was that we would get discouraged and leave the inner-city. Her heart was breaking 

at the thought that she could lose something this great. When we assured her that we were 

here to stay, a glowing smile came across her face. We continued starting new cells or 

house churches among those we led to Christ and those who started coming to our 

church. It was necessary to reshape the thinking of most people with the idea that church 

was a relational lifestyle and that we could be and do church in home settings. 

During the summer and fall of 2000, the church expanded to the point of needing 

more space. We had been praying vigorously for our own church building in the inner-

city for two years. Amazingly, the abandoned Catholic church building and rectory just 
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one block from the Discipleship House came up for sale. The Roman Catholic Diocese 

had appraised both buildings and decided to sell them as a package for $130,000. We 

immediately wrote the bishop asking him to give us the buildings for free. This request 

was denied. Our second offer was for $55,000. This also was turned down. We finally 

agreed on the price of $90,000 for both buildings and the diocese agreed to finance 

$70,000 of that amount. The price and financing, in our estimation, was a miracle. We 

closed on the two buildings in November 2000 and immediately began renovating them. 

Pictures of the buildings can be seen in appendix T. Church meetings are now being held 

in the new church building. The rectory has been rehabilitated and is occupied by the 

executive pastors of the Rock of Kansas City: Northeast. 

In December 2000, we started Sunday morning celebration services in the 

building we had purchased from the Roman Catholic Diocese. The combination of 

cells/house churches, congregational ministries like intercession, children‘s ministry, 

outreach meals, and dynamic celebration services have resulted in steady membership 

growth. 

In July and August 2000, the Lord began to speak to us about starting another 

Rock church in the mid-town area of Kansas City called Westport. Five colleges and 

universities surround Westport, and the area is the most popular youth gathering point in 

the city. This location is ideal for reaching more youth. We arranged to hold our church 

planting team meetings in a Westport church building so that we could establish a 

presence in the community. In August 2000, we began to spread the word that a new 

church-plant was being planned for the Westport area and that we were looking for 

people to help. The Holy Spirit began to draw people to the church-planting information 
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meetings where we presented the values, vision, and strategies of Rock International. 

These meetings were used to build relationships as well. A new worship band and an 

intercessory prayer team was formed. The prayer team did research on the area to 

determine how best to pray for the work. Four cell groups were started with leaders from 

the first church plant. Sunday morning worship services officially began in early 

November 2000. 

The primary methods of evangelism were relationship building and serving 

people in practical ways like providing food. However, we did inform the public by 

running a continuous informational advertisement in the religion section of The Kansas 

City Star, the largest and most popular newspaper in the Kansas City area. The 

announcement can be seen in Appendix U. 

As a result of house-church planting, congregational ministries like intercession, 

and worship, which is culturally relevant for youth, the Rock of Kansas City: Westport 

has grown to more than seventy-five members, most of whom are under thirty years old. 

Creating a New Not-for-Profit, Tax-Exempt Corporation 

The tax laws in the United States are still favorably slanted toward religious 

organizations and faith-based community-service organizations. Because it is biblically 

recommended to honor governing authorities (Ro 13:1) and also prudent to take 

advantage of laws that help further the kingdom, we began setting into motion the legal 

requirements necessary to receive official tax-exempt status from the federal government 

and sales tax-exemption from the states of Missouri and Kansas for Rock International. 

We had already established non-profit corporation status in the state of Kansas for 

Grace Covenant Community and also had obtained foreign corporation status for Grace 
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Covenant Community in Missouri because Kansas had not been offering sales tax-

exemption. Obtaining foreign corporation status in Missouri allowed the organization to 

purchase all our products without paying sales tax in either state. We had also received 

official tax-exempt status from the federal government for Grace Covenant Community 

as a 501 (c) (3). Non-profit corporations can allow many supportive organizations or 

ministries to operate under their umbrella as long as the ministry fits within the 

prescribed guidelines of the federal tax code. Therefore, the Grace Covenant Community 

board members voted to begin a ministry called ―Rock International.‖ This allowed 

people to donate money to Rock International and receive tax credit from the IRS while I 

began to set up the new corporation.  

We set up a new not-for-profit corporation called Rock International in the state 

of Missouri. The Articles of Incorporation are rather standard. However, because of the 

magnitude of creating by-laws for a newly forming international church-planting work, 

we received permission from Vineyard Ministries International to use their Statement of 

Faith and By-laws as a basis for Rock International. As the ministry grows and the board 

becomes established, several alterations will most likely be made in the coming years. 

Appendix N contains copies of some of the legal papers. 

Rock International applied to the Internal Revenue Service to be officially 

recognized as a tax-exempt 501 (c) (3) organization, and has received this status from the 

IRS. In the near future, the organization will also apply for sales-tax exemption in the 

state of Missouri. One of the required documents for application is a financial statement 

from the past. The IRS approval and financial statements submitted to the IRS are found 

in appendix O. 
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It is our desire to have Rock International become a member of the Evangelical 

Council for Financial Accountability. This well respected organization has established 

several guidelines for non-profit, faith-based organizations to help assure donors that 

their donations have been properly dispersed and accounted for. For example, an outside 

auditing firm must audit the organization annually. Another of the criteria for being 

accepted into the ECFA is that the annual income of the organization exceeds $50,000. 

Amazingly, Rock International received slightly more than $50,000 in its first year 

(2000). 

To facilitate the administration of our new ministry, we needed an office. We 

found office space in the same building that housed the newly established International 

House of Prayer. We were thrilled to be in the same building in which worship and 

intercession were occurring twenty-four hours a day, seven days a week. We signed a 

rental agreement for one year. God wonderfully provided desks, bookshelves, chairs, 

computers, and printers at a fraction of the retail cost. An office supply store was 

relocating and had marked at least fifty percent off every item. When the store manager 

discovered our inner-city focus, she reduced the price of the furniture and equipment 

even more. Appendix P contains pictures of the Rock International office. 

Pioneering a Training Center for Church Planters  

When we purchased the Catholic convent in the inner-city of Kansas City, 

Missouri, in the fall of 1997, we immediately began calling it the Discipleship House 

because we knew that it would be a training center and residence for youth preparing for 

full-time ministry. When we renovated the building, we made a few structural alterations 

to accommodate one young couple (without children) and five singles. Each room was set 
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up like a dormitory with its own separate phone line. In the summer of 2000, our vision 

started to become actualized. A young couple joined Rock International to be trained in 

church planting and to begin assuming significant leadership responsibility for the first 

church plant. Within another two months, another young couple came for training and to 

be raised up into a staff position. 

Our Rock International staff is presently in the process of developing a three-year 

ministry experience combined with training and curriculum to assist young people in 

learning the various responsibilities and skills involved in planting new churches. Rock 

International is convinced that the most effective way to learn is by doing, mixed with 

feedback, reflection, and study. This is an apprentice model of learning versus the 

classroom lecture, which is the model most frequently used in Western culture. Appendix 

Q is a graph illustrating the most effective way to train people. 

Securing Funds 

Perhaps no area is more challenging than that of securing finances. Knowing how 

to raise the money necessary to start something new and innovative is difficult. Does 

Rock International operate like some of the famous missionaries in the past like Hudson 

Taylor and tell no one of our need? Is this the way God wants us to trust Him? Or is it 

God‘s desire that we share the vision with others so that they can receive the spiritual 

blessings and eternal rewards of partnering with an important kingdom purpose? Rock 

International chose the latter.  

Our challenge is compounded by the fact that, unlike affluent suburbanites, those 

we are trying to reach do not have the ability to support the ministry. The ministry leaders 

are, in fact, urban missionaries. It is unlikely that many of the churches Rock plants will 
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be completely self-supporting. Outside funding for both the local churches and Rock 

International is a necessity. 

Our first strategy for procuring resources involved two basic activities: prayer and 

fasting for God‘s financial provision, and sowing financially into other trans-local 

church-planting ministries that are reaching youth and poor. The combination of prayer 

and giving seemed to position our work properly before God. 

Our second strategy for securing finances was to help Rock International staff 

raise support from individuals and churches. We have encouraged each team member to 

cultivate relationships with people who support both the values and vision of Rock 

International and who believe in the individuals they are supporting. We communicated 

through letters, E-mails, phone calls, newsletters, brochures, and personal visits. All 

percent of the funds raised by an individual or couple go directly to support their 

ministry. No percentage is taken to help defray the administrative costs of Rock 

International. Raising support enables people to connect relationally, emotionally, and 

spiritually to the work of Rock International. This means that they are also partakers of 

the eternal blessings and rewards. Appendix R contains some of the materials used by 

people in the organization to raise support and communicate with our partners. 

The next means of support is through the tithes and offerings of the members of 

the local churches associated with Rock International. As more churches are planted, 

especially around college and universities, local churches will be encouraged to give at 

least ten percent of their gross income to the overall church planting and missionary 

purpose of Rock International. 
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Another source of income has been development, or fund raising. In order to 

purchase the inner-city buildings from the Catholic Diocese and do the necessary rehab 

and repairs, for example, we had to raise $30,000. To do this, we sent letters and 

brochures to people who had expressed an interest in Rock International. This literature is 

contained in Appendix S. Another plan is to form a team of people who are skilled in 

development or fund raising. There are many wonderful ways that people can donate 

money to organizations such as Rock International, but they are uninformed. For 

example, it is wise for people who have realized gains in stocks, bonds, or land to give 

the stock or land directly to the ministry. This way they avoid capital-gains taxes, and 

they can take a greater tax deduction. There are many other creative vehicles for giving 

such as tax-deferred annuities, and charitable remainder trusts. Within the next few years, 

the hope is that God will bring a person onto the Rock International staff who is skilled in 

raising funds and helping people with estate planning. 

Finally, it is hoped to develop more products that we can sell via a Web site and 

bookstore that help promote or advance the Kingdom of God. Products like teaching 

tapes, books, training material, worship CDs, apparel, and even jewelry can help with 

discipleship and evangelism programs in the organization. 

 Summary  

Chapter Four discussed the actual project of forming Rock International. This 

work originated from the Father in heaven. He clearly communicated His vision and 

values and confirmed His intentions through the Body of Christ and prophetically gifted 

individuals. Once the vision and values were in writing, and key people were in unity and 

willing to pay the price, Rock International was ready to be publicly launched. Varying 
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tasks necessary to form an international family of churches were initiated and completed. 

Such activities included writing the vision and values, recruiting new members, naming 

the trans-local spiritual family, establishing the corporation, setting up an office, raising 

finances, acquiring buildings, organizing a major conference in Estes Park, Colorado, and 

planting two churches. 

At present, around 200 young people from varying racial and socio-economic 

backgrounds have experienced the love of their heavenly Father and the joy of belonging 

to a loving, healthy spiritual family. Those adults who have embraced the vision and 

values of Rock International and who are relationally connected at the heart level have 

experienced a profound sense of God‘s favor and grace. 
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CHAPTER FIVE 

RESULTS AND EVALUATION 

Summary of the Results of the Project 

By the power of the Holy Spirit and the help of an incredible spiritual family, the 

initial work necessary to form an international family of churches was completed. We 

were able to establish a ministry that plants and raises cell churches that especially targets 

youth from every racial and socio-economic background. This trans-local spiritual family 

named themselves ―Rock International.‖ In order to cultivate unity of heads, hearts, and 

hands among our new trans-local spiritual family, we agreed to a clear set of values, a 

statement of faith, and a common vision. To win people to Christ and disciple them in the 

context of a loving spiritual family, new ministry strategies and structures were 

developed. One of these was the formation of ―Rock Groups,‖ small cell groups or house 

churches. Intercessory prayer was also initiated to activate the spiritual protection and 

power of the Holy Spirit necessary to sustain such an intense ministry thrust. We have 

attempted to make the invisible Kingdom of God visible to young people, so they could 

be drawn into a purpose worthy of their lives. To achieve this, we obtained a ministry 

logo and used it to develop a line of clothing. Even jewelry in the form of Rock dog tags 

was created to help youth embrace the true militancy of Kingdom life. 

 From an organizational and structural standpoint, we formed a not-for-profit 

corporation named ―Rock International.‖ This required the compilation of the Articles of 

Incorporation and By-laws. We applied for and received a 501 (c) (3) tax-exempt status 

from the Internal Revenue Service.  
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We opened an office for Rock International, launched the ministry publicly with a 

dedication service, and produced brochures and newsletters to cast vision and help draw 

people into Rock International‘s purpose. We also set up the administrative procedures 

for this ministry, such as the computer database of members and supporters, 

bookkeeping, establishing procedures for gathering and dispersing funds, and creating 

Internet Websites and E-mail addresses. Starting with no support from any outside 

organization, over $50,000 in the first year was raised to cover the expenses of office, 

staff, and missions. This amount was in addition to the tithes and offerings from the first 

two Rock churches planted by Rock International in 2000. 

 Members of our spiritual family were equipped to share the vision and values of 

Rock International with dynamic young leaders who eventually joined our family. These 

young leaders are now learning how to plant New Testament cell churches. They have 

been helped to raise their own financial support so that they can devote themselves full 

time to serving in the ministry. In order to facilitate community life and the training of 

young church planters, we purchased and rehabilitated a Catholic convent. It was 

renamed the ―Discipleship House.‖ This inner-city residential training center houses 

those called into full-time church-planting ministry. The ministry also acquired two other 

buildings in the inner-city to enable the first church to expand its ministries and 

membership. 

 In its first year, Rock International successfully planted two cell churches, both in 

inner-city locations. The first church, Rock of Kansas City: Northeast, has held weekly 

outreaches for youth and free meals for the hungry. The second church, Rock of Kansas 

City: Westport does street outreach every Friday night. In both locations, intercession and 
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prayer walking are woven into the lifestyles of the members. Three new contemporary 

worship bands were formed to lead worship on Sunday mornings and intercessory prayer 

meetings on Friday. The children‘s and youth ministries are expanding. Many people 

have made first-time decisions to follow Christ and have witnessed powerful interaction 

from the Holy Spirit. Between both church-plants, fifteen cell groups have been started, 

five of which are for teens or children. A special healing and deliverance weekend retreat 

has been established to help new Christians come into wholeness through Christ. The 

combined membership of both churches has grown to more than 200 people and is 

racially and socio-economically diverse. We have African-Americans, Hispanics, inner-

city whites, and suburban whites all in one spiritual family. 

 To grow and strengthen the trans-local family and vision, we organized the first 

annual conference called ―Rock in the Rockies,‖ which was held June 4-9, 2001. An 

outstanding group of speakers and worship leaders was assembled to inspire and equip 

the members. This conference was a combination of family reunion, vacation, inspiration 

and training. It helped to facilitate unity, love, and skills for greater Kingdom impact. 

About 120 people attended the first Rock In The Rockies. We have already reserved 

enough rooms at the YMCA Conference Center in Estes Park, Colorado, to house 500 

people for our second conference in August 2002. 

Evaluation of the Results 

 Through the newly formed church-planting team and spiritual family, God has 

achieved remarkable progress in a relatively short period. The victories that have been 

won are truly a family effort. Completing this ministry project is nothing short of a 

miracle. There is no way to conclude otherwise. We are truly humbled, grateful, and 
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stunned. Through personal revelation, dramatic prophetic words, and encouragement 

from family and friends, God confirmed His commission to plant churches that reach 

youth, the poor, and the nations through church-planting. He then gathered a group of 

people from around the country and formed them into a trans-local family and spiritual 

army. Some were from the suburbs of Kansas City, some from other states, and some 

from the inner-city. In just eighteen months, the full-time ministry staff has grown to 

twelve people. The Lord has supernaturally met our personal and corporate financial 

needs. He has provided resources to acquire three buildings, along with the sound 

systems and supplies.  

 Perhaps the best way to evaluate the results of this project is to look at the fruit. 

What are the results of this ministry in the lives of those it is ultimately targeted to reach, 

young people? Even though this ministry is in its infancy, children and youth have 

profoundly encountered the love and truth of their Father in heaven. Most of them have 

had one or more supernatural encounters with God--whether it be a physical touch of 

God‘s presence and power in their bodies, a vision or dream, or hearing His voice. 

Dozens of children and youth have found a loving spiritual family, a group of people that 

has consistently demonstrated the unconditional love, acceptance, and forgiveness of 

God. They have experienced what is jokingly called the ―ooze,‖ which is the affection of 

Christ Jesus downloaded into their hearts through the conduits of older spiritual parents. 

They have had their practical needs met. Meals have been provided for youth and their 

families. Hundreds of boxes of food have been distributed to needy people. Young people 

have come into a relationship with Jesus Christ and are being discipled by loving adults 
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in the setting of small groups. They are being mentored to grow spiritually, relationally, 

and in life skills. The fruit is definitely apparent both in quantity and quality. 

The stated goal was to create a spiritual family that has the desire and ability to 

reach those under thirty years old. After twenty months of existence, the two newly 

planted Rock churches have had initial success. Appendix W contains Rock 

International‘s membership profile compartmentalized by generations and genders. The 

numerically largest generation reached by Rock International are the ―Mosaics,‖ those 

born between 1984 and the present, with a with a total of eighty-six young people. The 

second-largest group in Rock International is the ―Busters,‖ those born between 1965 and 

1983,with a combined total of seventy-four. There are only forty-eight ―Boomers,‖ those 

born between 1946 and 1964, not even thirty percent of the overall population. Only one 

person in the entire group is a ―Builder,‖ those born between 1927 and 1945. The 

―Boomers‖ who helped to launch Rock International made a deliberate decision to serve 

the next generations. They sought to cross generational barriers by embracing styles of 

music loved by the ―Busters‖ and ―Mosaics.‖ They embraced casual dress, and an 

informal and relational culture. Additionally, they gave preferential treatment to youth by 

pursuing relationships and affirming their importance. Most significantly, the ―Boomers‖ 

were willing to share leadership with those much younger.  

 Of the twelve people on full-time staff, only four are ―Boomers.‖ The other eight 

are ―Busters.‖ These young people have been given significant responsibilities in the two 

new churches and serve as leaders in Rock groups. They preach and teach in the main 

services, lead the worship teams, and help to oversee nearly every facet of the church‘s 
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life. Their perspectives and preferences are being woven into the culture of Rock 

International. 

 There is a great deal of subjectivity when it comes to ascertaining whether we 

have in fact achieved our goal of forming a spiritual family. Numbers and statistics do not 

necessarily give us the true picture of whether people have connected covenantally at the 

heart level. It is difficult to discern intangibles like commitment, affection, and a sense of 

belonging. In order to receive honest feedback and to help determine if the members were 

responding to our values, vision, and relational approach, we developed a questionnaire 

that focused on the theme of ―family.‖ The entire questionnaire is contained in 

APPENDIX V. The respondents were to remain anonymous. This would help ensure 

greater transparency. We asked for eight different categories of personal information like 

gender, generation, amount of time spent with other members of Rock, and percentage of 

income given to the Rock. We asked another twenty-eight questions that had five 

possible choices for one response. For example, one statement said, ―I see the Rock as 

my spiritual family.‖ The respondents were to choose one answer out of five possible. 

The five options were: (1) very great extent, (2) great extent, (3) average, (4) hardly, (5) 

not at all. The overall responses to the questions were quite encouraging. For example, 

there was a nearly unanimous response of ―very great extent‖ to the statement ―Rock is 

my spiritual family‖ among every generation. All twenty-eight statements were designed 

to point to a different facet of family life. We covered a wide range of issues like the 

ability to share problems, fun, enthusiasm, trust, conflict resolution, forgiveness, 

demonstrated affection, willingness and ability to enable goal reaching, commitment, 

sacrifice, and longevity. Amazingly, the average response to every statement by every 



 

 123 

respondent from every generation was ―very great extent.‖ This seems to indicate that the 

two-hundred plus members of Rock have a strong sense of being part of a close-knit 

spiritual family.  

Ministry Implications 

 The most obvious ministry implications involved shifting from just bearing the 

responsibilities of a local senior pastor and adding trans-local responsibilities as well. 

This has involved several different tasks. First, rather than maintaining the ministries and 

growth of one congregation, the author has had to initiate new church plants with those 

called to provide local leadership. Second, he had to establish a ministry team that 

provides the ongoing support, consultation, conflict resolution, ministry coordination, and 

intercession necessary to keep the new church plants healthy and growing. Third, he has 

had to function as a pastor‘s pastor, a mentor and coach to leaders, and a spiritual father 

to an emerging international family of churches.  

Future Direction 

 Several next steps for Rock International must occur almost simultaneously. First, 

it is imperative to more fully develop the Rock International School of Church Planting. 

This will involve developing a curriculum and leadership training strategy. It will mean 

assembling a packet of information used to locate and recruit future ―sons and daughters‖ 

who wish to join Rock International and be trained for full time ministry. The packet will 

include a formal application; statements regarding our vision, values, structures, and 

strategies; and practical information pertaining to areas such as expenses, housing, and 

transportation. 
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 Second, the ministry of development and fund raising needs to be accelerated. 

The vision for Rock International will require millions of dollars to be brought to fruition. 

It will take a team of devoted professionals skilled in areas such as grant writing, estate 

planning, and planned giving to obtain the funds necessary to reach the billions of young 

people who have not yet placed their faith in Christ. 

 Third, we need to cultivate close relationships with those living in the 10/40 

Window (all of Asia--such as India and China--the Middle East, and North Africa) who 

have apostolic callings to plant cell churches that reach youth. The goal is to come into 

partnership with indigenous ministries to provide not only prayer and financial support 

but also hands-on assistance in church planting. It is our plan to train and equip young 

people for short- and long-term church-planting missions to other countries. The 

objective is also to serve established training centers in third-world countries by sending 

teachers and materials. 

Concluding Remarks 

 This doctor of ministry project was the fulfillment of a lifetime dream to help 

establish an international family of churches that especially draws young people into an 

experience of their heavenly Father‘s love through Christ, covenantally connects them to 

a healthy spiritual family, and equips them to dynamically advance Christ‘s Kingdom. 

After thirty years of serving Christ, the author has finally arrived at this destination point 

and has embarked on the purpose for which he had been receiving lifelong training. Rock 

International has just started, but it is our hope, prayer, and deliberate strategy to build 

this spiritual family and army in such a way that generation after generation is committed 
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to glorifying God in the nations and advancing His kingdom in every sphere of life. To 

God be all the glory, honor, and praise!  
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APPENDIX A 

A FATHER‘S PRAYER OF BLESSING 

February 22, 1988 

Yahweh, Father in heaven. Sovereign God. 

I come to you through Your Son, Jesus Christ on behalf of my son Timothy. May his life 

match the meaning of his name ―one who honors God.‖ 

Cleanse him from all sin and unrighteousness. Cause his old nature to die with 

Christ and be replaced by the image of Christ Jesus. Keep him from temptation and 

deliver him from evil. Cut him off from all sins, curses, and evil spirits that were passed 

down through his earthly blood relatives all the way back to the first Adam. Especially 

deliver him from pride, ambition, arrogance, selfishness, insecurity, inferiority, fear of 

rejection, defensiveness, jealousy, envy, the love of the praise and honor of people, 

idolatry, insensitivity, covetousness, materialism, anger, impatience, and lust. Enable him 

to find his life, identity, love, and meaning in You, His heavenly Father, rather than the 

approval of people, the limelight (wanting the center of attention), positions of 

leadership, achievement, needing to be the ―best,‖ knowledge, family achievements, or 

even ministry. 

Cause him to seek first the Kingdom of God and His righteousness, and to have a 

deep intimate relationship with You. Enable him to know You. Release him to be a 

worshiper of God in spirit and truth. 

Cause Timothy to be holy as You are holy. Sanctify him--spirit, soul, body. 

Create in him a clean, pure heart. Bring his motives into line with Your motives. Bring 

his will into line with Your will. Bring his mind into line with Your mind. Cause him to 
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glorify You in all he thinks, says, feels, and does. Make Jesus Christ his magnificent 

obsession. Enable him to seek Your face with all his heart and to love You with all his 

heart, soul, mind and strength, and his neighbor as himself. 

Grant him the fear of the Lord. Give him a broken, contrite, and humble heart. 

Show him the reality of the judgment seat of Christ. Give him a profound revelation of 

eternity including the realities of heaven and hell. Impart to him the revelation and 

experience of Your love, and fill him to the measure of all the fullness of God. 

Release the joy of the Lord and the oil of gladness into his life. Grant him a godly 

sense of humor and a quick wit. 

Bring him to utter dependency on You. Cause him to be poor in spirit, to mourn 

under Your burden for the lost and hurting, to be meek, to hunger and thirst for 

righteousness, to be merciful, to be pure in heart, to be a peacemaker, and to be 

persecuted for righteousness sake. 

Give him all the fruit of the Holy Spirit, love, joy, peace, patience, kindness, 

goodness, mercy, gentleness, self-control. 

Grant to him a servant‘s heart, and permit him to be Your bond slave as well as 

Your son. 

Cause him to have Your Holy Spirit without measure. Show him Your will and 

Your ways. Grant him the Spirit of wisdom, revelation, understanding, knowledge, and 

truth. Write Your Word on his heart and mind. Take every thought captive. Give him a 

love for the Word of God. Enable him to commit Your Word to memory and meditate on 

it day and night. Grant him the ability to retain and recall all that he learns, including 

names, dates, events, references, and statistics. 
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Give Timothy the gift of hope and faith. Grant to him perseverance, strength, 

courage, discipline, and might. Enable him to envision and encourage others regarding 

Your kingdom. 

Teach him how to pray as Jesus prayed: with diligence, perseverance, fervor, 

frequency, intimacy, power, boldness, and prophetic clarity. 

Enable Timothy to be a godly husband and father. Give him Your Father‘s heart 

for all people. Enlarge their family with more children. Bless and protect Janet, Alissa, 

and Jason and cause Your angels to encamp around them. 

Grant him Your abundant grace so that he may be found worthy of his calling. 

I pray that You will pour out Your Holy Spirit on him. Release to him all the gifts 

of the Spirit so that he can most effectively serve You. Accompany Your ministry 

through him with signs and wonders. 

Give him Your favor and an open door to share the gospel. Use him to help unify 

the Church of Jesus Christ. 

Grant to him a compassion for the lost, the sick, the oppressed, the demonized, the 

widow and orphan, the poor, the alien and refugee, and give to him the resources to 

minister Your love to these people. 

Enable him to preach Your Word with accuracy, humility, and power 

accompanied with fire, conviction, and obedience. Cause him to prosper and to bear 

much fruit in all that You assign him. Grant him grace to envision, rally, mobilize, lead, 

train, equip, administrate, encourage, and inspire your people. Teach him to love and do 

justice, righteous, and mercy. 
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Further, I ask You to bless and keep him and his family. Make Your face to shine 

upon them. Be gracious to them. Lift up your countenance upon him and give him peace. 

In Jesus‘ Name I pray, 

Amen 
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APPENDIX B 

 

THE JOHNS‘ PRAYER SHIELD 

Guidelines and Expectations for Johns‘ Prayer Shield 

1.  Move into the presence of God through praise and worship. Stay in close communion 

with the Father, Son, and Holy Spirit. Put on your spiritual armor. Maintain holiness 

and righteousness because ―the prayers of a righteous person avails much‖ (Js 5:16). 

 

2.  Keep your prayers consistent with the Word of God. Please do not impose your will 

or agenda on the Johns through prayer. They will make their specific requests known 

through regular request lists. Follow the recommended schedule. However, don‘t 

approach the schedule and lists as a rote mechanical ―religious‖ formula. Use them as 

an outline to pray in the flow of the Holy Spirit. 

 

3.  Stay ―tuned‖ in to the Holy Spirit regarding any messages of warning, 

encouragement, direction, etc. Don‘t hesitate to pass on information to Tim, Janet, 

Alissa, or Jason. 

 

4.  Please stay fervent and consistent! The Johns family is providing point leadership to 

an important flank of God‘s army. We are in a literal spiritual war, fighting for the 

eternal destiny of many souls. You are a significant key to victory. If you falter, both 

the spiritual family/army and those they are fighting for will be adversely affected. 

You can stay motivated by knowing that every victory and all rewards are corporate. 

In other words, we are partners and will share in the eternal rewards together. There is 

no higher calling than intercession, and there is no more effective way to advance the 

Kingdom of God than through prayer. If you sense yourself weakening in prayer, call 

Tim or Janet immediately for ministry and support. 

 

5.  Help Tim and Janet recruit more intercessors. Our church‘s effectiveness is directly 

proportionate to the quality and quantity of our intercession. We will need hundreds 

of prayer warriors to fulfill our corporate mandate. We recommend that all those 

wishing to be a part of our prayer shield read ―Prayer Shield‖ by Peter Wagner. 

There will be three levels of intercessors for our family. Obviously, categories and 

―levels of commitment‖ are subjective, inexact, and constantly shifting. They only 

serve to help us get a feel for what degree of spiritual support we can expect, so that 

we are properly covered for battle.  

 

I-1 Intercessors--These people will receive a specific commission from God with the 

corresponding grace to intercede for our family on a nearly daily basis for a minimum 

of 30 to 60 minutes a day. They will probably have a prophetic/intercessory gifting. 

They will maintain a close relationship with the family and regular ongoing 

communication in order to sustain the highest levels of prayer. Only a few people will 

be called to this level of prayer commitment.  
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I-2 Intercessors--These people will have an ongoing relationship and contact 

with our family through Sunday morning worship, LIFE Groups, etc. They will 

receive regular communication in the form of written prayer requests and 

newsletters. The level of prayer commitment involves a minimum of 5 to 10 

minutes daily, five to six days a week. I-2 intercessors will be called on for 

special prayer when a necessity arises. We are asking God for 50 people to 

commit to this level of praying! 

 

I-3 Intercessors--These people will seldom have relational contact with our 

family, but because they love us and believe in our vision they will frequently 

pray for us. They may pray for us at meal times or throughout the week during 

regular devotions. They will receive periodic correspondence to keep them 

current as to our prayer requests. We are asking God for 100 I-3 prayer warriors! 
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Figure 1. The Johns‘ Family Portrait 
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Johns‘ Prayer Shield: 

Recommended Prayer Schedule 

Sunday: 

-Empowerment from the Holy Spirit to (1) preach the Word of God with signs 

and wonders following, that the doors of people‘s hearts would be wide open, (2) 

lead the congregation into powerful worship, (3) make sure that all the logistical 

issues flow smoothly, (4) receive supernatural strength, and (5) the ability to train 

and disciple leaders. 

 

-God‘s manifest presence, angelic visitations and assistance, and the outpouring 

of Holy Spirit and ―Fire.‖ 

 

-Favor with God, grace to bring Him glory, to have special revelation and 

sensitivity to the Holy Spirit. 

 

Monday: 

-A restful and peaceful ―Sabbath,‖ the supernatural shalom of God. Refreshment, 

restoration, revitalization, fun and relaxation. 

 

-Relational renewal in the marriage and family. Strong unity and intimacy in Tim 

and Janet‘s marriage. Excellence in relationships between Tim, Janet, Alissa, and 

Jason. Hearts of the parents to the children, and hearts of the children to the 

parents.  

 

-Spiritual disciplines keep improving among all four family members. 

-Strong family devotional life such as worship, Word, and prayer together. 

-That the Johns would be incredible praisers and worshipers of God seven days a 

week, all day long. 

 

-The grace to pray and intercede night and day. 

Tuesday: 

-The fruit of the Holy Spirit in the form of: (1) humility/broken and contrite 

hearts; (2) purity of heart motives, to please God and only bring Him glory; (3) 

the fear of the Lord; (4) submission to those in authority; (5) love; (6) joy & 

gladness; (7.) peace; (8) patience; (9) kindness; (10) gentleness; (11) self-control; 

(12) discipline; (13) truthfulness; (14) integrity and honesty; (15) generosity; and 

(16) hospitality. 
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-An ever-expanding experience of the love of the Father, and the ability to express 

God‘s love to others. 

 

-Favor with others (relatives, congregation, ministry staff, other spiritual leaders, 

unsaved). 

 

-Sexual purity. 

 

Wednesday: 

-Increased hunger for the Word of God, and increased revelation in the Word of 

God with the grace to be ―doers of the Word. That we would have the mind of 

Christ. That our thought life would be guided by God. 

 

-Increased wisdom, knowledge and understanding; decision-making skills; 

excellence in choices and priorities. 

 

-Increased vision, revelation, guidance, and discernment, clarity for the direction 

of the family and church. 

 

-Dreams, visions, prophetic clarity, ―eyes of hearts enlightened. 

Thursday: 

-Protection from the enemy, kept from temptation, delivered from evil. Void all 

curses. Come against all witchcraft, control, manipulation, Satanic strategies, 

demonic assignments. Annihilate all dark forces that would come against them, 

confuse and destroy all the plans of hell. Give them the gift of discerning spirits. 

 

-Prosperity, health and wholeness (spirit, soul, body); financial abundance‘ 

material blessings; protection and multiplication of assets; long and productive 

lives; resources for educating/training Tim (doctoral program); Alissa, and Jason; 

resources for retirement; provision for all needs. 

 

-Supernatural strength, energy, mental alertness, positive attitudes, and emotions. 

Friday: 

-More covenantal (heart-bonded spiritual family/army) partners to join in the 

ministry, more prayer support, administrators, managers, Rock Group leaders 

(small group/cell leaders), prophets, evangelists, teachers, pastors, elders, 

deacons, workers/helpers, worship members, etc. Great leadership, management, 

and spiritual parenting skills. Ability to recruit, rally, motivate, inspire, and 

empower others. Grace to forgive and be forgiven. Relational skills. Peace and 

unity in our church and with all churches in Kansas City area. Loyalty. Love and 
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affection from the hearts. Several more apostolic and prophetic spiritual parents to 

help cover Tim and Janet. 

 

Saturday: 

-Holy Spirit power for evangelism and outreach, grace to plant more cell churches 

and raise up leaders, a hundred-fold fruit. 

 

-Great compassion and mercy for children and youth, the lost, poor, the widow 

and orphan, alien, hungry, homeless, imprisoned, demonized, oppressed, etc. 

Ability to mobilize a compassionate family/army to action. 

 

-Ability to help reach the 10/40 Window (Asia, Middle East, North Africa) 

through missions, acts of compassion, and church-planting. 

.
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Figure 2. Johns‘ Prayer Request Newsletter 
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APPENDIX C 

TEACHING OUTLINES 

 

Rock of Kansas City: Northeast & Westport 

Timothy Johns 

Jan. 21, 2001 

Keys to Kingdom Relationships 

Jn 17:22-23; 2 Cor 6:11-13; 1 Jn. 4 

Introduction: Why did Jesus call the Kingdom of God ―Good News?‖  There are three 

places to look for the Kingdom of God: within, among, around. But God conceals the 

Kingdom in such a way that one must meet the criterion in order to see and experience 

the benefits of the Kingdom. Seeking the concealed Kingdom insures against 

undervaluing God which is blasphemy (worship comes from ―worth‖ ship). Gaining too 

much of the Kingdom all at once, i.e. our inheritance, can result in reckless and damaging 

use of gifts, calling, and anointing. The process builds the character necessary to sustain 

the responsibility/authority. The starting point is new birth. ―Purchasing‖ the Kingdom 

based on the parable of the treasure in the field and pearl of great price could be called 

the ―Great Exchange.‖ We give everything we have to God and He gives everything He 

has to us. The return far outweighs the investment! The exchange rate is preposterously 

in our favor, something akin to $1 = $1,000,000,000,000……. 

I. The Kingdom can actually be experienced among us, in the context of a spiritual 

family, if we put the King first and comply by His Kingdom principles. So lets review 

some of the more important principles that govern Kingdom relationships. Since God 

builds His Kingdom through relationships in the context of family, those who apply 
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Kingdom principles to relationships in business, marriage, etc. will ―win‖. Success in all 

spheres of life will require the ability to maintain quality relationships.  

A. The first is a paradox. One must ―die‖ to people if one is to properly receive 

and give life to people. The ultimate goal of our lives is not people. It is God! 

People cannot be our source of identity or value. We must never measure our 

meaning or value with the yardstick of others (1 Jn 4:19). 

1. Regarding the ―inflow‖ of love and life, make God your ultimate focus 

and source for identity, affection, and value. People can be conduits 

but never a source. Watch the flow of love and life: God-others--you-

others--God. From Him, through Him and back to Him.  

2. Anger, like a thermometer, can be a measuring device to determine 

inappropriate expectations on people. Anger is an impulsive response 

to the experience of being deprived. When actual or perceived 

deprivation ceases, so does anger. 

3. Regarding the ―outflow‖ of love and life, make God your ultimate 

focus of service. Look through the person to Jesus. Serve and work as 

unto the Lord. Do it to the least of these you are ―doing it‖ to the Lord. 

People may or may not respond, appreciate, acknowledge, or affirm 

your impute. But human response pales to a ―well done‖ from your 

Father in heaven (Eph 6:7). 

4. Another corresponding paradox: The key to successful relationships is 

spending time alone with God, receiving your primary ―fueling‖ 
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directly from Him while in solitude. Solitude is the furnace of 

transformation and the fueling station for love and life. 

B. The second relational principle. If you want to gain your life, you must lose 

your life. Every living thing must exist for something greater than itself. All 

relationships must have an outward thrust, purpose, or ministry or else they 

will become ingrown, shrivel and die. Every person, every friendship, every 

marriage, must have a mission. Warning: It is ultimately not loving to 

―enable‖ a self-absorbed person. It is like feeding a black hole. You want to 

see the life you pour into someone go out to another. People in acute pain will 

find tremendous relief when they shift attention from themselves to the needs 

of those less fortunate (Mt 10:39). 

C. A third key to successful relationships is the law of reciprocity or ―sowing and 

reaping.‖ ―Do unto others what you would have them do unto you‖ (2 Cor 

9:6; Gal 6:7). 

D. Fourth key to successful relationships is the commitment and ability to 

maintain the unity of the Spirit and the bond of peace. There are three places 

to strive for unity with another person (1 Cor 12:12; Eph 4:3-13): 

1. The head or coming into unity of mind. This is agreement on values, 

ideas, doctrine, vision, strategies, and more. The spirit of the world 

fights hard against truth leading us to believe there are no absolutes. 

Visual symbols of mental unity are ―light,‖ and ―Word‖ (Jn 1), the 

primary requirement for unity of mind is truth. 
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2. The heart must be unified. The heart can be soft versus hard, open 

versus closed, connected versus detached. The heart is the main 

conduit for the exchange of affection and intimacy = ―ooze.‖ The 

visual symbols of heart unity are: cross, blood, water. Primary 

requirement to maintain heart unity is mercy and forgiveness. Two 

types of forgiveness: (1) unconditional--deals with our ability to open 

our hearts and keep giving out to someone who has sinned against us; 

(2) conditional--determined by level of repentance and the restored 

trust that comes from proven ―fruit in keeping with repentance.‖ 

Conditional forgiveness opens the heart to receive love from the one 

who sinned. 

3. The hands. This is unity of effort and purpose. Primary requirement is 

power and ability to make impact and the willingness and humility to 

cooperate. Visual symbol is ―fire,‖ which speaks of the Holy Spirit. 

E. Fifth key to successful relationships is to understand that while grace 

originates from God, most of it is mediated through sovereignly chosen 

people (1 Pet 5:5; Eph 6:1-3). Our spiritual strength, success, and impact will 

be proportional to the number of people we humbly connect with. 

Rock Group Questions: 

1. Discuss the paradox that one‘s ability to experience quality relationships is 

dependent on not requiring people to be the source of life.  

 

2. Describe a healthy Kingdom relationship. What does it look and feel like? 

What degree of the Kingdom can we experience ―among‖ us. 

 

3. What ―key‖ to successful relationships needs greatest improvement in your 

life?  
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Rock of Kansas City 

Timothy Johns 

Feb. 4, 2001 

Keys to Kingdom Relationships: Part Two 

Eph 4:2-6 

I. All relationships are made to operate first and foremost from the platform of 

the spirit. Relationships are spiritual. They function best when Kingdom 

principles are applied. 

A. The focal point of Kingdom relationships is the heart (1 Pet 1:22; Acts 

4:32). 

B. Have you learned how the heart works and how it connects to another (2 

Cor 6:11)? 

II. God builds His Kingdom relationally in the context of natural and spiritual 

family.  

A. Attempting to build anything other than the Kingdom is a waste of life. It 

will burn up. 

B. Attempting to build the Kingdom any other way will not work! 

III. God mediates His grace through sovereignly chosen relationships (1 Cor 4:16, 

11:1; Phil 1:8; Acts 2:17; Rom 12:6, 10:14: 1 Tm 4:14; Acts 6:6, 8:8, 13:3; 2 

Tm 1:6). 

A. Parents (Eph 5:21-6:4; 2 Pet 3:1-7; Col 3:18-21) 

B. Elders (Eph 4:1-13; 1 Pet 5:1-7; Heb 13:7, 17) 

C. Civil Government (1 Pet 2:13-14; Rom 13:1-7; 1 Tm 2:2) 
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D. Place of Employment: (1 Pet 2:18-25; Eph 6:5-9; Col 3:22-25, 4:1; 1 Tm 

6:1-2; Tit 2:9-10) 

IV. Kingdom relationships must operate covenantally (Mt 10:28, 16:24). 

A. The Cross must be the central focus. 

B. Two types of forgiveness: conditional and unconditional. 

1. Unconditional allows you to keep giving love even if the person 

isn‘t ―safe.‖ 

2. Conditional forgiveness requires true repentance for trust to be 

reestablished. It influences how much you can receive from 

another. 
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Rock of Kansas City: Northeast & Westport 

October 28 and 29, 2000 

Timothy Johns 

The Cry for Spiritual Fathers and Mothers 

―But because my servant Caleb has a different spirit and follows me 

wholeheartedly. I will bring him into the land he went to, and his descendants will inherit 

it‖ (Num 14:24). 

Gen 18:18-19; Mal 4:5-6; Num 14:24,29-32; Deut 4:9; 1 Cor 4:14-17 

Introduction: Search your own heart. Do you have a deep-down desire for a spiritual 

parent? Someone who will pour unconditional love and affection into your life, who 

believes in you, who is more interested in you than they are themselves, who will lay 

down their lives to help you fulfill the vision God has given you, who has wisdom, 

knowledge and understanding for your life and purpose? Do you long for someone who 

will help you grow spiritually, mentally, relationally, and emotionally? Do you believe 

that coaching/mentoring/parenting is the most efficient way to grow? This longing to 

belong to a healthy spiritual family and be spiritually parented was placed in your heart 

by God. He is a Father, and only builds His Kingdom relationally with spiritual parents 

and sons/daughters. (2 Cor 6:18; Eph 3:14) Almost all major social problems we have 

worldwide can be attributed to the break down of spiritual parenting. If you long for 

spiritual parenting, think of the next generation! 

I. God, through prophetically oriented people and by His Word, is ―rewiring‖ the 

hearts of adults in their mid 20s and older (Mal 4:5-6; Lk 1:13-17). He is turning the 

hearts of adults to the children/youth so that He can mediate His abundant grace through 
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the conduit of the heart into younger believers. Revival is not God‘s ideal. He doesn‘t 

wish for people to be so spiritually dead that they require drastic resuscitation. He wants 

His presence, glory, love, and wisdom to increase with every generation. But because so 

many generations have abdicated their role and responsibility to lay down their lives for 

the next generation, God, before a great outpouring of His Spirit, must readjust the 

human heart. Having a self-absorbed heart in the midst of an outpouring of the Holy 

Spirit is very dangerous.  

II. A fundamental requirement for being used by God is that your heart is just like 

your heavenly Father‘s, opened and turned away from itself and into others. You must 

have a father‘s/mother‘s heart, a giving-out orientation. Father means ―source.‖ It 

involves the outflow of life. Fathering also involves doing whatever it takes to sustain, 

protect, and perpetuate life. 

A. We see that Abraham, our first human father in the faith, was selected by God 

for two reasons: (1) Because he would pass on God‘s love and ways to his 

children (his qualification) (2) In order to pass on God‘s ways (his 

responsibility). 

B. Examples of outstanding spiritual parents in the Bible: Where are the Calebs? 

1. Abraham to Isaac 

2. Jesus to the twelve (Jn 14:9) 

3. Moses to Joshua and Caleb 

4. Paul to Timothy 

5. Elijah to Elisha 
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C. A spiritual parent defined: Not about impressive titles (Mt 23:9,11) or 

authoritarian control. 

1. It‘s about transmitting affection (Phil 1:8; 1 Cor 4:14; 2 Cor 6:11-13). 

2. Mentoring/coaching – helping someone reach his or her God-given 

potential. (1 Thes 2:7-8). They bring training and discipline. 

3. They help provide resources. 

4. They reproduce (2 Tm 2:2). 

5. They bless and impart (Eph 1:3; 2 Tim 1:6). 

6. They are role models and examples (Heb 13:7; 1 Thes 2:11). 

7. They foster a sense of belonging and significance. 

8. Most important: They help ―form‖ Christ in another (Gal.4:19). 

III. Why youth must be the primary target group of our spiritual family (Lk 18:16; Ps 

102:18). 

A. Youth are the most vulnerable, ―the least of these‖. What we do to the least of 

these we do to Jesus (Mt 10:42; Mt 25:31-46). 

B. Youth are to be given preferential treatment, according to Scripture. 

1. Orphans (Js 1:27). 

2. Their angels always see the face of God (Mt 18:1-14). 

3. God is not willing that any of them should perish (Mt 18:14). 

C. Thus, serving and discipling children and youth is the ―front lines‖ in spiritual 

warfare. 

IV. You can be a great spiritual parent even if you were unparented or poorly 

parented. 
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A. God Himself will supplement what you didn‘t get (Ps 27:10). 

B. He will set you into a spiritual family to facilitate healing (Ps 68:6). 

C. Be sure to honor your natural parents by forgiving and loving them. Give 

mercy and you‘ll receive mercy (Eph 6:2). 

D. Anyone can be parental no matter what his or her background. In fact, God is 

so powerful and good that He will utilize your wounds in such a way that they 

become the very platform of your ministry. Our weakness can become the 

best backdrop or stage for God to move. It magnifies His strength and gives 

Him the greatest glory. 

V. You can be ―parental‖ even if you‘ve never married or had natural children.  

A. Jesus or Paul never had natural children. 

B. Our Father‘s heart can be revealed through anyone‘s heart. 

C. Promise of supernatural offspring (Isa 54:1-7). 

VI. Our Rock cell groups must be spiritual families led by spiritual parents. 

A. God wants to mediate His grace through human hearts --affection & love, 

wisdom, power, etc. 

B. Spiritual families draw their life from Jesus, conduct His life to one another, 

and together spread His life to unbelievers. 

C. A cell group that doesn‘t operate like a family is another church program and 

is ―dead religion.‖ 

Recommended Reading:  

The Cry for Spiritual Fathers & Mothers by Larry Kreider 

You Have Not Many Fathers by Dr. Mark Hanby 
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Rock Group Questions: 

Welcome: Suggested Icebreakers--pick one or two. When you were a child or teenager, 

what adult took the greatest interest in your life? How did they demonstrate love and 

support?  

Who was the most interesting person who ever visited your family? 

Worship 

Word: Review the life of Abraham based on the Scripture verses mentioned in this 

outline. Why was he selected to be the father of nations? What is the correlation between 

spiritual parenting and promotion from God? Why are children to be the main target 

group of adult believers? 

Works: Spend time praying for your spiritual children. What is your strategy for birthing 

and raising more spiritual children? Do you understand Rock‘s discipleship strategy? Are 

you currently doing Christianity 101? Have you signed up for the encounter weekend? 
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 Rock of Kansas City 

Timothy Johns 

October 7, 2000 

Our Apostolic Commission: Giving Our Life for Another  

Through Relational Discipleship 

 

Mt 28:18-20; Jn 10:11; 1 Jn 3:16 

Introduction: God is trying to restore divine order to the Church. (Thus the emergence 

of the apostolic gifting and calling.) This involves building the Kingdom of God 

relationally in the context of natural and spiritual families. The essence of ―parenting‖ is 

self-sacrifice, giving oneself to birth and support the life of another. Mentoring, 

discipling, parenting, and coaching are all references to a person who has devoted 

themselves to helping another fulfill their destiny. That person gives his or her life to help 

another become healthy and productive. The transference of Holy Spirit life comes 

through the human heart. But in order to keep our hearts open to others in a fallen world 

with imperfect people requires supernatural help. The only relational context conducive 

to the ongoing exchange of life is ―covenantal faithfulness‖ based on Christ‘s covenant 

with us evidenced in the shedding of His blood and the crucifixion on the cross. True 

Christianity involves the picking up of our cross, which means forgiving, serving, and 

loving another unconditionally. Thus, we can define discipleship as ―connecting 

relationally with another heart-to-heart in a covenantal way for the purpose of 

transmitting the life and ways of Christ to another, so they, in turn, can mediate His grace 

and love to a third generation so effectively that the process continues indefinitely‖ (2 Tm 

2:2). 
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I. The Christ within another person is trying to lay down His life for you. (1 Thes 

2:6-12; 1 Jn 3:16) 

A. There are people who have been assigned by God to express His love for you, 

impart His wisdom, and mediate other aspects of His grace to you, like 

spiritual gifts and power (2 Tm 1:6; Rom 1:11). For starters, they are your 

parents and natural family. Additionally, their will be spiritual leaders who 

will be responsible for your soul and must give an account before God for 

your spiritual well being (Heb13:17). 

B. If these people are hearing and obeying the voice of the Holy Spirit, they will 

be the ―skin‖ God uses to mediate grace to you. 

C. Your assignment is to be humble, open, teachable, submissive, and willing to 

receive. You must keep your heart open to these people, forgiving them when 

they fail to love you in the way you desire. Do not judge them, or you will be 

judged. You are to be asking the Lord to reveal His sovereign vessels of love. 

You don‘t pick them, God does. 

II. The Christ in you is trying to lay down His life for another. 

A. God has assigned specific people you are to love, serve, and disciple. 

B. Also, based upon your maturity level, calling, gifting, passions and burdens, 

there are works of service, tasks, and responsibilities you are to assume. What 

are your ministry responsibilities? Do they utilize your gifts? Are they aligned 

with your calling? 

C. You have responsibilities in the Kingdom of God. Who are you to disciple? 
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III. A New Testament (apostolic) church must have a strategy for helping its members 

live out the two great commandments (love God and love people) and the one Great 

Commission (make disciples in all the nations). And it must help people to get into divine 

order relationally, connecting with the people of God‘s choosing. 

A. Rock of Kansas City has a discipling process. We have a strategy starting 

with evangelism that moves a person from new birth into mature leadership. 

B. Here is the initial discipling sequence. 

1. Several types of evangelism: friendship evangelism, power 

evangelism, servant evangelism, prayer evangelism, and teaching 

evangelism (Alpha Course). 

2. Pre-baptism training (Welcome to Your Changed Life) and church 

orientation. 

3. Water baptism 

4. Christianity 101 

5. Encounter Weekend: Focuses on healing, deliverance, empowerment. 

6. Christian Discipleship 201 

7. Discovery Seminar: Deals with understanding your temperament, 

personality profile, and spiritual gifts. 

8. Christian Leadership 301 

9. Leadership Commissioning Weekend 

IV. An apostolic New Testament church should reach three major target groups. 

These people are the most vulnerable in every society and are incapable of both helping 

themselves and repaying or empowering the ones giving help. In the Kingdom of God, 
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the stronger exists to serve the weaker. Those with the greatest authority have the least 

privilege. Thus, the making of disciples among youth, poor, and unreached people groups 

(10/40 Window) is non-negotiable. 

A. Youth: (those under 28 Roe v. Wade being our prophetic ―line in the sand‖). 

Mt 18:1-14 

B. Poor: (includes widows, orphans, aliens, refugees) Gal. 2:10 

C. Nations (especially the 10/40 Window) Mt 28:18-20. 

V. Inflow and Outflow 

A. We would like every person in Rock to be in a Rock Cell Group where they 

are being loved, served, trained, and prayed for. 

B. We would like every person in Rock to have a ministry in one of the three 

major categories of church life: Cells, Congregational Ministries, Celebration 

1. Cells: All our cells are open and evangelistic and full service: worship, 

fellowship, word, discipleship, evangelism. However, we will 

encourage the forming of special ―sub-cells‖ that focus on prayer . . . 

prayer cells. 

2. Congregational Ministries: Intercession, Children‘s Ministries, Youth 

Ministries, Outreach Meals & Food Pantry, Teaching Classes, Healing 

and Deliverance, Missions, Administration, Book and Tape 

Distribution, Building & Grounds, etc. (There will be many 

Congregational Ministries in the years ahead.) 

3. Celebration: Worship team, greeting, prayer team, preaching/teaching. 
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Rock Cell Group 

Welcome: What person most successfully mentored, trained, or discipled you? What did 

they do and how did they do it? 

Word: Review outline and verses. Application questions are woven into the outline. 

Works: Who do you think you are to disciple? Pray for them. Canning Hunger Drive. 
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R.O.C.K. of K.C. 

Timothy Johns 

Aug. 29, 1999  

Imparting the Love of the Father to The Lost & Orphaned 

―For the Son of Man came to seek and to save what was lost‖ (Lk 19:10). 

―Come, follow me,‖ Jesus said, ―and I will make you fishers of men‖ (Mt 9:37). 

―Preach this message: ‗The kingdom of heaven is near.‘ Heal the sick, raise the 

dead, cleanse those who have leprosy, drive out demons. Freely you have received, freely 

give‖ (Mt 10:7). 

―But you will receive power when the Holy Spirit comes on you; and you will be 

my witnesses…‖ (Acts 1:8). 

I. You can change a life by transferring the love of the Father.  

A.  You must shift your self perception into that of a called, legitimate 

―minister/missionary.‖ 

B.  You have more of the Father, Son, and Holy Spirit inside you than you can 

possibly imagine (Col 1:27; Eph 2:4, 3:17; 1 Cor 15:45). 

II. Personal preparation. 

A.  Keep your spirit edified (1 Cor 14:4). Praise, worship, word, active fellowship 

(Rock Group), pray in tongues. Soak in the love of the Father. 

B.  Pray the ―apostolic love/unity prayers‖ over yourself (Eph 3:14-21; Phil 1:9). 

C.  Understand and invest in that part of the ―wineskin‖ that does the spiritual 

parenting/discipleship. i.e. Rock Groups. Wineskin needs to be ninety percent 



 

 159 

emphasis on ―raising/discipling‖ sons and daughters and about 10% on 

impregnating and birthing people into the Kingdom. 

III. Some methods of evangelism. 

A.  Classic = preaching. 

1.  In the streets  

2.  Outreach events 

3.   Revivals  

4.  Crusades 

B.  Friendship evangelism. 

C.  Servant/compassion evangelism. 

D.  Power evangelism. 

E.  Prayer evangelism (1 Tm. 2:1-6,8). 

1.  Pray that the Father would draw them to Jesus (Jn. 6:44). 

2.  Bind the spirit that blinds their minds (2 Co 4:4). 

3.  Loose the Spirit of adoption (sonship) (Rom 8:15). 

4.  Pray that believers will cross their paths and enter into positive 

relationships with them (Mt 9:38). 

5.  Loose the Spirit of wisdom and revelation on them so they may know 

God better (Eph 1:17). 

IV. Practical steps to exchanging the ―ooze‖ (love, affection) of the Father through 

your heart into the heart of another. 
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A.  Keep your head in the game. Keep your eyes and heart open. Discern what the 

Father is doing. Every person you come in contact with is a divine 

appointment.  

B.  Look at the person‘s heart, not ―outside‖ issues like appearance, personality, 

actions, status, etc. Ask the Father to help you know what you can do to open 

their heart to you. 

C.  Ask questions and be interested in them. Discover their history, family 

background and relationships, and interests. Uncover their ―felt‖ needs and 

concerns. 

D.  Engage in prayer. ―I believe prayer works. Would it be okay if I pray for you 

right now? I‘ll do all the talking.‖ 
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Rock of Kansas City 

Timothy Johns 

August 1, 1999 

Birthing & Raising Disciples: Your Kingdom Mandate 

 

―All authority in heaven and on earth has been given to me. Therefore, go and 

make disciples of all nations . . . teaching them to obey everything I have commanded 

you. And surely I am with you always to the very end of the age‖ (Mt 28:18). 

―You will receive power when the Holy Spirit comes on you; and you will be my 

witness‖ (Acts 1:8). 

―And the things you have heard me say in the presence of many witnesses entrust 

to reliable men who will also be qualified to teach others‖ (2 Tm 2:2). 

―We proclaim him, admonishing and teaching everyone with all wisdom, so that 

we may present everyone perfect in Christ. To this end I labor, struggling with all his 

energy, which so powerfully works in me‖ (Col 1:28). 

―Come, follow me,‖ Jesus said, ―and I will make you fishers of men‖ (Mt 4:19). 

I. The Biblical/Kingdom definition of a Christian/disciple. 

A.  One who has the Spirit or Person of Jesus Christ living in their heart and 

follows or obeys Him as Lord/King (Gal 4:6; 1 Jn 2:6; Mt 7:21, Jn 14:15). 

Disciple means ―obedient learner or follower‖. A disciple is a loyal 

obedient servant of the King. A Christian and disciple of Christ are the 

same. 

B.  A disciple of the King has the exact same agenda as his Leader--to replace 

the present world order with God‘s order, the kingdom of God. The 
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Kingdom of God is everywhere that God‘s government or order is 

manifesting. 

II. Investing in others by birthing and raising disciples is intrinsically connected to 

being a disciple. 

A.  We are designed by God for self-giving, reproducing, serving, and loving. 

―Unless a kernel of wheat falls to the ground and dies, it remains only a 

single seed. . . . The man who loves his life will lose it. . . . Whoever 

serves me must follow me‖ (Jn 12:23-27).  

B.  One must be a disciple to make a disciple. To whatever degree God‘s 

ways and laws are in your life is the degree or extent to which you can 

help someone else follow Christ. You can transmit whatever you truly (in 

reality) are and have. 

III. Our church‘s mission is to ―Glorify God and advance His Kingdom by making 

fully devoted disciples of Christ.‖ Disciple making in the context of a small group 

community is our mandate. All our methodologies facilitate discipling, disciple 

makers, who then disciple disciple-makers, and on and on and on! 

IV. One can only help make a disciple if the relationship is properly aligned (Mt 6:33; 

1 Pet 5:1-6; Heb 13:7, 17. Acts 20:25-31; Rom 13:1-5). 

A.  Permission, responsibility, and authority must be freely given by the one 

being discipled to the one responsible for ―making‖ the disciple. The one 

―receiving instruction, love, etc.‖ and the one ―giving instruction, love, 

etc.‖ must have a very clear understanding of each person‘s responsibility 

and authority. 
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B.  God delegates Kingdom-serving authority to human beings in all spheres 

of His kingdom and expects compliance and submission to that authority. 

C.  Question and Answer time: Who can join Rock Groups and why? What 

about the Rock Group covenant? Why is every member in a group? 
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Grace Covenant Community 

Timothy Johns 

April 25, 1999 

The Emergence of Apostolic Teams and Apostolic “Tribes” 

Eph 4: 1-17; 1 Cor 12:28 

I. What is an apostle?  

A.  Apostles are ―sent ones.‖ They have a commission from the Trinity to 

expand the Kingdom of God by planting churches and providing ongoing 

support, accountability, and networking for the churches they plant or 

adopt. 

B.  Seven demands that define apostles (taken from David Cannistraci 

outline). 

1.  Apostles must have a definite call from God. This should be confirmed 

by the prophetic. 

2.  Apostles are required to have special intimacy with Christ (1 Co 9:1). 

3.  Apostles must qualify as elders (1 Tm 3:1-7; Tit 1:5-9; 1 Pet 5:1-4). 

4.  Apostles must qualify as five-fold ministers (Eph 4:11-17) who equip 

people for the work of ministry. 

5.  Apostles must be confirmed and recognized by peers (Gal 2:9; Acts 

13:1-3). They are not self-proclaimed, but ―sent out‖ by credible 

leaders. 

6.  Apostles must have specific fruit (1 Cor 9:1-2). 
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7.  Apostles must maintain their ministry by submission to Christ (Acts 

1:25). Divine and human accountability structures. 

C.  Two aspects of apostolic ministry: planting & watering (1 Cor 3:5-9). 

D.  Seven responsibilities of an apostle 

1.  Planting Churches (Acts 13:4, 14:26). 

2.  Overseeing and strengthening churches (1 Cor 11:28). 

3.  Develop leaders through spiritual fathering (1 Tm 2:22). 

4.  Ordaining Ministries (Tit 1:5; Acts 6:1-6). 

5.  Supervising and coordinating ministry (Acts 16:1-4; Phil 2:19-20; Col 

4:7-12). 

6.  Managing Crisis (Acts 4:24-37, 11:29-30). 

7.  Networking with other ministries (Acts 15). 

E.  Apostolic character. 

1.  Humility: Apostles saw themselves as slaves of Christ (Rom 1:1; Js 

1:1; 1 Pet 1:1; Rev 1:1). 

2.  Apostles glorify God and never themselves (1 Cor 9:16; Acts 3:12, 

14:11-15; 1 Thes 2:6). 

3.  Apostles understand their need to submit (1 Cor 16:12). 

F.  Apostles have the top governmental authority over the churches they plant 

or adopt (2 Cor 10:8- 18; 1 Cor 12:28). 

1.  Apostles have vision and are most responsible for stewarding the 

―vision of the trans-local spiritual family‖ (2 Cor 12:1) 

2.  Apostles establish ―divine order‖ in all spheres of life. 
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II. Are apostles for today? 

A.  The original 12 pre-ascension apostles have a unique place in Church 

history. They were given authority to form the canon of New Testament 

scripture. They will rule perennially.  

B.  Post-ascension apostle‘s are ―gifts‖ given by Christ to extend His 

government and bring divine order in all spheres of life. 

 ―The biblical evidence strongly supports the continuity of the gift of apostle. The 

original twelve apostles have a unique place in Christian history and they will be 

commemorated permanently in the New Jerusalem (see Rev 21:14), but they were not the 

only apostles. First Corinthians 15 mentions that after the resurrection Jesus appeared to 

―the twelve‖ and then also to ―all the apostles,‖ indicating that there were apostles other 

than the twelve (1 Cor 15:5,7). Furthermore, the warnings against ―false apostles‖ would 

be nonsense if apostles were limited to the twelve--2 Cor 11:13, Rev 2:2--C. Peter 

Wagner. 

C.  Apostles are to exist and function until the church reaches unity and maturity. 

Eph 4:12. 

D.  The devil‘s primary attack was leveled against apostles. ―Strike the shepherd 

and the sheep will scatter‖ (Zech 13:7). In early Church history, the gift of 

apostle was the first to be lost. The apostle is the last governmental gift to be 

restored. This is the most exciting development in 1,500 years of Church 

history. We will not have New Testament Christianity without valid apostolic 

fathers!  

1. Apostles are at the point of the spiritual battle. 
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2. Thus are the first target in spiritual warfare (Acts 16:16; 19:23-40).  

III. Where are we as a church in light of the restoration of New Testament 

government. 

A.  Timothy Johns and his family have been under a very rigorous divine 

training program regarding the apostolic. They have been given an 

invitation to grow into this apostolic ministry, and therefore as members of 

their spiritual family you also are being invited to be an apostolic people. 

We are getting closer to meeting the criterion but still have a significant 

way to go. 

B.  We are currently ―breaking out‖ of the old wineskin of religious 

institutionalism. We are moving from institutional ―orphanages‖ to 

healthy spiritual families that make disciples in the context of close 

relationships. Church leadership is shifting from ―hirelings‖ to 

―fathers/coaches/mentors.‖  

1.  The Father is helping us to ―break the code‖ regarding the essence 

of how to make disciples and raise spiritual children. 

2.  We are getting revelation at the very ―molecular level‖ of how the 

Father wishes to transmit grace from one human heart to another. 

3.  We must appreciate and honor all those that have gone ahead of us 

to open doors of understanding and spiritual reality. Knowing that 

what we do will be exceeded by the generations to follow. 
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4.  We must avoid pride and elitism at all costs. This is done by 

identifying and connecting with the whole Body of Christ and 

posturing ourselves as servants. 

C.  There is a profound triangular relationship forming between the 

apostolic, prophetic, and intercessors. 

IV. What are we to do now in light of this invitation (practically speaking). 

A.  Get the vision. 

B.  Get the three ―D‘s:‖ desire, discipline, delight. 

1.  Our level of vision will determine the level of our sacrifice and 

discipline.  

2.  One trains according to their vision and goals. There is a big 

difference in training for backyard football and the Super Bowl. 

C.  Accelerate worship and intercession. The Johns‘ Prayer Shield is vital! 

D.  We must build one genuine apostolic/Antioch type spiritual family that 

makes disciples relationally and ultimately reaches youth and poor. 

E.  Get radically committed and involved. What purpose could be more 

important than reversing the ―love will grow cold‖ curse and providing a 

bona fide loving spiritual family for this ―fatherless/motherless‖ 

generation? 

F.  Two ―sides‖ to this church family. 

1.  The relational discipling net in which everyone is being loved, and 

most are making disciples. 
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2.  The Body Life Ministry Teams: Such as Worship Team, New 

Members & Assimilation Team, Children‘s Min. Team, Youth Min. 

Team, Admin. & Finance Team, Deacon Team, Joseph Company, etc. 

3.  Grow toward eldership and deaconship. Pursue, pursue, pursue God 

and people! 

G.  Unity! We must do everything possible to keep the unity of the Spirit. 

Heart-to-heart oneness. 

H.  Maturity. Grow up please! Identify your calling, gifting, and ministry. 

Become a spiritual parent. Bear weight and responsibility. Manage your 

life and family well. 

 

NOTES: 
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Grace Covenant Community 

Timothy Johns 

June 28, 1998       

Born for Spiritual Reproduction 

―Be fruitful and increase in number‖ (Gen 1:28). 

―I am the vine; you are the branches. If a person remains in me and I in him, he 

will bear much fruit; apart from me you can do nothing‖ (Jn 15:5). 

―Go and make disciples of all nations‖ (Mt 28:18-20). 

―And the things you have heard me say in the presence of many witnesses, entrust 

to reliable men who will also be qualified to teach others‖ (2 Tm 2:2). 

I. Introduction 

The first mandate given to humans by God was to ―be fruitful and multiply.‖ This Great 

Commission from God applies to both the ―natural and spiritual.‖ God made the 

―prototypes‖ in His image, and then gave us the privilege of partnering with Him in the 

creative process. The birth and rearing of natural and spiritual children is our task (not 

God‘s) with the enabling support and power of the Holy Spirit. Reproduction is normal. 

Wherever you find a Christian who is not leading men and women to Christ and raising 

them to maturity, something is very wrong! 

A.  Four things will keep Christians from reproducing ―after their own kind.‖ 

1.  They are not even born! Many think that because they believe in 

God‘s existence, pray, and go to church that they are ―born again‖ 

(Jn 3:3-6). This is a great deception in the Church today. Even 

Satan believes in God (Js 2:19). Spiritual life begins when our 
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personal spirits (hearts) are made alive because Jesus, in the form 

of the Holy Spirit, comes inside our spirit as both Savior and Lord 

(Eph 3:17; Col 1:27). 

2.  They are spiritually sick, diseased, or impaired as a result of sin. 

3.  They lack spiritual vitality as a result of not daily communing or 

abiding with Christ. Christ is our ―life-giving Spirit‖ (1 Cor 15:45). 

Only by abiding with Christ can we bear much fruit (Jn 15:1-8). 

See article ―Alone With God.‖ 

4.  They are spiritually immature. A ―baby Christian‖ lacks enough 

―seed‖ (the Word of God implanted in the heart) or wisdom, 

character, and commitment to birth and raise a spiritual child (1 

Cor 3:1). 

B.  When all four dynamics are right, spiritual reproduction is possible, 

desirable, exhilarating, and enjoyable! It gives eternal purpose and 

meaning to our lives. 

1.  What is keeping you from greater spiritual reproduction? 

2.  Who is the one whom you have lead to Christ and who is now 

going on with Him? 

3.  Have you made spiritual reproduction such a priority that your 

time, energy, and money are given to this focus. 

4.  Have you been distracted and deceived out of making disciples 

because of the ―cares of the world‖ and being ―busy?‖ 
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5.  Are you involved in ―spiritual activity‖ that results in very little 

productivity?  

II. The Four Essential Ingredients For Spiritual Reproduction 

A.  Spiritual birth--Jesus Christ living inside one‘s spirit as Savior and Lord. 

The believer has yielded his/her will completely to the will of God and is 

being led by the Spirit of Christ (Rom 8:14). 

B.  Purity, holiness, sanctification (1 Thes 5:23). Obtained victory over sin, 

strongholds, and debilitating wounds (2 Cor 10:3-6). Learned to forgive! 

(Mt 18:15-35). 

C.  Daily fellowship with Jesus. Learning to be filled with the Holy Spirit (Eph 

5:18). Reproduction occurs not because of what you know, but Whom you 

know. 

D.  Maturing into spiritual parenthood. See article ―Moving On With God‖ (1 Jn 

2:12-14; Eph 4:13-16; 1 Pet 2:2). 

1.  The key is Follow-up! Assisting in spiritual birth, while challenging, 

only involves a short period of time and little energy compared to the 

actual raising of the child. Preserving the ―fruit‖ of evangelism 

happens through aggressive nurturing and training of a new believer. 

a.  Our church will appoint ―sponsors‖ who help follow-up and 

care for new believers (Acts 20:28; Eph 4:19; Phil 1:3-8). 

b.  We utilize ―The New Believers Station‖ and ―The Arrival Kit‖ 

by Ralph Neighbours. They are comprehensive and clear in 

helping ground new believers in the essentials of the Christian 
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life. Scripture memory is strongly encouraged. Dawson 

Trotman, the founder of the Navigators, describes Scripture 

memory as ―loading your heart with His precious seed . . . so 

that you can shoot those seeds like arrows into the hearts of 

others‖ 

L.I.F.E. Group Format: 

Welcome:  

Who has been most responsible for helping you mature in Christ? What did they do that 

was most positive? 

Worship 

Word:  

Review outline above. Be sure to read the two articles that accompany this teaching. Ask 

these questions: 

1.  What is your greatest hindrance to birthing and raising spiritual children? 

2.  What are you going to do about this hindrance? 

Works: 

1.  Identify one person that you will lead to Christ and follow-up. 

2.  Begin to pray more aggressively for God to lead you to that person who could be a 

son or daughter. 
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Grace Covenant Community 

Timothy Johns 

May 4, 1997 

An Introduction to Mediated Grace 

―Experiencing God‘s Grace Through People‖ 

I.  God is highly committed to pouring out His grace to you, your family, your 

church family, your place of employment, and your nation. (Rom 8:32; Eph 2:7) 

A.  All creation receives some measure of the grace of God. 

B.  One must really work hard to refuse the grace of God. 

II.  Grace comes in levels and quantities from ―general‖ grace to great or abundant 

grace (Eph 4:7). 

A.  General grace is grace available to all creation. (Mt 5:45). 

B.  Abundant grace comes to those who meet the conditions of faith. (Acts 

4:32-35; Eph 2:8; Mt 9:29). 

III. There are prescribed conditions for receiving the grace of God. The more you 

fulfill the conditions, the more grace you experience. 

A.  We do not work for grace! That is a contradiction. One does not buy a 

present. 

B.  We do ―faith‖ for grace (Eph 2:8-9). God does not force His grace upon 

people. His gifts must be desired and received. 

1.  Faith is an action verb. It is absolute confidence that God exists and 

that He wants to bless, resulting in aggressive ―positioning‖ to receive. 
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2.  Faith is more than intellectual assent devoid of actual trust. Believing a 

jet can fly isn‘t biblical faith. Getting into the jet and flying is biblical 

faith. 

3.  Faith isn‘t sporadic, turning to God only in hard times. 

4.  Expressions of faith. 

a.  humility (1 Pet 5:5-6) 

b.  submission (Heb 12:9; Eph 5:21; Rom 13:1) 

c.  obedience (Rom 1:5; Acts 5:32) 

d.  trust (Jn 14:1; Acts 14:23)  

IV. Let us review the meaning of grace. 

A.  Grace = gifts or blessings. It is everything good because all that is ―good‖ 

comes from God (Js 1:17). 

B.  Grace is the desire and ability to do the will of God as a result of the 

indwelling presence of the Holy Spirit. 

C.  Grace is love and affection, intimacy and belonging. It is all the 

manifestations of love. 

1.  Provision 

2.  Protection 

3.  Security & Significance 

D.  Grace is wisdom, knowledge, and understanding. 

1.  Knowing and living in God‘s boundaries and principles. 

2.  Knowing and doing God‘s will and ways. 
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3.  ―Supernatural‖ revelation through prophetic utterance, dreams and 

visions, intuition, inner witness, etc. (Eph 1:17). 

E.  Grace is power 

1.  ―To live, move, and have our being‖ (Acts 17:28). 

2.  To be a witness (Acts 1:8). 

3.  Power to carry out His will (Eph 3:14-21; 2 Pet 1:3-4) and 

―participate in the divine nature‖ i.e. sanctification 

V. God has a prescribed pattern or method for dispensing His grace. We receive 

God‘s grace through the means God determines. We do not dictate how God 

dispenses grace. We will not receive God‘s grace outside of God‘s prescribed 

methods.  

A.  There are five spheres of government in the Kingdom of God. Of the 

five spheres of God‘s Kingdom, only one receives God‘s grace 

directly. In four out of five, God dispenses His grace through 

sovereignly appointed human vessels.  

1.  The Lordship of Christ over the individual. Every person is 

responsible for receiving a measure of God‘s grace directly from 

God. (Mt 12:36; Lk.16:2; Rom 14:2). 

2.  Natural family (Eph 5:21-6:4; 1 Pet 3:1-7; Col 3:18-21). 

3.  Spiritual (church) family (Eph 4:1-13; 1 Pet 5:1-7; Heb 13:7, 17) 

4.  Civil government (1 Pet 2:13-14; Rom 13:1-7; 1 Tm 2:2). 

5.  Place of employment (1 Pet 2:18-25; Eph 6:5-9; Col 3:22-25; Col 

4:1; 1 Tm 6:1-2; Tit 2:9-10). 
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B.  God delegates His authority to individuals who are responsible for 

accurately reflecting and revealing God‘s heart and ways.  

C.  Within each sphere of government there is to be mutual love and 

submission. One person (the ―point person‖), however, will be ultimately 

more accountable to God for the well-being of the people he/she is asked 

to serve. The assigned leaders are to be conduits of God‘s grace as loving, 

humble, servants, not ―lording it over those entrusted to them‖ (1 Pet 5:3). 

D.  If we wish to receive the grace of God in these five spheres then we must 

get into proper relational alignment. 

E.  The Bible never allows us to justify sinful (rebellious, indifferent, 

disrespectful, disobedient) attitudes and actions toward leaders even if 

they sin against us (1 Pet 2:18-21; 1 Pet 3:1-6). 

F.  God does wish for us to submit to delegated authority as long as they do 

not require us to violate the law of God. For example, there is justification 

for civil disobedience if the government asks us to disobey God.  

VI. Review of Key Points 

A.  God wants you to experience abundant grace. 

B.  God‘s grace is dispensed largely through human beings, a reality we call 

―mediated grace.‖ Much of God must be experienced in the context of 

human relationships. 

C.  God will not undo His sovereign plan for dispensing grace because people 

fail to do their part. We are ―stuck‖ in a situation that does not allow us to 
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avoid committed relationships if we wish to be fully alive in the grace of 

God. 

D.  God selects the individuals we are to receive grace from. We are set in 

natural and spiritual families. They are not voluntary, optional situations. 

We can‘t leave, reject, avoid, or ignore those individuals God assigns to 

us. There are extreme circumstances and situations in which God permits 

human covenants to be ended. 

E.  Our survival and success will be determined by how well we establish and 

maintain connection with the human beings God sovereignly chooses to 

dispense grace through. The attitudes and skills are, to name a few: faith, 

humility, submission, forgiveness, communication, intercession, 

servanthood, conflict resolution (Mt 18:15-20), proactive initiation, and 

demonstrated affection. 

F.  Let us ―make every effort to keep the unity of the Spirit through the bond 

of peace‖ (Eph 4:3). Let us get into position relationally, so that we can 

receive all the grace of God (Phil 2:1-11; Col 3:12). 

VII. Illustrations and Applications Of Mediated Grace. 

A.  God‘s ways illustrated through people: 

1.  Apostle Paul: ―In Christ Jesus I became your father…therefore I urge 

you to imitate me.‖ (1 Cor 4:16) ―Follow my example, as 1 follow the 

example of Christ (1 Co 5 11:1). 

B.  God‘s love mediated through people: 



 

 179 

1.  Apostle Paul: ―God can testify how I long for all of you with the 

affection of Christ Jesus‖(Phil 1:8). 

C.  God‘s Word preached and prophesied through people: 

1. Acts 2:17; Rom 12:6, 10:14-1. 

D.  Gifts and Blessings Imparted: 

1. 1 Tm 4:14.  

2. Acts 6:6; 8:18;13:3;19:6;28:8.  

3. 2 Tm1:6. 
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APPENDIX D 

LOGO OF THE ROCK 

 

 

 

Figure 3. Rock International Logo 
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Figure 4. Rock of Kansas City: Westport Logo 
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APPENDIX E 

ROCK MERCHANDISE 

 

 

Figure 5. Rock Cap 
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Figure 6. Rock T-shirt 
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Figure 7. Rock‘s ―Ooze‖ Shirts 
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Figure 8. Rock Jean Jacket and T-shirt 
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Figure 9. Dog Tag, a la Rock 



 

 187 

 

Figure 10. Official Dog Tags for God‘s Soldiers  
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APPENDIX F 

THE ROCK OF KANSAS CITY: NORTHEAST 

 

 

Figure 11. Rock of Kansas City: Northeast Headquarters 
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Figure 12. Rock International: Northeast Sign 
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APPENDIX G 

 

ROCK INTERNATIONAL LITERATURE 

 

Appendix G contains a copy of Literature published for Rock International. They 

are: Rock International‘s First Brochure; Rock of Kansas City: Northeast‘s First 

Brochure, Rock International‘s First Newsletter; and Rock International‘s Statement of 

Faith. 
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Figure 13. Rock International‘s First Rock Brochure 
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 193 

 

Figure 14. Rock of Kansas City: Northeast‘s First Brochure 
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Figure 15. Rock International‘s First Newsletter 
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STATEMENT OF FAITH 

We believe that God is the Eternal King. He is an infinite, unchangeable Spirit, perfect in 
holiness, wisdom, goodness, justice, power and love. From all eternity He exists as the One 
Living and True God in three persons of one substance, the Father, the Son, and the Holy Spirit, 
equal in power and glory. 

 
We believe that God’s Kingdom is everlasting. From His throne, through His Son, His 

eternal Word, God created, upholds and governs all that exists: the heavenly places, the angelic 
hosts, the universe, the earth, every living thing, and human beings. God created all things very 
good. 

 
 We believe that Satan, originally a great, good angel, rebelled against God, taking a host 
of angels with him. He was cast out of God’s presence and, as a usurper of God’s rule 
established a counter-kingdom of darkness and evil on the earth. 
 

We believe that God created mankind in His image, male and female, for relationship 
with Himself and to govern the earth. Under the temptation of Satan, our original parents fell from 
grace, bringing sin, sickness and God’s judgment of death to earth. Through the fall, Satan and 
his demonic hosts gained access to God’s good creation. Creation now experiences the 
consequences and effects of Adam’s original sin. Human beings are born in sin, subject to God’s 
judgment of death and captive to Satan’s kingdom of darkness. 

 
 We believe that God did not abandon His rule over the earth which He continues to 
uphold by His providence. In order to bring redemption, God established covenants which 
revealed His grace to sinful people. In the covenant with Abraham, God bound Himself to His 
people Israel, promising to deliver them from bondage to sin and Satan and to bless all the 
nations through them. 
 

We believe that as King, God later redeemed His people by His might acts from bondage 
in Egypt and established His covenant through Moses, revealing His perfect will and our 
obligation to fulfill it. The law’s purpose is to order our fallen race and to make us conscious of our 
moral responsibility. By the work of God’s Spirit, it convicts us of our sin and God’s righteous 
judgment against us and brings us to Christ alone for salvation. 

 
We believe that when Israel rejected God’s rule over her as King, God established the 

monarchy in Israel and made an unconditional covenant with David, promising that his heir would 
restore God’s Kingdom reign over His people as Messiah forever. 

 
We believe that in the fullness of time, God honored His covenants with Israel and His 

prophetic promises of salvation by sending His only Son, Jesus, into the world. Conceived by the 
Holy Spirit and born of the Virgin Mary, as full God and fully human in one person, He is humanity 
as God intended us to be. Jesus was anointed as God’s Messiah and empowered by the Holy 
Spirit, inaugurating God’s Kingdom reign on earth, overpowering the reign of Satan by resisting 
temptation, preaching the good news of salvation, healing the sick, casting out demons and 
raising the dead. Gathering His disciples, He reconstituted God’s people as His Church to be the 
instrument of His kingdom. After dying for the sins of the world, Jesus was raised from the dead 
on the third day, fulfilling the covenant of blessing given to Abraham. In His sinless, perfect life 
Jesus met the demands of the law and in His atoning death on the Cross He took God’s judgment 
for sin which we deserve as lawbreakers. By His death on the Cross He also disarmed the 
demonic powers. The covenant with David was fulfilled in Jesus’ birth from David’s house, His 
Messianic ministry, His glorious resurrection from the dead, His ascent into heaven and His 
present rule at the right hand of the Father. As God’s Son and David’s heir, He is the eternal 
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Messiah-King, advancing God’s reign throughout every generation and throughout the whole 
earth today. 

 
We believe that the Holy Spirit was poured out on the Church at Pentecost in power, 

baptizing believers into the Body of Christ and releasing the gifts of the Spirit to them. The Spirit 
brings the permanent indwelling presence of God to us for spiritual worship, personal 
sanctification, building up the Church, fitting us for ministry, and driving back the Kingdom of 
Satan by the evangelization of the world through proclaiming the word of Jesus and doing the 
works of Jesus. 

 
We believe that the Holy Spirit indwells every believer in Jesus Christ and that He is our 

abiding Helper, Teacher, and Guide. We believe in the filling or empowering of the Holy Spirit, 
often a conscious experience, for ministry today. We believe in the present ministry of the Spirit 
and in the exercise of all the biblical gifts of the Spirit. We practice the laying on of hands for the 
empowering of the Spirit, for healing, and for recognition and empowering of those whom God 
has ordained to lead and serve the Church. 

 
We believe that the Holy Spirit inspired the human authors of Holy Scripture so that the 

Bible is without error in the original manuscripts. We receive the sixty-six books of the Old and 
New Testaments as our final, absolute authority, the only infallible rule of faith and practice. 

 
We believe that the whole world is under the domination of Satan and that all people are 

sinners by nature and choice. All people therefore are under God’s just judgment. Through the 
preaching of the Good News of Jesus and the Kingdom of God and the work of the Holy Spirit, 
God regenerates, justifies, adopts and sanctifies through Jesus by the Spirit all who repent of 
their sins and trust in Jesus Christ as Lord and Savior. By this they are released from Satan’s 
domain and enter into God’s Kingdom reign. 

 
We believe in the one, holy, universal Church. All who repent of their sins and confess 

Jesus as Lord and Savior are regenerated by the Holy Spirit and form the living Body of Christ, of 
which He is the head and of which we are all members. 

 
We believe that Jesus Christ committed two ordinances to the Church: water baptism and 

the Lord’s Supper. Both are available to all believers. 
 
We believe that God’s Kingdom has come in the ministry of our Lord Jesus Christ, that it 

continues to come in the ministry of the Spirit through the Church, and that it will be 
consummated in the glorious, visible and triumphant appearing of Christ--His return to the earth 
as King. After Christ returns to reign, He will bring about the final defeat of Satan and all of his 
minions and works, the resurrection of the dead, the final judgment and the eternal blessing of the 
righteous and eternal conscious punishment of the wicked. Finally, God will be all in all and His 
Kingdom, His rule and reign, will be fulfilled in the new heavens and the new earth, recreated by 
His mighty power, in which righteousness dwells and in which He will forever be worshipped. 
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APPENDIX H 

BROCHURE FOR ROCK GROUPS 

Appendix H contains the brochure distributed to area residents. It also has the 

tenets of Rock Cell Commitments.  
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Figure 16. Brochure for Rock Groups 
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ROCK CELL GROUP COMMITMENTS 

The Commitment of Grace Affirmation (Unconditional Love, Agape Love) 

Colossians 3:5-14 

I will choose to love you, up build you, and accept you, my brothers and sisters, no 

matter what you say or do. I will choose to love you in whatever form you come. There is nothing 

you have done or will do that will make me stop loving you. I may not agree with your actions, 

but I will love you as a person and do all I can to hold you up in God‘s affirming love. 

 

The Commitment of Honesty 

Ephesians 4:25-32 

 
I will not hide from you what I feel about you or coming from you, good or bad, but I 

will see, in the timing of the Spirit, to deal openly and directly with you in a loving and forgiving 

way so that you are not unaffirmed when in need, and so that our frustration with each other do 

not become bitterness. I will try to mirror back to you what I am hearing you say and feel. If this 

means risking pain, realizing it is in ―speaking the truth in love that we grow up in every way into 

Christ who is the head‖ (Ephesians 4:15), then I will take the risk. I will try to express this 

honesty in a sensitive and controlled manner and to meter it, according to what I perceive the 

circumstances to be. 

 

The Commitment of Openness 

Romans 7:15-25 

 
I will try to strive to become a more open person, disclosing my feelings, my struggles, 

my joys and my hurts to you as well as I am able. The degree to which I do so implies that I 

cannot make it without you. This is to affirm your worth to me as a person. In other words, I need 

you! 

 

The Commitment of Prayer 

2 Thessalonians 1:11-12 

 
I commit to pray for you in some regular fashion, believing that our caring Father wishes 

His children to pray for one another and ask Him for the blessings we all need. I will not be 

merely a passive listener. Rather, I choose to be a spiritual participant, willing to enter into your 

situation and prayerfully helping to shoulder your burden. 

 



 

 207 

The Commitment of Sensitivity 

John 4:1-29 

 
Even as I desire to be known and understood by you, I commit to be sensitive to you and 

your needs to the best of my ability. I will try to hear you, see you, and feel where you are and to 

draw you out of the pit of discouragement or withdrawal. I will earnestly avoid giving 

―simplistic‖ answers to the difficult situations you may find yourself in. 

 

The Commitment of Availability 

Acts 2:43-47 

 
Here I am if you need me. Anything I have--time, energy, insight, possessions--is at your 

disposal, if you need it, to the limit of my resources. 

 

The Commitment of Confidentiality 

Proverbs 10:19; 11:9,13; 12:23; 13:3; 15:4; 18:6-8 

 
I will keep whatever is shared within the confines of the group in order to provide the 

atmosphere of trust necessary for openness. I understand, however, that this confidentiality does 

not prohibit my Rock Cell Group Leader from sharing either verbally or in written form any 

pertinent information with the pastoral staff. I understand that Rock Cell Group leaders function 

under pastoral oversight, having delegated authority as an extension of the pastoral care ministry 

of this church. As a result, they are accountable to the pastor(s) of this church, who are 

themselves accountable to others in ministry and the Chief Shepherd, Jesus Christ, my Lord 

(Hebrews 13:17). 

 

The Commitment of Accountability 

Ezekiel 3:16-21 and Matthew 18:12-30 

 
I commit to ―journey‖ through the equipping materials that each of the Rock Cell Groups 

at our church are progressing through as part of their equipping times, and in doing so will make 

myself accountable weekly to my accountability partner in the Rock Cell Group. I give you the 

right to question, confront, and challenge me in love when I seem to be falling in any aspect of 

my life under God--family, devotions, general spiritual growth, etc. I trust you to be in the Spirit 

and led of Him when you do so. I need your correction and reproof so that I may ever better 

fulfill God-given ministry among you. I will try not to be defensive. (Proverbs 12:1,15; 13:10,18). 

 

The Commitment of Time Regularity 

Luke 9:57-62 

 
I will regard the regular time which my Rock Cell group spends together weekly as time 

under the disciplining hand of Jesus in our midst. I will not grieve the Spirit or hinder His work in 

the lives of my brothers and sisters by my absence, except in an emergency. By His permission, 

and through prayer alone, will I consider being absent. If I am unable to attend for any reason, out 

of consideration I will call my Rock Cell Group leader in order that the Rock Cell Group 

members may know why I am absent, will be able to pray for me, and will not worry about me. 
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The Commitment of Outreach 

Matthew 25:31-46 

 
I will find ways to sacrifice myself for those outside our fellowship in the same way that I 

have committed to sacrifice myself for you, my brothers and sisters. I will network in prayer and 

relationships with my fellow Rock Cell group members to bring two or more unbelievers or 

unchurched friends to my Rock Cell group during the course of its life. I will do it in Jesus‘ Name 

so that others are added to the Kingdom of God in His love. 
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APPENDIX I 

 

ROCK-IN-THE-ROCKIES BROCHURE 

 Appendix I contains the brochure advertising the first Rock in the Rockies trip. 
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Figure 17. Rock-in-the-Rockies Brochure 
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APPENDIX J 

 

24-HOUR PRAYER 

 Appendix J is an example of the prayer list distributed to Rock‘s prayer partners 

and others interested in supporting the ministry through intercession. 
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November 2000 

Rock International 

24/7 Prayer Requests 

My house will be called a house of prayer for all nations. Mk.11:17 

Whatever you ask for in prayer, believe that you have received it, and it will be yours.  

Mk 11:24 

How much more will your Father in heaven give the Holy Spirit to those who ask Him! 

Lk 11:13 

Your kingdom come, your will be done on earth as it is in heaven. Mt 6:10 

Pray For The Overall Vision: A God-breathed vision is a future reality that God plans 

to bring forth through his appointed sons and daughters. Seeing (with the eyes of the 

heart), understanding, and believing in that which doesn‘t yet exist is essential to 

effective prayer. Prayer is the primary means God uses to advance His Kingdom on earth. 

A Kingdom-advancing vision must be treated with respect and care, much like an infant, 

because its origin is from God. The vision has ―a life of its own‖ and is much bigger than 

the ones who speak it out or work to bring it forth. All vision from God will be attained 

only through constant intercession. This will insure that God gets all the glory! Here is 

Rock International‘s vision please pray for God to release His grace and Spirit into each 

aspect: The vision of Rock International is to glorify God in the nations by forming an 

international family of New Testament cell-based churches committed to transforming all 

people (especially youth and poor) into Christ‘s likeness by demonstrating the Father‘s 

love through a caring spiritual family which nurtures, disciples, and mobilizes then to 

radically obey Jesus Christ and advance the Kingdom of God in every area of life. We 
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will achieve these purposes by: 1. establishing and/or adopting new cell-based churches 

around the world that ultimately reach youth and poor; 2. helping the churches grow and 

stay healthy by raising up and ordaining Christian leaders and providing ongoing pastoral 

care, support, training, consultation, accountability, intercession, fund raising, conflict 

resolution, and encouragement for those leaders; 3. establishing training centers and 

experiences that effectively equip leaders to do the work of the ministry; 4. helping 

maintain unity and love between leaders and members through strategic training on 

relationships and built in procedures for arbitration, conflict resolution, and church 

discipline; 5. facilitating and coordinating evangelistic, compassion, and missionary 

efforts between the churches. 

Pray For God To Place His Values Into Our Hearts and Lifestyles: Our core values 

determine how we live, spend our money, time and energy, and are the foundation for 

how we think and act. Please pray that God would infuse our members with His values. 

Here are Rock Internationals Values: 

Value # 1 (Corresponds to the first and greatest commandment to love God with all our 

heart, soul, mind, and strength): To glorify God in the nations in such a way and to such 

a degree that God can manifest His glory and presence in our midst. Supporting values: 

authority of scripture; holiness and purity of heart accompanied with the fear of the Lord; 

intimate and passionate worship; humility, mercy and grace; hearing and obeying God‘s 

Voice; being Spirit-filled and Spirit-led; and unwavering faith in God. 

Value # 2 (Corresponds to the second great commandment to love our neighbor as 

ourselves.): To experience the Father’s love and blessings and the mediation of God’s 

grace from heart to heart in the context of healthy natural and spiritual families. 
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Supporting Values: committed relationships, especially in the setting of cell groups; 

forgiveness, healing of heart and soul; reconciliation, unity, and communication. 

Value # 3 (Corresponds to the great commission to make disciples in all nations.) 

Advancing Christ’s Kingdom in every area of life- -personal, family, church, 

marketplace, civil government. Supporting values: intercession; fasting, evangelism; 

discipleship; equipping everyone to serve utilizing their gifts and talents; mercy and 

compassion; justice; extravagant giving; signs and wonders; miracles; and missions, 

especially cell-based church planting in the 10/40 Window. 

Pray For Leaders: That God would pour out His Spirit upon them, bless them, cause 

them to be effective, keep them from temptation and deliver them from evil. That God 

would grant them the fruit of the Spirit, Wisdom of the Spirit, and the Power of the Spirit. 

Pray that their financial needs are met. Protection, physical health, relational unity. Joy 

and strength.  

Tim and Janet Johns: Grace to lead this church planting work. Lead pastors of 

both the Northeast (inner-city) and Westport locations. Adult cell leadership, youth cell 

leadership, teaching, both worship teams, intercessor, and trainers of church planters. 

Grace to finish doctoral dissertation.  

Alissa: Church Planting intern, worship leadership, youth cell leadership, 

intercessor. 

Chris and Andrea Criswell: Church-planting interns; assistant pastors in the 

Northeast location; adult cell leaders; youth cell leaders; coordinators of intercessory 

prayer meeting on Friday nights; children‘s ministry; coordinators of the Encounter 

Weekends; canning hunger drive coordinators. 
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Jim and Diane Keech: Adult cell leaders in the Westport location, spiritual 

mapping, and intercessors. 

Rick Brumbaugh: Church planting intern, intercessor/prayer walking, and adult 

cell leader. 

Mark and Anita Butler: Church-planting interns, intercessors, and adult cell 

leaders. 

Josh and Dana Burton: Church-planting interns, youth cell leaders, children‘s 

ministry, administration, and intercessors. 

Shelley Hansen: Outreach meals and food pantry coordinator, and intercessor. 

Nancy Wood: Intercessor, book keeping.  

Gene Daughtery: Encounter retreats, and cell leader. 

 

Ginger Zemelman: Prayer cell, worship team, children‘s outreach, 24/7 prayer 

coordinator. 

Building acquisition and rehab: We need $140,000 to purchase and rehab church 

building and rectory. We need $94,000 to pay off debt on Discipleship House. We need 

skilled labor to rehab buildings. We need children and youth furniture and supplies for 

classrooms. Electric keyboard.  

Laborers: We need dedicated and gifted people to help us with these two church plants. 

We need managers and administrators to oversee many important projects. We need 

children and youth workers. 

Evangelism, Discipleship, Multiplying Cells, Leadership Development: That God 

would use this ministry to reach many people for Christ and help them become radical 

followers of Christ. 
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Encounter Weekends: Men‘s and Women‘s retreats designed to facilitate healing, 

deliverance, and the empowerment of the Holy Spirit. Men‘s Nov. 10,11,12. Women‘s 

Dec. 1,2,3. 

Intercessory Ministry 24 hours a day 7 days a week: That God would raise up a 24/7 

prayer team around this ministry. 

Rock In The Rockies: First Annual Rock International ―Family Reunion‖ June 4-11, 

2001 in Estes Park, CO. We are asking God to enable at least 150 people to attend the 

first conference. 

Communications: Web sites, brochures, training materials, bookstores (online included). 

School of Church Planting: For the curriculum selection, trainers, students. 

Missions: That God would use us to help plant hundreds of cell-based churches in Asia, 

Middle East, Africa, Central & South America, and Europe. 

Outpouring of the Holy Spirit & Fire: That God would release a revival (a passionate 

love for the Father through Jesus Christ by the Holy Spirit) both in our churches and in 

our city complete with His manifest presence and glory, repentance, the fear of the Lord, 

radical obedience, signs, wonders, and miracles. 

Please Contact Ginger Zemelman To Become A Part Of Our 24/7 Prayer Team  
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Figure 18. Rock 24 Hour Prayer Board 
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APPENDIX K 

THE DISCIPLESHIP HOUSE 

 Appendix K shows Rock International‘s Discipleship House. This house is used 

as a residential training center for those called into full-time church-planting ministry.  
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Figure 19. Rock‘s Discipleship House 
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APPENDIX L 

OUTREACH MEALS 

 One of Rock International‘s goals is to reach the unchurched. Outreach meals are 

one avenue to establish relationships with people in the community. On most Saturday‘s, 

Rock International holds an outreach meal in the basement of the Discipleship House. 

Members from Rock go from house to house in the neighborhood and invite people to the 

―party‖ and offer to pray for them. Appendix L contains the printed invitation to the meal 

and pictures of our guests at several of the events.  
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Figure 20. Rock‘s Invitation to the Outreach Meals 
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Figure 21. Guests at an Outreach Meal 
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Figure 22. Outreach Meals at Rock‘s Discipleship House  
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Figure 23. More Outreach Meal Fun  
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APPENDIX M 

OUTREACH 

 Appendix M contains photographs of guests at the many ministries of Rock 

International. 
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Figure 24. Some of Rock‘s ―Sheep‖ 
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Figure 25. Youth Activities at Rock International 
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Figure 26. Party Time at Rock International 
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Figure 27. Having Fun While Learning About Jesus 
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APPENDIX N 

ROCK INTERNATIONAL, INC. 

 One of the first organizational tasks was to write the Articles of Incorporation and 

obtain tax-exempt status from the U. S. Department of Internal Service. Appendix N 

contains a copy of Rock International‘s Articles of Incorporation, incorporation license 

from Missouri, and letter of approval for tax-exemption. 
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Figure 28. Articles of Incorporation for Not-for Profit Status: Missouri 
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Figure 29. Rock International‘s Missouri Incorporation and Not-for Profit License 
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INTERNAL REVENUE SERVICE     DEPARTMENT OF THE TREASURY 

P.0. BOX 2508 

CINCINNATI, OH 45201      Employer Identification Number:  

          43-19183 93 

         DLN:  

         17053095025041 

         Contact Person: 

Date: Aug 28 2001      JULIE Y. CHAN ID# 95051 

         Contact Telephone Number: 

         (877) 829-5500 

         Account2.ng Period Ending: 

         December 31 

         Form 990 Required: 

         No 

         Addendum Applies: 

         No 

ROCK INTERNATIONAL INC 

934 NORTON 

KANSAS CITY, MO 64127 

 Dear Applicant: 

 

Based on information supplied, and assuming your operations will be as stated in your application for 

recognition of exemption, we have determined you are exempt from federal income tax under section 501(a) of the 

Internal Revenue Code as an organization described in section 501(c) (3). 

 

We have further determined that you are not a private foundation within the meaning of section 509(a) of the 

Code, because you are an organization described in sections 509 (a) (1) and 170(b) (1) (A) (i). 

 

If your sources of support, or your purposes, character, or method of operation change, please let us know so 

we can consider the effect of the change on your exempt status and foundation status. In the case of an amendment to 

your organizational document or bylaws, please send us a copy of the amended document or bylaws. Also, you should 

inform us of all changes in your name or address. 

 

As of January 1, 1984, you are liable for taxes under the Federal Insurance Contributions Act (social security 

taxes) on remuneration of $100 or more you pay to each of your employees during a calendar year. This does not apply, 

however, if you make or have made a timely election under section 3121(w) of the Code to be exempt from such tax. 

You are not liable for the tax imposed under the Federal Unemployment Tax Act (FUTA). 

 

Since you are not a private foundation, you are not subject to the excise taxes under Chapter 42 of the Code. 

However, if you are involved in an excess benefit transaction, that transaction might be subject to the excise taxes of 

section 4958. Additionally, you are not automatically exempt from other federal excise taxes. If you have any questions 

about excise, employment, or other federal taxes, please contact your key district office. 

 

Donors may deduct contributions to you as Code. Bequests, legacies, devises, transfers, are deductible for 

federal estate and gift tax provided in section 170 of the or gifts to you or for your use purposes if they meet the 
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ROCK INTERNATIONAL INC 

 

 

applicable provisions of Code sections 2055, 2106, and 2522. 

 

Contribution deductions are allowable to donors only to the extent that their contributions are gifts, with no 

consideration received. Ticket purchases and similar payments in conjunction with fundraising events may not 

necessarily qualify as deductible contributions, depending on the circumstances. See Revenue Ruling 67-246, published 

in Cumulative Bulletin 1967-2, on page 104, which sets forth guidelines regarding the deductibility, as charitable 

contributions, of payments made by taxpayers for admission to or other participation in fundraising activities for 

charity. 

 

In the heading of this letter we have indicated whether you must file Form 990, Return of Organization Exempt 

From Income Tax. If Yes is indicated, you are required to file Form 990 only if your gross receipts each year are 

normally more than $25,000. However, if you receive a Form 990 package in the mail, please file the return even if you 

do not exceed the gross receipts test. If you are not required to file, simply attach the label provided, check the box in 

the heading to indicate that your annual gross receipts are normally $25,000 or less, and sign the return. 

 

If a return is required it must be filed by the 15th day of the fifth month after the end of your annual accounting 

period. A penalty of $20 a day is charged when a return is filed late, unless there is reasonable cause for the delay. 

However, the maximum penalty charged cannot exceed $10,000 or 5 percent of your gross receipts for the year, 

whichever is less. For organizations with gross receipts exceeding $1,000,000 in any year, the penalty is $100 per day 

per return, unless there is x~easonab1e cause for the delay. The maximum penalty for an organization with gross 

receipts exceeding $1,000,000 shall not exceed $50,000. This penalty may also be charged if a return is not complete, 

so be sure your return is complete before you file it. 

 

You are required to make your annual information return, Form 990 or Form 990-EZ, available for public 

inspection for three years after the later of the due date of the return or the date the return is filed. You are also required 

to make available for public inspection your exemption application, any supporting documents, and your exemption 

letter. Copies of these documents are also required to be provided to any individual upon written or in person request 

without charge other than reasonable fees for copying and postage. You may fulfill this requirement by placing these 

documents on the Internet. Penalties may be imposed for failure to comply with these requirements. Additional 

information is available in Publication 557, Tax-Exempt Status for Your Organization, or you may call our toll free 

number shown above. 

 

You are not required to file federal income tax returns unless you are subject to the tax on unrelated business 

income under section 511 of the Code. If you are subject to this tax, you must file an income tax return on Form 990-T, 

Exempt Organization Business Income Tax Return. In this letter we are not determining whether any of your present or 

proposed activities are unrelated trade or business as defined in section 513 of the Code. 
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ROCK INTERNATIONAL INC 

 

 

You need an employer identification number even if you have no employees. If an employer identification 

number was not entered on your application, a number will be assigned to you and you will be advised of it. Please use 

that number on all returns you file and in all correspondence with the Internal Revenue Service. 

 

If we have indicated in the heading of this letter that an addendum applies, the enclosed addendum is an 

integral part of this letter. 

 

Because this letter could help resolve any questions about your exempt status and foundation status, you should 

keep it in your permanent records. 

 

If you have any questions, please contact the person whose name and telephone number are shown in the 

heading of this letter. 

 

Sincerely yours, 

 

 

 

 

Steven T. Miller 

Director, Exempt Organizations 
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Figure 30. U. S. Internal Revenue Service Tax-Exempt Approval Letter 
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APPENDIX O 

FINANCIAL STATEMENTS 

 Finances are an essential aspect of most organizations. Equally important is 

financial accountability. The following is an example of the financial records that Rock 

International maintains to ensure that the organization meets legal mandates and moral 

integrity. 
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Figure 31. Financial Statement 
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APPENDIX P 

ROCK INTERNATIONAL OFFICE 

 

 The photographs on the following pages show various views of the Rock 

International Office in Kansas City, Missouri. 
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Figure 32. Entrance to Rock International Building 
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Figure 33. Rock International‘s Office 
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Figure 34: Display Rack for Rock Literature 
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Figure 35. Rock‘s Computer Technology 
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APPENDIX Q 

AN APPRENTICE MODEL OF LEARNING 

 

The apprentice model of learning indicates that the most effective method of 

obtaining new skills is to learn by doing. The staff at Rock International is developing a 

three year ministry experience that is combined with training and curriculum to equip 

young people with the skills to plant and maintain new churches. The models in 

Appendix Q illustrate the levels of learning that Rock International is incorporating into 

the curriculum.  
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Figure 36. Apprentice Model for Learning  



 

 251 

 

 

Figure 37. Learning Levels 
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Figure 38. How We Learn 
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APPENDIX R 

RAISING SUPPORT 

 Because Rock International‘s ministry is to urban areas, it is doubtful that 

many of the churches planted through this organization will be self-supporting. 

Therefore, outside funding is essential. The first strategy to raise support was to fast and 

pray. Next, Rock International helped the team members develop strategies for raising 

financial assistance. Appendix R contains examples of materials used by people in the 

organization to raise support and communicate with partners. 
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Figure 39. Raising Support: Letter of Introduction 

 

 



 

 255 

 

Figure 40. Support: Request Letter 
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Figure 41. Raising Support: Letter of Introduction  
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Figure 42. Support: Request Letter 
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APPENDIX S 

FUNDING OUR BUILDINGS 

 The Lord blessed Rock International with facilities for the ministries. To raise 

funds to purchase and renovate these buildings, the staff developed two methods of 

communicating the organization‘s financial needs. The first was a full-color brochure for 

general distribution. The second was a letter from the president that outlined the 

unfolding ministries of Rock International and outlined the financial needs and how the 

recipient might become a partner. This letter was sent to family and friends.  
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Figure 43. Building Fund Raiser Brochure 
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Figure 44. Letter Outlining Needs for Rock Buildings 
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APPENDIX T 

OUR NEW HOME 

 

 

 

 

 

 

Figure 45. New Home, Rectory, and Catholic Church  
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APPENDIX U 

OUR NEWSPAPER ADVERTISEMENT 

 Although the primary method the Rock staff used to evangelize was through 

building relationships by personal contact, a continuous newspaper advertisement was 

placed in the religious section of the Kansas City Star. Figure 46 is a copy of this 

advertisement. 

 

Figure 46. Kansas City Star Advertisement 
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APPENDIX V 

QUESTIONNAIRE  

 In order to ascertain demographic information and to determine the effectiveness 

of our outreach methods and programs, and plan for future events, a confidential 

questionnaire was developed. To assist in financial planning, one question asked what 

percentage of the respondent‘s gross income was donated to the ministry. The following 

is a copy of this instrument.  
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Questionnaire For Members of Rock International 

Personal Information (No names please, this is confidential! 
 

I was born on or between:  I am a:  I have been a 

member:  

1926 and earlier      Male   Under 3 months  

1927 to 1945      Female      Between 3 & 6 mo.

   

1946 to 1964        Between 6 & 12 mo.

   

1965 to 1983       Over 1 year   

1984 to present      

 

How much time do you spend per week (excluding Rock meetings) with 

friends from church?  Less than 1 hour   1 to 2 hours  2 to 3 

hours   

 3 to 5 hours   More than 5 hours  

 

How long have you been a Christian?  Less than 1 year  1 to 2 years 

 

3 to 5 years  6 to 10 years  11 to 20 years  Over 20 yrs  

 

How often have you been invited to “hang out” by a member of the Rock 

during the past two months?  Not at all  1 time   

   

 2 to 3 times  4 to 5 times   More than 5 times   

 

How often have you invited another Rock member to “hang out” during 

the past two months?   Not at all   1 time  2 to 3 times 

   

4 to 5 times  More than 5 times    

 

Approximately what percentage of your gross income do you give in 

tithes and offerings to a Rock church or Rock International? Less than 

1%     1-4%  

About 5%   6-9%  10%   More than 10%  

 

Instructions: (For each question, check one answer only.) 
 1st Box =Very Great Extent:  2nd Box = Great extent:  3rd Box = Average:  4th Box = Hardly:  5th Box = Not at 

all  

1. I have devoted my life to help fulfill the vision of Rock Intl.     
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2. The values of Rock Intl. are my values.          

3. I belong to a Rock group where it is possible to talk about my 

 personal problems.             

4. I am a member of a group in the Rock in which others will 

 pray with me and for me if needed.        

  

5. In the Rock it is possible to talk with other people about feelings 

 and problems.           

  

6. There is a lot of joy and laughter in the Rock.        

7. I am enthusiastic about the Rock.        

  

8. I see the Rock as my “spiritual family.”         

9. In my Rock Group we show trust towards one another.     

  

Please Check Only One Box! 
 1st Box = Very great extent:  2nd Box = Great Extent:  3rd Box = Average:  4th Box = Hardly:  5th Box = Not at 

all  

 

10. If a conflict arises between me and someone else at the Rock 

 I will do everything possible to resolve it.      

11. I feel affection towards a number of people in the Rock, and 

 they feel affection for me.      

12. The members of Rock envision a positive future 

 for me and I for them.      

13. The members of Rock will not reject me even if I fail,  

 sin, or make big mistakes, and I won’t reject them.      

14. The members of Rock have contributed positively to my life   

 and I to them.      

15. I have received love, wisdom, and empowerment from two 

 or more members of Rock, and I have given the same to at  

 least two people as well.      

16. I sense that the members of Rock “delight” in me, and I in 

 them.        

17. I anticipate being a member of the Rock for a long time.      

18. I have or plan to attend the special Rock events or activities  

 like ROCK N’ THE ROCKIES, Spiritual Encounter  

 Weekend, Outreach.      

19. The members of Rock will help me reach my life goals, 

 and I will contribute to their success as well.      

20. The members of Rock verbally affirm and encourage me, 

 and I them.      

21. The members of Rock will demonstrate love and affection 

 to me through appropriate touch (like hugs).      
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22. The members of Rock will celebrate with me when I am 

 successful or achieve a personal goal, and I with them.      

23. The members of Rock will stand with me during tough times, 

 and I with them.      

24. During a crisis or tragedy, the members of Rock will be there 

 with me, and I with them.      

25. I value the relationships I have with the members of Rock  

 enough to fight through times of misunderstanding or conflict.    

  

26. I like the diversity of the members of Rock and will do what I 

 can to build friendships with those of different races, cultures  

 generations, and socio-economic backgrounds.      

27. I believe the members of Rock have the character,  

 commitment, and relational skills to stay together for a long time.

      

28. People need loving relationships found in a healthy spiritual  

 family, therefore, I will invite more people to join the ROCK.      
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APPENDIX W 

MEMBERSHIP PROFILE: GENERATIONAL & GENDER GRAPH 

 

 To determine if Rock International was meeting the goal of creating a spiritual 

family and reach those under the age of thirty, a membership profile was developed. This 

graph depicts the membership by generation and gender. The graph, as of 2000, on the 

following page shows this information.  
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Figure 47. Generational and Gender Graph 

 


